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HONORABLE Acting Vice-GOVERNOR RUEL D. MOMO, C.E.

AND THE HONORABLE MEMBERS OF THE SANGGUNIANG PANLATAWIGAN

o
z
F
O TANDAG CITY, SUR]GAO DEL SUR 

'
i]} F:;?j\ \b EBPCO-S

SIGNATUPE
CONIROI NO:

NAME
BATE:$-tl -p TIME: r:jollr

DEL
a

o SUR

Through: MR. EDGAR G. PEREZ ll, J.D.

Secretary to the Sangguniang Panlalawigan

Honorable Members of the Sangguniang Panlalawigan,

Respectfully transmitted herewith is the proposalfor Supplemental Budget No. 3 for Fiscal Year 2026 in
the total amount of SIXTY-FIVE MILLION FIVE HUNDRED FORTY THOUSAND TWO HUNDRED
EIGHTY-ONE PESOS AND 35/100 (F65,540,281.35), for your urgent review, consideration, and
favorable approval.

This submission formally requests this Honorable Body to RECOGNIZE the availability of funds,
AUTHORIZE their utilization, and APPROVE the proposed appropriations to fund priority Programs,
Projects, and Activities (PPAs). The primary objective of this financial measure is the immediate provincial
implementation of Local Budget Circular (LBC) No. 172 implementing Executive Order (EO) No. 64, s.
2024, which mandates the Third (3rd) Tranche of the Salary Standardization Law (SSL Vl) for our
provincial government personnel, alongside vital climate-resilient infrastructure developments.

The total amount is fully supported by available resources, officially certified and validated by the
Provincial Treasurer and ProvincialAccountant, as free from any obligation, encumbrance, or liability.

lmmediate approval is highly necessary to ensure the timely implementation of infrastructure projects,
avoid disruption of frontline healthcare delivery, and fulfill mandatory statutory salary adjustments on their
exact legal effectivity date. All proposed PPAs are integrated into the corresponding SupplementalAnnual
lnvestment Program (SAIP), satisfying the planning-budgeting linkage mandated by law.

1. Budget Message
2. LBP Form No. 8 - Statement of Funding Sources
3. Certification of Funds (Provincial Treasurer & ProvincialAccountant)
4. LBP Form No. 9 - Statement of SupplementalAppropriations
5. Supplemental Annual lnvestment Program (SAIP)
6. Supplemental Local Expenditure Program

Given the strict implementation timeline of the state-mandated salary adjustments and the urgent need
for disaster-resilient infrastructure before the onset of the inclement season, we respectfully request that
this matter be prioritized for immediate legislative deliberation and approval.

We trust in your usual support and cooperation to enable the province to implement these vital
undertakings for the benefit of the people of Surigao del Sur.

Respectfully
q

HON. MAN PROVINCE OF SURIGAO OEL SUR

Offlce of the Secretary to the Sanggunlang panlalawigan

Iet. No.. 086-21 1 5832
Email: ossp@surigaodelsur. gov.ph

ossP-26{6146

. NG SANTGGI.rNTAI\IG O

ECz
o.

BY:

Acting
ALAMEDA, SR

Attached herewith are the following supporting documents for your reference and evaluation:
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THE HONORABLE VICE.GOVERNOR
AND THE HONORABLE IT'IEMBERS OF THE SANGGUNIANG PANLALAWIGAN
Province of Surigao del Sur

Thru: MR. EDGAR G. PEREZ ll, J.D.
Secretary to the Sangguniang Panlalawigan

Honorable Members of the Sangguniang Panlalawigan,

Pursuant to the provisions of Republic Act No. 7160, otherwise known as the Local Government Code
of 1991, and in compliance with existing accounting and local budgeting policies, I am pleased to submit
herewith as an urgent legislative measure for your immediate review, consideration, and approval the
proposed Supplemental Budget No. 3 of the Provincial Government of Surigao del Sur for Calendar
Year 2026, amounting to SIXTY FIVE MILLION FIVE HUNDRED FORTY THOUSAND TWO HUNDRED
ETGHW-ONE PESOS AND 35/100 (P65,540,281.35).

I wish to highlight and assure this August Body that all Programs, Projects, and Activities (PPAs)
prioritized and funded under this proposed financial measure are already duly integrated into the
corresponding SupplementalAnnual lnvestment Program (SAIP) of the province, satisfying the planning-
budgeting linkage mandated by law.

The primary objective driving this Supplemental Budget is the immediate provincial implementation of
Local Budget Gircular (LBC) No. 172 dated July 16, 2026, issued by the Department of Budget and
Management (DBM) implementing Executive Order (EO) No. 54, s. 2024, which mandates the Third
(3rd) Tranche of the Salary Standardization Law (SSL Vl) for government personnel, set to officially
take effect on August 2,2026.

Our public servants are the backbone of our provincial operations. Recognizing persistent socio-
economic challenges and economic pressures, this administration prioritizes the full funding of salary
differentials and adjusted statutory benefits to preserve the purchasing power and elevate the morale of
our workforce. Through this budget, we are ensuring that the personnel of the Provincial Government
receive their legally mandated compensation adjustments immediately upon the August 2, 2026
effectivity date, alongside corresponding updates to their Year-End Bonuses, GSIS Life and Retirement
lnsurance Premiums.

I. STATEMENT OF FUNDING SOURCES

As certified correct by the Provincial Treasurer and the Provincial Accountant, the funding requirements
for this Supplemental Budget shall be sourced from free, unencumbered, and legally available balances:

1.0 Savings Reversion & PS Optimization

This encompasses the strategic reversion of unutilized funds from the FY 2026 Miscellaneous Personnel
Benefits Fund (MPBF), and accumulated Personal Services (PS) savings from unfilled positions, which
are directly reallocated to support our EO 64 commitments and staffing augmentations:

Particulars / Ofilce Amount

MPB Fund Reserved (Annual Budget 2026) P 15,000,000.00

Human Resource Office 00

Provincial Prosecutor's Office 79,580.00

Office MOOE 1 72

Lingig Community Hospital 214,911.88

Cortes Municipal Hospital 194,418.19

Office Consolidated 786,722.56

1Provincial Health Office (PHO)



Provincia! Agriculture Office 195,000.00

Provincial Planning & Development Office 300,000.00

Provincia! Fisheries & Aquatic Resources Office 321,384.00

SUB-TOTAL (Savlngs Reverslon) ? 19,005,281.35

2.0 New Revenue Sources - 5% LDRRMF Continuing Balance

This component represents the mobilization of the 5% Continuing Local Disaster Risk Reduction and
Management Fund (LDRRMF) from prior fiscal years, legally utilized for critical climate-resilient
infrastructures:

Particulars / Project Amount

Flood Control Systems (Continuing 2024) P 6,000,000.00

Flood Control Systems (Continuing 2025) 8,000,000.00

Water Supply Systems (Continuing 2024) 1,500,000.00

Concreting of 2.0 Km Baculin-Maanghit Cave Road, Hinatuan (SB No. 6 s. 2025) 14,000,000.00

Rehabilitation of Road from Guinhalinan Proper to Purok 6-8, Barobo (SB No. 6 s. 2025) 14,000,000.00

Rehabilitation of Calambuayon Timber Bridge, Brgy. Libas Sud, San Miguel (Continuing 2025) '1 ,215,000.00

SUB-TOTAL (LDRRMF Continuing Balance) P 44,715,000.00

3.0 Actual Gollection in Excess of Estimated lncome

Supported by efficient localfiscal collections that safely exceeded initial revenue projections

Tax Revenue Source

Real Property Transfer Tax

Occupational Fees

Fines and Penalties - Other Taxes 600,000.00

SUB-TOTAL (Excess Gollections) ? 1,820,000.00

TOTAL AVAILABLE FUNDING SOURGES:

II. SUMMARY OF EXPENDITURE TARGETS

a

a

a

a

P_65*110.2E1-35

To maximize transparency and maintain alignment with the Budget Operations Manual (BOM) tor
LGUs, the total available resources of P65,540,281.35 are targeted toward specific, high-priority
developmental lines:

Third Tranche Salary Standardization (LBC No. f72 / EO No. 64) - ?16,707,764.00
Funding the primary Personal Services (PS) adjustments and statutory percentage adjustments
across provincial departments to fully integrate the 3rd Tranche compensation structures ready
for the August 2,2026 rollout.

Gore lnstitutional Operations & Office Augmentation ?2,341,452.28
Provision for immediate operational requirements, technical services, and administrative
machinery of the PHRMO, Provincial Prosecutor's Office, Provincial Veterinary Office, PEO,
Provincial Agriculture Office, PPDO, PFARO, and the Provincial Treasurer's Office to sustain
efficient public service delivery.

Frontline Healthcare Staffing & Auxiliary Augmentation P1,685,065.07
Allocation under Maintenance and Other Operating Expenses (MOOE) to sustain Contract of
Service (COS) specialized healthcare professionals and Job Order (JO) workers to ensure
uninterrupted hospital delivery systems.

Emergency Operations Support P306,000.00
Provided to sustain the continuous 2417 operationalization, emergency communication
monitoring, and emergency duty personnel requirements of our PDRRMO Emergency Operations
Center (EOC).

Amount

P 1,100,000.0c

120,000.0c



a Disaster Resilience lnfrastructure P44,500,000.00
Earmarked for the construction of a centralized DRR-CCA Multi-Purpose Warehouse Building at
Luha, Brgy. Mabua, Tandag City (P35,000,000.00) and the construction of a flood-mitigating Five-
Barrel Reinforced Concrete Box Culvert (RCBC) at Matho, Cortes (F9,500,000.00).

TOTAL TARGET EXPENDITURES: P_65*21028il!5

III. RECOMMENDATION FOR LEGISLATIVE ACTION

This legislative measure has been prepared in full compliance with the accounting, auditing, and
structural requirements prescribed under Section 305 and Section 321 of the Local Government Code of
1991. Having firmly established that these expenditures correspond exactly with our SAIP, these funding
adjustments are fully supported by actual local revenue collections and unutilized fiscal resources,
ensuring absolute fiscal stability while delivering essential economic relief to our workforce.

ln view of the urgency of implementing the mandatory provisions of Local Budget Circular (LBC) No. 172,
the deployment of essential medical personnel, and the execution of vital infrastructure projects before
the onset of the inclement calamity season, I respectfully request the Honorable Members of the
Sangguniang Panlalawigan to prioritize this budget for immediate legislative action and approve the
corresponding Appropriation Ordinance for Supplemental Budget No. 3, Series of 2026.

Thank you very much for your continuous partnership, dedication, and unwavering support for the
progress and resilience of the Province of Surigao del Sur.

Very truly yours,

HON. MAN L DA, SR.
Acting

t
r



LPB Form No. I
STATEMENT OF FUNDING SOURCES

(Supplemental Budget No. 03)
Fiscal Year 2026

Province of Surioao del Sur

General Fund

Particulars Account

fiassilication Amount

1.0 NEW REVENUE SOURCES

5% Continuing Fund - Local Disaster Risil< Reduction Management
- Flood Control Systems (Continuing 2024)
- Flood Control Systems (Continuing 2025)
- Water Supply Systems (Continuing 2024)
- Concreting of 2.0 t(m Baculin-Maanghit Cave Road, Hinatuan, Surigao

del Sur (SB No. 6 s. 2025)
- Rehabilitation of Road from Guinhalinan Proper to Purok 6-8, Barobo,

Surigao del Sur (SB No. 6 s. 2025)
- Rehabilitation of Calambuayon Timber Bridge, Brgy. Libas Sud, San

Miguel, Surigao del Sur (Continuing 2025)

Sub-total

6,000,000.00
8,000,000.00
1,500,000.00

14,000,000.00

14,000,000.00

1 ,215,000.00

44,715,000.00

2.0 ACTUAL COLLECTION IN EXCESS OF THE ESTIMATED INCOIIiE

Real Propefi Transfer Tax
Occupationa! Fees
Fines and Penalties - Other Taxes

Sub{otal

1,100,000.00
120,000.00
600,000.00

1,820,000.00

3.0 SAVINGS

Miscellaneous Personnel Benefit (MPB) Fund Reserved

Provincial Human Resource Management Office

Unfilled Positions:

Administrative Officer lV - item No. 11, SG-15/1
Salaries and wages (January 1-31,2026)
PERA

Administrative Officer ll - item No. 12, SG-11/1
Salaries and wages (January 1-31,2026)
PERA

Administrative Officer V - item No. 19, SG-1811
Salaries and wages (January 1-31,2026)
PERA

Administrative Officer ll - item No. 20, SG-11/1
Salaries and wages (March 1 to June 30,2026)
PERA

Administrative Aide Vl - item No. 21, SGS/1
Salaries and wages (March 1 to June 30, 2026)
PERA

Supervising Administrative Officer - item No. 3, SG-2211
Salaries and wages (June 1-3O, 20261
PERA

Administrative Aide lV - item No. 6, SG-4ll
Salaries and wages (March 1 to June 30, 2026)
PERA

Administrative Aide lll - item No. 8, SG-3/1

Salaries and wages (June 1-30, 2026)
PERA

Sub{otal

,01-01-010
5-01-02-010

*01-01-010
u01-02-010

5-01-01-010
*01-02-010

*01-01-010
5-01-02-010

,01-01-010
5-01-02-010

frl41410
5-01-02-010

u01-01-010
u01-02-010

u01-01-010
u01-02-010

15,000,000.00

40,208.00
2,000.00

30,204.00
2,000.00

51,304.00
2,000.00

120,096.00
2,000.00

75,828.00
8,000.00

78,162.00
2,000.00

67,332.00
2,000.00

15,852.00
2,000.00

500,986.00



Provincial Prosecutor's Office

Unfilled Positions:
Administrative Aide Vl - item No. 8, SG€/1

Salaries and wages (May 1 - June 30, 2026)
PERA

Administrative Aide lV - item No. 10, SG-4/1
Salaries and wages (May 1 - June 30,2026)
PERA

Sub-total

Provincial Veterinary Office

Other Maintenance and Operating Expenses

Lingig Community Hospital

Unfilled Positions:

MedicalOfficer !lt- item No. 2, SG-21/1

Salaries and wages (April 1- May 31, 2026)
PERA

Subsistence Allowance
Laundry Allowance
HazardPay

Nursing Attendant - ltem No. 2, SG4l1
Salaries and wages (April 1- May 31 ,2026)
PERA

Subsistence Allowance
Laundry Allowance
Hazard Pay

Sub-total

Cortes Municipal Hospital

Unfilled Positions:

Chief of Hospital I - item No. 1, SG-24/'t

Salaries and wages (May 1-31 ,2026)
PERA

Surbsistence Allowance
Laundry Allowance
Hazard Pay

Medical Officer lll- item No. 3, SG-21/1

Salaries and wages (May 1-31 ,2026)
PERA

Subsistence Allowance
Laundry Allowance
Hazard Pay

Sub-total

Provincial Enginee/s Office - Construction and Maintenance Division

Unfilled Positions:

Carpenter ll - item No. 5, SG-511

Salaries and wages (January 1-June 30, 2026)
PERA

Heavy Equipment Operator ll- item No. 22, SG€/1
Salaries and wages (January 1-June 30, 2026)
PERA

*01-01-010
5-01-02-010

fr141410
5-01-02-010

37,914.00
4,000.00

33,666.00
4,000.00

79,580.00

&02-99-990 136,543.72

,01-01-010
*01-02-010
,01-02-050
&.01-02-060

5-01-02-110

ilj1-01-010
,01-02-010
5-01-02-0ffi
u01-02-060
,01-02-110

140,025.00

4,000.00
3,000.00

300.00

18,203.38

33,666.00

4,000.00

3,000.00
300.00

8,416.50

214,911.88

u01-01-010
*01-02-010
&0142-0il
5,01-02-060
,01-02-110

,01-01-010
,01-02-010
*01-02-050
*01-02-060
u01-02-110

98,185.00

2,000.00

1,500.00
150.00

9,818.50

70,013.00

2,000.00
1,500.00

150 00

9,101.69

194,418.19

&0141410
u01-02-010

*01-01-010
*01-02-010

107,196.00

12,000.00

113,742.OO

12,000.00



Construction and Maintenance Capataz - item No. 68, SG-5/1

Salaries and wages (January 1-June 30, 2026)
PERA

Construction and Maintenance Capataz - item No. 70, SG-5/1

Salaries and wages (January 1-June 30, 2026)
PERA

Construclion and Maintenance Man - item No. 90, SG-2/1

Salaries and wages (January 1-June 30,2026)
PERA

lnstrument Man - item No. 10, SG-5/5

Salaries and wages (May 20 - June 30,2026)
PERA

Laboratory lnspector lll - item No. 16, SG-14/1

Salaries and wages (January 1- March 18,2026)
PERA

Laboratory Technical I - item No. 17, SG6/5
Salaries and wages (March 20 - June 30, 2026)
PERA

Subtotal

Provincial Health Office

Unfilled Positions:

Medical Officer lll- item No. 28, SG-21/1

Salaries and wages (January 1-June 30, 2026)

Medical Specialist lll- item No. 24, SG-24/3

Salaries and wages (April 'l-June 30, 2O26)

Chemist lll- item No. 26, SG-18/1

Salaries and wages (April 1-June 30, 2026)

MedicalTechnologist lll - item No. 34, SG-18/1

Salaries and wages (April 1-June 30, 2026)

MedicalTechnologist lll - item No. 62, SG-18/1

Salaries and wages (April 1-June 30, 2026)

Pharmacist l- item No.64, SG-11/1

Salaries and wages (April 1-June 30, 2026)

Sub-total

Provincial Agriculturist Office

Other Maintenance and Operating Expenses
Support to PRDP Projects

Other Maintenane€ and Operating Expenses
Support to the Enhanement of Amleration

Other Maintenance and Operating Expenses
Support to the Enhancement of Acceleration of
Bayanihan Agricultural C/usfers for Agripreneurship
(ABACA) Project

Sub-total

Provincial Planning and Development Office

Planning, Monitoring and Evaluation Program
Overtime and Night Pay

&01-01-010
*01-02-010

*01-01-010
u01-02-010

*01-01-010
il01-02-010

,01-01-010
,01-02-010

601-01-010
*01-02-010

ill41410
u01-02-010

107,196.00

12,000.00

107,196.00

12,000.00

89,550.00
12,000.00

25,523.96
2,727.27

95,545.80
5,181 .81

66,136.45
6,727.27

786,722.ffi

,01-01-010

,01-01-010

601-01-010

*01-01-010

*01-01-010

,01-01-010

420,O78.O0

303,E49.00

153,912.00

153,912.00

153,912.00

90,072.00

1,275,735.OO

5-02-02-010

5-02-03-100

u02-03-100

65,000.00

65,000.00

65,000.00

195,000.00

*01-02-130 300,000.00



Provincial Fisheries ad Aquatic Resources Office

Unfilled Positions:

Planning fficer ll- item No. 3, SG-15/1

Salaries and wages (March 1 - July 31,2026)
PERA

AgriculturalTechnologist - item No. 10, SG-10/1

Salaries and wages (April 1 - July 31 ,2026)
PERA

Subtotal

601-01410
u01-02-010

*01-01-010
&.01-02-010

201,040.00
10,000.00

102,344.00

8,000.00
321,384.00

Total Available Resources 65,540,281.35

We hereby certify the availability of funds which remain free of any obligations or encumbrances. This is to certify
further the above positions were not filled up on the period they are declared unutilized.

Certified Correct:

4ru,o
D.

Provincial Treasurer
MARIA SHEILA P. BUHION, CPA

Provincial Accountant
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Republic of the Philippines
PROVINCE OF SURIGAO DEL SUR

TANDAG CITY

CERTIFICATION
WE HEREBY CERTIFY that the following funds are sourced out from the New Revenue Sources (5%

Continuing Fund - Local Disaster Risk Reduction Management Fund), Actual Collection in Excess of the Estimated
lncosre, Savings from Miscetlaneous Personnel Benef{ (MPB} Fund Reserved and Curent Year Savings that cor*ain
the unexpended balance of different offices which remain free of any obligations or encumbrances and is available to
any obligations, thereat:

AmountParticulars Account

Uassification

1.0 illEW RElrEtIt E SOT RCES

5% Gontinuing Fund - Local Disaster Risk Reduction Management
- Flood Control Systems (Continuing 2024)
- Flood Control Systems (Continuing 2025)
- Water Supply Systems (Continuing 2024)
Concretingof 2.Ot<rn Eacutin-ftrtaanghit Cave M, Hinattmn, Stnigpo

del Sur (SB No. 6 s. 2025)
- Rehabilitation of Road from Guinhalinan Proper to Purok 6-8, Barobo,

Surigao del Sur (SB No. 6 s. 2025)
- Rehabilitation of Calambuayon Timber Bridge, Brgy. Libas Sud, San

Miguel, Surigao del Sur (Continuing 2025)
Sub-total

6,000,000.00
8,000,000.00
1,500,000.00

14,000,000.00

14,000,000.00

1,215,000.00
44,715,000.00

2.0 ACTUAL COLLECTION IN EXCESS OF THE ESTIMATED INCOME

Real Property Transfer Tax
Occupational Fees
Fines aod Penalties - Other Tares

Subtotal

't,100,000.00
120,000.00
600,000.00

1,820,000.00

3.0 sAvrNGs

Miscellaneous Perconnel Benefit (MPB) Fund Reserved

Provincial Human Resource Management Office

Unfilled Positions:

Administrative Officer lV - item No. 11, SG-15/1
Salaries and wages (January 1-31,2026)
PERA

Administrative Officer ll - item No. 12, SG-11/1
Salaries and wages (January 1-31,2026)
PERA

Administrative Officer V - item No. 19, SG-18/1
Salaries and wages (January 1-31,2026)
PERA

Administrative Officer ll - item No. 20, SG-11/1
Salaries and wages (March 1 to June 30,2026)
PERA

Administrative Aide Vl - item No. 21, SGS/1
Salaries and wages (March 1 to June 30,2026)
PERA

Supervising Administrative Officer - item No. 3, SG-2211

Salaries and wages (June 1-30, 2026)
PERA

Administrative Aide lV - item No. 6, SG4/1
Salaries and wages (March 1 - June 30,2026)
PERA

Administrative Aide lll- item No. 8, SG-3/1

Salaries and wages (June 1-30, 2026)
PERA

Sub-total

15,000,000.00

&01-01-010
,01-02-010

5-01-01-010
frl-02-010

&01-01-010
5-01-02-010

ffil-01-010
u01-02-010

,01-01-010
u01-02-010

*01-01-010
&01-02-010

,01-01-010
,01-02-010

u01-01-010
*01-02-010

40,208.00
2,000.00

30,204.00
2,000.00

51,304.00
2,000.00

120,096.00
2,000.00

75,828.00
8,000.00

78J62.OO
2,000.00

67,332.00
2,000.00

15,852.00
2,000.00

500,986.00



Provincial Prosecuto/s Office

Unfilled Positions:
Administrative Aide Vl - item No. 8, SGS/1

Salaries and wages (May 1 - June 30,2026)
PERA

Administrative Aide lV - item No. 10, SH/'l
Salaries and wages (May 1 - June 30,2026)
PERA

Sub-total

Provi ncial Veterinary Office

Other Maintenance and Operating Expenses

Lingig Community Hospital

Unfilled Positions:

Medical Officer lll - item No. 2, SG-21/1

Salaries and wages (April 1- May 31 ,2026)
PERA

Subsistence Allowance
Laundry Allowance
HazardPay

Nursing Attendant - ltem No. 2, SG4l1
Salaries and wages (April 1- May 31 ,2026)
PERA

Subsistence Allowance
Laundry Allowance
HazardPay

Subtotal

Cortes Municipal Hospital

Unfilled Positions:

Chief of Hospital I - item No. 1, SG-24/1

Salaries and wages (May 1-31 ,2026)
PERA

Subsistence Allowance
Laundry Allowance
HazardPay

lr[edical Officer lll - itern ]lo. 3, SG-21/1

Salaries and wages (May 1-31 ,2026)
PERA

Subsistence Allowance
Laundry Allowance
Hazard Pay

Sub-total

Provincial Enginee/s Office - Construction and Maintenance Division

Llnf+lled Positions:

Carpenter ll - item No. 5, SG-5/1

Salaries and wages (January 1-June 30,2026)
PERA

5-01-01-010
,01-02-010

*01-01-010
501-02-010

37,914.00
4,000.00

33,666.00
4,000.00

79,580.00

,02-99-990 136,543.72

*01-01-010
5-01-02-010
5-01-02-050
5-01-02-060

u01-02-110

,01-01-010
*01-02-010
*01-02-050
*01-02-060
*0142-110

140,026.00

4,000.00

3,000.00
300.00

18,203.38

33,666.00

4,000.00

3,000.00
300.00

8,416.50

214,911.88

frl-01-010
*01-02-010
u01-02-050
5-01-02-060

frl-02-110

*01-01-010
,01-02-010
u01-02-050
,01-02-060
il1-02-110

98,185.00

2,000.00
1,500.00

150.00

9,818.50

70,013.00
2,000.00

1,500.00
150 00

9,101.69

194,418.19

,01-01-010
&01-02-010

107,196.00

12,000.00



,01-01-010
,01-02-010

u01-01-010
601-02-010

+01-01-010
u01-0'2-010

*01-01-010
,01-02-010

*01-01-010
*01-02-010

,01-01-010
&01-02-010

+01-01-010
*01-02-010

113,742.OO

12,000.00

107,196.00

12,000.00

107,196.00

12,O00.00

89,550.00

12,000.00

25,523.%
2,727.27

95,ils.80
5,181 ,81

66,136.45
6,727.27

786,722.56

5-01-01-010

*01-01-010

*bt-ot-oto

*01-01-010

uol-07-ola

*01-01-010

420,078.OO

303,849.00

153,912.00

153,912.00

153,912.00

90,072.00
1,275,735.OO

u02-02-010

602-03-100

5-02-03-100

6s,000.00

65,000.00

65,000.00

195,000.00

Heavy Equipment Operator ll- item No. 22, SG6/1
Salaries and wages (January 1-June 30,2026)
PERA

Construction and Maintenance Capataz - item No. 68, SG-5/1

Salaries and wages (January 1-June 30, 2026)
PERA

Construction and Maintenance Capataz - item No. 70, SG-5/1

Salaries and wages (January 1-June 30, 2026)
PERA

Construction and Maintenance Man - item No. 90, SG-2/1

Salaries and wages (January 1-June 30,2026)
PERA

lnstrument Man - item No. 10, SG-5/5

Salaries and wages (May 20 - June 30,2026\
PERA

Laboratory lrsp€dor Ul - ltem l.lo. 16, S&.14l1
Salaries and wages (January 1- March 18,2026)
PERA

Laboratory Technical I - item No. 17, SG6/5
Salaries and wages (lrarch20 - June 30, 2026]
PERA

Sub-total

Provineial l{Galtt} OfSGG

Unfilled Positions:

MedicalOfficer lll - item No. 28, SG-21/1

Salaries and wages (January 1-June 30,20261

Medical Specialist lll - item No. 24, SG-24f3

Salaries and wages (April 1-June 3Q,2026)

Chemist lll- item No. 26, SG-18/1

Salaries and wages (April 1-June 30,2026)

MedicalTechnologist lll - item No. 34, SG-18/1

Salaries and wages (April 1-June 30, 2026)

MedicalTechnologist lll- item No. 62, SG-18/1

Salaries and wages (April f-June 30, 2O26)

Pharmacist I - item No. 64, SG-11/1

Salaries and wages (April 1-June 2026
Subtotal

Provincial Agriculturist Office

Other Maintenance and Operating Expenses
Support to PRDP Projects

Other Maintenance and Operating Expenses
Suport to the Enhancement of Areleratio n

Other Maintenance and Operating Expenses

B a y a n i h a n Ag ric u lt u ra I Clusfers fo r Ag i p rc ne u rs h i p
(ABACA) Project

Subtotal



Provincial Planning and Development Office

Planning, Monitoring and Evaluation Program
Oveftime and Night Pay

Provincial Fisheries ad Aquatic Resources Office

Unfilled Positions:

Planning Officer ll - item No. 3, SG-15/1

Salaries and wages (March 1 - July 31,2026)
PERA

AgriculturalTechnologist - item No. 10, SG-10/1

Salaries and wages (April 1 - July 31 ,2026)
PERA

Sub-total

ffil-02-130 300,000.00

*01-01-010
*01-02-010

u01-01-010
&01-02-010

201,040.00
10,000 00

102,344.00

8,000.00
321,384.00

Total Available Resources 65,540.281.35

This is to certify further the above positions were not filled up on the period they are declared unutilized.

ISSUED this 31st day of July, 2026 at Tandag City, Surigao del Sur for whatever legal purpose it may serve

Certified Correct: O(u,&,
INA D.

Provincial Treasurer

MARIA SHEILA P. BUHION, CPA
Provincial Accountant



LBP Form No. 9

STATEMENT OF SUPPLEMENTAL APPROPRIATION
General Fund

Supplemental Budget No. 03
Fiscal Year 2026

Surisao del Sur
Province

lmplementing Office Pafticulars/Putpose Object of
Expenditures

Account
Code

Amount

PROVINCIAL GOVERNOR'S

OFFICE

Executive Govemance Program:

Provision for 3rd Tranche Salary Adjustment
differentials and mandatory benefits of PGO Personnel.

Sa/anbs and Wages -
Regular

5-01-0't-010 2m,874.00

Year-End Bonus 5-01-02-140 45,975.00
Retircment and Life
lnsu,ance Premiums

5-01-03-010 27,585.00

Philtiealth Conti butions 5-01-03-030 4,029.00

SUB-TOTAL 307,463.00

INTERNAL AUDIT SERVICE

OFFICE

lntemal Audit Operation and Management
Program:

Provision for 3rd Tranche Salary Adjustment
differentials and mandatory benefits of lntemal Audit

Personnel.

Salan'es and Wages -
Regular

5-01-01-010 75,614.00

Year-End Bonus 5-01-02-140 '15,123.00

Retircment and Life
lnsurance Prcmiums

5-01-03-010 9,074.00

Phil Health Contibutions 5-0i-03-030 991.00

SU&TOTAL 100,802.00

PROVINCIAL GOVERNOR'S

OFFICE . NUTRITIOI{ DIVISION

Nutrition Management Support Program:

Provision for 3rd Tranche Salary Adjustment
differentials and mandatory benefiF of Nutrition Office

Personnel.

Sa/anes and Wages -
Regular

5-01-01-010 85,491.00

Year-EN Bonus H1-O2-1/+O 17,098.00
Retirement and Life

lnsunnce Prcmiums
s-01-03-010 10,259.00

PhilHealth Contibutions 5-01-03-030 1,924.OO

SUB.TOTAL 114,772.00

PROVINCIAL GOVERI{OR'S

OFFICE. POPCOM DIVISION

Population lntegration and Development
Program:

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefits of POPCOM

personnel.

Sara/rbs and Weges -
Regular

5-01-01-010 59,088.00

Year-End Bonus 5-01-02-140 11,818.00
Retircment and Life
lnsunnce Prcmiums

5-01-03-010 7,091.00

Phil Health Conti butions 5-01-03-030 1,330.00

SUB.TOTAL 79,327.00

PROVINCIAL GOVERNOR'S

OFFICE - WARDEN DMS]ON

lnmate's Welfare and Development Program:

Provision for the 3rd Tranche Salary Adjustment
dffierenlials and mandatory benefits of Provincial

JailMarden personnel.

Sa/an'es and Wages -
Regular

5-01-01-010 176,737.00

Year-End Bonus 5-01-02-140 35,347.00

Retirernent and Life
lnsunnce Prcmiums

5-01-03-010 21,208.00

Phil Health Conti butions 5-01-03-030 3,977.00

SUB.TOTAL 237,269.00

PROVINCIAL GOVERNOR'S

OFFICE . PEDIPU DIVISION

Economic lnvestment and Promotion Program

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory beneflts of PEDIPU

personnel.

Sa/anbs and Wages -
Regular

5-01-01-010 32,777.00

Year-End Bonus 5-01-02-140 6,556.00
Retirement and Life
lnsunnce Premiums

5-01-03-010 3,933.00

PhilHealth Conti butio ns 5-01-03-030 738.00

SUB-TOTAL 44,004.00

PUBLIG EMPLOYiIENT SERVICE

OFFICE

Public Employment Service Program

Provision for the 3rd Tranche Salary Adjustment
differentials and mandalory benefits of PESO

personnel.

Sa/anes and Wages -
Regular

5-01-01-010 40,888.00

Year-End Bonus 5-01-02-140 8,178.00
Retircmenl and Life
lnsurance Premiums

5-01-03-010 4,907.00

miHealth Contibutions 5-01-03-030 2'.t0.00

SUB-TOTAL 54,183.00



PROVINCIAL TOURISITI OFFICE

Tourism Development Program:

Provision for the 3rd Tranche Salary Adjustment
differentials and mandalory benefits of Provincial

Tourism Office personnel.

Sa/anbs and Wages -
Regular

5-01-01-010 122,418.00

Year-End Bonus 5-01-02-140 24,484.OO

Retirement and Life
lnsalane Prcmiums

5-01-03-010 14,690.00

PhilHealth Contibutions s-01-03-030 2,022.O0

SUB-TOTAL 163,614.00

PROVINCIAL DISASTER RISK

REDUCTIOI{ MAIIAGEMEI{T

OFFICE

Disaster Risk Reduction Management Program:

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefrts of PDRRMO

personnel.

Sa/anbs and Wages -
Regular

5-01-01-010 139,166.00

Year-End Bonus s-01-02-140 27,833,00

Retirement and Life
lnsurance Prcmiums

5-01-03-010 16,700.00

Phil Health Contibutions 5-01-03-030 2,410.00

5% PDRRMF:
Disaster Prcparedness
Adminisbative Operationaztion of 24fl PDRRMO
Emergency Operations Center (EOC), including
compensation and emergency pay for engaged
JO/COS staff , alongside operational representation
e)eenses (meals/snacks) during extended drsaster
responge operations.

Other Maintenance &
Openting Expenses

5-02-99-990 306,000.00

Disaster Rehabilitation
Constuction of fwe (5) banel reinforced concrete box
culvert (RCBC) at Brgy. Matho, Cortes, Surigao del
Sur

Road Networks 1-07-03-010 9,500,000.00

Construction of DRR-CCA Warehouse Buildin g

at Luha, Brgy. Mabua, Tandag City, Surigao del
Sur

Building 1-07-04-01 0 35,000,000.00

SUB.TOTAL 44,992,109.00

PROVINCIAL VICE GOVERNOR'S

OFFICE

Legislative Program

Provision for the 3rd Tranche Salary Adjuslment
differentials and mandatory benefits of Vice

Govemof s Oflice personnel.

Sa/an'es and Wages -
Regular

5-01-01-010 295,897.00

Year-End Bonus 5-01-02-140 59,180.00

Retirement and Life-

lnsunnce Prcmiums
5-01-03-010 35,506.00

PhilHealth Contibutions 5-01-03-030 5,741.00

SUB-TOTAL 396,324.00

OFFICE OF THE MEiIBERS TO

THE SANGGUNIAT{G

PANLALAWGAN

Legislative Administration Program :

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefits of elecled
Sangguniang Panlalawigan Members and their

immediate coterminous legislative staff.

Sa/an'es and Wages -
Regular

5-01-01-010 651,657.00

Year-End Bonus 5-01-02-140 130,331.00

Retirement and Life
lnsurance Premiums

5-01-03-010 78,199.00

PhilHealth Contibutions 5-01-03-030 10,866.00

SUB-TOTAL 871,053.00

OFFICE OF THE SECRETARY TO

THE SANGGUNIAilG

PANLAI.AWGAN

Legislative Secretariat Administration Program:

Provision for the 3rd Tranche Salary Adjustment
dlfferer$ials and mandatory benefits of the Secretariat

and administrative support personnel.

Sa/an'es and Wages -
Regular

5-01-01-010 554,439.00

Year-End Bonus 5-01-02-140 1 10,888.00

Retircment and Life
lnsurance Prcmiums

5-01-03-010 66,533.00

PhilHealth Conti butions 5-0'1-03-030 11,558.00

SUB-TOTAL 743,418.O0

PROVINCIAL ADMINISTRATOR'S

OFFICE

Management and Administration Program:

Provision for the 3rd Tranche Salary Adjtstment
differentials and mandatory benefits of Provincial

Administrato/s Offi ce personnel.

Sa/anes and Wages -
Regular

5-01-01-010 184,253.00

Year-End Bonus 5-01-02-140 36,851.00

Retirement and Life
lnsurcnce Prcmiums

5-01-03-010 22,110.00

PhilHealth Conti butions 5-01-03-030 3,436.00

SUB-TOTAL 246,050.00



Sa/anes and Wages -
5-01-01-010 260,007.00

Year-End Bonus 002.00
Retircment and Life
lnsunnce Premiums

5-01-03-010 31,201.00

Human Resource Administrative Management
Program:

1. Provision for the 3rd Tranche Salary Adjustment
differentiab and mandatory benefib ol PHRMO

Phil Health Contri butions
5-01-03-030 4,548.00

2. Provision of Job Order (JO) personnel to augment
clerical support, daily sanitation, building maintenance,

office safety operations.
Other Genenl Servr'aes 5-02-12-990 460,986.00

HUMAN RESOURCE

MANAGEMENT OFFICE

SU&TOTAL 808,744.00
Sa/anes and Wages -

5-01-01-010 309,106.00

Year-End Bonus 5-01-02-140 61,821.00

Retirement and Life
lnsunnce Prcmiums

5-01-03-010 37,093.00

Budget Management Program

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefits of Provincial

Budget Offtce personnel.

PhilHealth Contributions 5-01-03-030 5,653.00

Other Personnel Benefits
(Monetization) 5-01-04-990 40,000.00

PROVINCIAL BUDGET OFFICE

SUB-TOTAL 453,673.00
Sa/an'es and Wages -

5-01-01-010 432,209.00

Year-End Bonus 40
Retirement and Life
lnsurcnce Premiums

5-01-03-010 51,865.00

Financial Accounting and Reporting Program:

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefits of Provincial

Accountant's Office personnel.

P hil llealt h Cont i but ions s,01-0$.030 9,003.00

SUB.TOTAL

ACCOUNTANT'S

Sa/anes and Wages -
5-01-01-010 528,867.00

Year-End Bonus 5-01-02-140 773.001

63,464.00
Retircment and Life
lnsunnce Premiums

5-01-03-010

Phil Health Contri butions 5-01-03-030 11,178.00

Oveftime and Night Pay 5-01-02-1 30 21,2%.00

Treasury Operations Program:

Provision for the 3rd Tranche Salary Ad.iustment
differentials and mandatory benefits of Provincial

Treasurer's Office personnel.

8.00SUB.TOTAL

PROVINCIAL TREASURER'S

OFFICE

283,497.00
Sa/anes and Wages -

5-01-01-010

56,699.00Year-End Bonus

5-01-03-0'10 34,020.00
Retirement and Life
lnsunnce Premiums

5-01-03-030 5,657.00PhilHealth Contributions

and Assessment of Real Property
Program:

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefits of Provincial

Assessot's Offi ce Personnel.

379,873.00SUB-TOTAL

PROVINCIAL ASSESSOR'S

5-01-01-010 284,079.00Sa/an'es and Wages -

5-01-02-140 56,816.00Year-End Bonus

34,090.005-01-03-010
Retirement and Life

lnsunnce Premiums

5-01-03-030 5,671.00Phil Health Contibutions

Planning, Monitoring and Evaluation Program:

1. Provision for the 3rd Tranche Salary Adjustment

differentials and mandatory benefits of Provincial

Planning and Development Oflice personnel.

1-07-05-030 300,000.00
lnformation and
Communication

Technology EquiPment

Procurement of Drone for data gathering, real-time

project monitoring, and phpical framework

evaluation.

680,656.00SUB-TOTAL

PROVINCIAL PLANNING AND

OFFICE

594,830.005-01-01-010Sa/anbs and Wages'

118,966.005-01-02-140Year-End Bonus

71,380.005-01-03-010Retirement and Life

lnsunnce Prcmiums

12,674.O0s01-03-030PhilHealth Contibutions

Provision for the 3rd Tranche Salary Adjustment

difierentials and mandatory benefits of Provincial

General Services Office personnel.

Services Program:

797,850.00SUB.TOTAL

OFFICE

GENERAL

5-01-02-140

86.442.00

579,519.00

5-01-02-140



PROVINCIAL LEGAL OFFICE

Legal Services Program

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefib of Provincial Legal

Office personnel.

Sa/an'es and Wages -
Regular

5-01-01-010 85,616.00

Year-End Bonus 5-01-02-140 17J23.00

Retirement end Life
lnsurance Prcmiums

5-01-03-010 10,274.00

PhilHealth Contibutions 5-01-03-030 1,194.00

SUB.TOTAL 114,207.OO

PROVINCIAL PROSECUTOR'S

OFFICE

lnvestigation and Prosecution Program

1. Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefits of locally funded
Provincial Prosecutor's Office support personnel.

Sa/anes and Wages -
Regular

5-01-01-010 87,215.00

Year-End Boous 5-01-02-140 17,443.00

Retirement and Life
lnsurance Premiums

5-01-03-010 10,466.00

Phil Health Conti butions 5-01-03-030 1,962.00

2. Provisbn of Job Order (JO) personnel to augrnent
clerical support, daily sanitation, building maintenance,
and office safety operations.

Other Genenl Serulces 5-02-12-990 79,580.00

SU&TOTAL 196,666.00

PROVI]{CIAL ENGINEER'S

OFFICE . ADMIilISTRATIVE

Dtvtstoil

Engineering and lnfrastructure Management
Program:

Provision for the 3rd Tranche Salary Adjustment
differentiab and mandatory benefits of Provincial

Enginee/s ffice personnel.

Sa/an'es and Wages -
Regular

5-01-01-010 193,431.00

Year-End Eonus 5-01-02-140 38,686.00
Retirement and Life

lnsunnce Prcmiums
5-01-03-010 23,212.00

PhilHealth Contributions 5-01-03-030 3,620.00

SUB.TOTAL 258,949.00

PROVINCIAL EI{GINEER'S

OFFICE - PROGRAI'MING AND

PLANT{IT{G DMSIOI{

Engineering and lnfrastructure Management
Program:

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefiB of Provincial

Engineer's Office personnel.

Sa/anes and Wages -

Regular
5-01-01-010 160,589.00

Year-End Bonus 5-01-02-140 32,118.00

Retirement and Life
lnsurance Premiums

5-01-03-010 19,271.O0

Philfiealth Contibutions 5-01-03-030 4,014.00

Other Perconnel Benefits
(Monetization)

5-01-04-990 201,842.56

SUB-TOTAL 417,834.56

PROVINCIAL ET{GINEER'S

OFFICE . CONSTRUCTION AND

MAII{TENANCE DIVISNON

Engineering and lnfrastructure Management
Program:

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefits of Provincial

Engineels Office personnel.

Sa/anes and Wages -
Regu/ar

5-01-01-010 581,414.00

Year-End Bonus 5-01-02-140 116,283.00

Retirement and Life
lnsurcnce Prcmiums

5-01-03-010 69,770.00

PROVINCIAL ENGINEER'S

OFF]CE . CONSTRUCTIOT{ AND

MAINTE}IANC E DIVISIOI{

Engineering and lnfrastruciure Management
Program:
Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefits of Provincial
Engineels Office personnel..

P h i I He a lt h Co ntri buti o n s 5-01-03-030 14,535.00

Engineering and lnfrastucfure Management Program
Other Perconnel Benefits

(Monetization)
5-01-04-990 s84,880.00

SUB.TOTAL 1,366,882.00

PROVINCIAL ENGINEER'S

OFFICE . MOTORPOOL DIVISION

Engineering and lnfrastructure Management
Program:

Provision for the 3rd Tranche Salary Adjustrnent

differentials and mandatory benefits of Provincial

Engineer's Office Petsonnel.

Salanes and Wages -

Regular
5-01-01-010 1 13,571.00

Year-End Bonus 5-01-02-140 22,714.O0

Retircment and Life
lnsurance Pemiums

5-01-03-010 13,629.00

P h i I Hea lt h Co nti b uti o n s 5-01-03-030 2,840.00

SUB.TOTAL 152,754.OO

OFFICE OF THE PROVINCIAL

AGRICULTURIST

Agricultural Production Program :

1. Provisinn for the 3rd Tranche Satary e**n*mer*
differentials and mandatory benefiE of Provincial

Agriculturist's Offi ce personnel.

Sa/anes and Wages -
Regular

5-01-01-010 518,815.00

Year-End Bonus 5-0't-02-140 103,763.00

Retirement and Life
lnsurance Prcmiums

5-01 -03-01 0 62,258.00

PhilHealth Contibutions 5-01-03-030 10,963.00

2 Procurement of laptops for official field operations,

agriculurral deta eneodng, and e(endon seruice

repodng.

lnformation and
Com m u n i cation Teoh nol og y

Equipment
1-07-05-030 195,000.00

SUB-TOTAL 890,799.00



PROVINCIAL VETERINARY

OFFICE

Veterinary Regulation Program

Provision for the 3rd Tranche Satary Adjustment
differentials and mandatory benefits of Provincial

Veterinary Office personnel.

Salanes and Wages -
Regular

s-01-01-010 211,274.00

Year-End Bonus 5-01-02-140 42,255.O0

Hazad Pay 5-01-02-1 10 158,781.72

Mirement aN Life
lnsunnce Prcmiums

5-01-03-010 25,3s3.00

PhilHealth Conti butions 5-01-03-030 4,032.00

Subsisfence Allowance 5-01-02-050 18,000.00

Laundry Allowance 5-01-02-060 1,800.00

SUB-TOTAL 461,495.72

PROVINCIAL FISHERIES AND

AQUATIC RESOURCES OFFICE

Aquaculture Production Program:

f . irovision for the 3rd Tranche Salary
Adjustment differentials and mandatory benefits of
PFARO personnel.

Salanbs and Wages -
Regular

5-01-01-010 148,631.00

Year-End Bonus 5-01-02-140 29,726.00

Retirement and Life
lnsutance Premiums

5-01-03-010 17,836.00

Phil Health Contibutions s-01-03-030 2,634.00

2. Provision of Job Order (JO) personnel to augment
clerical support, daily sanitation, building maintenance,
and office safety operations.

Other Genenl Seryr'ces 5-02-12-990 321,384.00

SUB.TOTAL 520,211.00

PROVINCIAL ENVIRONilENT

AND NATURAL RESOURCES -

LGU

Environmental Management and Development
Program:

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory beneflts of PENRG

LGU personnel.

Sa/anes and Wages -
Regular

5-01-01-010 204,960.00

Year-End Bonus 5-01-02-140 40,992.00

Retirement and Life
lnsunnce Prcmiums

5-01-03-01 0 24,59s.00

PhilHealth Contibutions 5-01-03-030 3,890.00

SUB-TOTAL 271,437.00

PROVINCIAL SOCIAL WELFARE

AND DEVELOPMENT OFFICE

Social Welfare and Development Program:

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefits of PSWDO

personnel.

Sa/an'es and Wages -
Regular

5-01-01-010 123,011.00

Year-End Bonus 5-01-02-140 24,602.OO

Hazard Pay 5-01-02-1 10 58,s03.00

Retirement and Life
lnsurance Prcmiums

5-01-03-010 14,761.00

PhilHealth Contri butions 5-01-03-030 2,047.00

SUB-TOTAL 222,524.00

PROVINCIAL HEALTH OFFICE

Health Service Delivery Program:

1. Provision for the 3rd Tranche Salary
Adjustment differentials and mandatory benefits of

Provincial Health Office personnel.

Sa/an'es and Wages -
Regular

5-01-01-010 582,298.00

Year-End Bonus 5-01-02-140 116,460.00

Hazard Pay 5-01 -02-1 1 0 292,335.00

Retirement and Life
lnsunnce Premiums

5-01-03-010 69,876.00

Phil Health Contibutions 5-01-03-030 11,763.00

2. Engagement of Five (5) Contracl of Service
(COS) Chemist, Medical Technologist and three
(3) Job Order (JO) Personnel.

Other Genenl Seryices 5-02-12-990 1,275,735.00

SU&TOTAL 2,348,467.00

BISLIG DISTRICT HOSPITAL

Hospital Management and Services Program:

Provision for the 3rd Tranche Salary Adjustment

differentials and mandatory benelits of Bislig

District HosPital Personnel.

Sa/anes and Wages -
Regular

5-01-01-010 421,475.00

Year-End Bonus 5-01-02-140 84,295.00

Hazard Pay 5-01-02-1 10 215,148.00

Retircment and Life
lnsunnce Premiums

5-01-03-010 50,577.00

PhilHealth Contributions 5-01-03-030 9,483.00

SUB.TOTAL 780,978.00



Sa/an'es and Wages -
Regular

5-01-01-0't0 361,484.00

Year-End Bonus 5-01-02-140 72,297.OO

Hazad Pay 5-01-02-1 10 186,863.00

Retircment and Life
lnsurcnce Prcmiums

5-01-03-010 43,378.00

Hospital Management and Services Program:

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefits of Hinatuan

District Hospital personnel.

Phil Health Conti butio ns 5-01-03-030 9,037.00

HINATUAN DISTRICT HOSPITAL

SUB.TOTAL 673,O59.00

Sa/aaes and Wages -
Regular

5-01-01-01 0 412,387.00

Year-End Bonus 5-01-02-140 82,477.00

Hazard Pay 5-01-02-1 1 0 221,774.OO

Retircment and Life
lnsunnce Premiums

5-01-03-010 49,486.00

Hospital Management and Services Program

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefits of Lianga

District Hospital personnel.

Phil Health Contributions 5-01-03-030 10,310.00

DISTRICT HOSPITAL

SUB-TOTAL 776,434.00

Salanbs and Wages -
Regular

5-01-01-010 400,411.00

Year-End Bonus 5-01-02-140 80,082.00

Hazard Pay 5-01-02-1 10 199,281.00

Retircment and Ufe
lnsunnce Premiums

5-01-03-010 48,049.00

Hospital Management and Sarvices Program:

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefits of Madrid

Distric{ Hospital personnel.

PhilHealth Contibutions 5-01-03-030 10,010.00

737,833.00

ilADRlD DISTRICT HOSPITAL

SUB.TOTAL

5-01-01-010 412,397.OO
Sa/anes and Wages -

Regular

82,479.OOYear-End Bonus 5-O1-O2-140

H1-O2-110 217,663.00Hazard Pay

5-01-03-010 49,488.00
Retirement and Life
lnsu,a,nce Prcmiums

5-01-03-030 10,310.00PhilHealth Conti butions

Hospital Management and Services Program:

Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory beneFtts of Marihatag

District Hospital personnel.

772,337.00SUB-TOTAL

}IARIHATAG DISTRICT

HOSPITAL

5-01-01-010 223,711.00Sa/an'es and Wages -

Regular

44,742.OO5-01-02-140Year-End Bonus

5-01-02-1 10 118,518.00Hazard Pay

26,845.005-01-03-01 0Retircment and Life
lnsurance Prcmiums

5-01-03-030 5,593.00PhilHealth Contributions

Hospital Management and Services Program

1. Provision for the 3rd Tranche Salary Adjustment

differentials and mandatory benefiE of Ungig

Community Hospital Personnel.

214,911.88s-02-12-990Other Genenl SerYlces
2. Provision of Three (3) Job Order (JO) personnel to

clerical support, daily sanitation, building

and office safetY oPerations'

634,320.88SUB.TOTAL

LINGIG COMMUNIW HOSPITAL



SAN MIGUEL COftIiIUNIW
HOSPITAL

Hospital Management and Services Program

Provision for the 3rd Tranche Salary Adjustment
differentials aml marulatory benelits of San Mguel

Community Hospital personnel.

Sa/anes and Wages -
Regular

5-01-01-010 221,986.00

Year-End Bonus 5-01-02-140 44,397.00

Hazard Pay 5-01-02-1 10 138,187.00

Retirement and Life
lnsurance Premiums

5-01-03-010 26,638.00

P h i I Hea ft h Co ntri b uti o n s 5-01-03-030 5,550.00

SUB.TOTAL 436,758.00

CORTES ITIUNICIPAL HOSPITAL

Hospital Management and Services Program:

1. Provision lor the 3fi1 Trenche Salary
Adjustment differentials and mandatory benefits of
Cortes Community Hospital personnel.

Sa/an'es and Wages -
Regular

5-01-01-010 268,452.OO

Year-End Bonus 5-01-02-140 53,690.00
Hazard Pay 5-01-02-1 10 165,629.00

Retircment and Life
lnsurance Prcmiums

5-01-0&010 32,214.N

PhilHaalth Contibutions 5-01-03-030 6,711.00

2. Provision of Two (2) Job Order (JO) personnel

to augment clerical support. daily sanitation,
building maintenance, and office safe$
oPerations.

Other Genenl Servrbes 5-02-12-990 194,418.19

SUB.TOTAL 721,114.19

Total Supplemental Appropriations 65,540,281.35

Prepared by:

Provincial Budget Officer
.lose enecc f,Hnoov

Approved by:

I,
G

P Governor



Republic of the Philippines
PROVINCE OF SURIGAO DEL SUR

Tandag City

Truly yours,
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July 31 ,2026

THE HONORABLE MEMBERS
Sangguniang Panlalawigan
Office of the Provincial Council
This Province

Thru: Hon. Ruel D. Momo
Acting Vice Governor & Presiding Officer

SIR.

This is to request the Honorable body the urgent passage of a Sanggunian
Panlalawigan Resolution approving the herein 4th Supplemental Annual lnvestment
Program (SAIP) CY 2A26.

Attached please find a copy of the PDC Resolution No. 1 1 series of 2026 endorsing
the same to your end.

We are hoping for your favorable and immediate action on the matter.

J
sR.

Governor



^i-y
Republic of the Philippines

PROVINCE OF SURIGAO DEL SUR

City of Tandag
PROVINCIAL DEVETOPMENT COU NCIL

EXCERPT FROM THE MINUTES OF THE PROVINCIAT DEVETOPMENT EXECUTIVE.COMMITTEE MEETING

HEID AT pGO CONFERENCE, EXECUTTVE BUILDING, CAPTTOL HtuS, TEIATE, TANDAG CtW, SURTGAO DEL

SUR ON JULY 31,2026.

Present
HON. MANUET O. ALAMEDA, SR.

Absent:

HON. ANTONIO C. AZARCON

HON. BENJAMEN T. FAZON

HON. MELANIEJOY D. MOMO

MR. VINCENT C. PIMENTET

MS. JENNY LOU T. MATA

MR. RICARDO M. FERNANDEZ

HON. AMADO M. LAYNO,JR

HON. JOSEPH L. URGEL

HON. ROXANNE C. PIMENTEL

MR. RADIGUNDO E. RIVAS

Acting Provincial Governor
Presiding Officer
SP Members/ Chairman on Finance & Appropriation
Represented by: Atty. Mario Gemmo C. Trinidad
M unicipal Mayor, Ma rihatag, Chair, I nfrastructure
Development Sector
Represented by: Rolando Bandibas, MPDC

President, League'of Barangay Captains of
Surigao del Sur Represented by: Mory Joy ture
Provi ncial Administrator Officer
President-Tandag Chamber of Commerce &
lndustry,lnc.
Chairperson-Proy'l. Agriculture & Fisheries

Council(PAFC)

President Provincial League of Mayors -SDS

Municipal Mayor- Carrascal, Chair
Environmental Development Sector

City Mayor of Tandag, Chair- Social

Development Sector
Executive Director - CARDO

RESOLUTION NO.11
Series of 2026

"A RESOLUTION APPROVING AND ENDORSING TO THE HONORABLE MEMBERS OF THE SANGGUNIANG

PANLALAWIGAN THE HEREIN FOURTH (4TH} SUPPLEMENTAL ANNUAL INVESTMENT PROGRAM (SA!P

No. 4) CY 2026 WITH A TOTAL APPROPRIATION OF SlxW-FlvE MlLtlON FlvE HUNDRED FORTY

THOUSAND TWO HUNDRED ETGHTY THREE PESOS (PhP 65,540,283.00) FOR ITS CONSIDERATION AND

ADOPTION"

WHEREAS, Executive Order No. 54, series of 2024, entitled "Updoting the Salary Schedule for Civilion

Government Personnel and Authorizing the Gront of on Additionol Allowonce, ond for Other Purposes,"

mandates the implementation of the updated salary schedule for civilian government personnel in four
(4) tranches, with the Third Tranche taking effect on January L,2O26;

WHEREAS, Section 4 of Executive Order No. 64, s. 2024 authorizes Local Government Units (LGUs) to
implement the updated salary schedule for their personnel, subject to authorization by the appropriate
Sanggunian and compliance with the Personnel Services limitations under Republic Act No. 7160,
otherwise known as the Local Government Code of 7997;

WHEREAS, the Department of Budget and Management issued Local Budget Circular No. L72, prescribing

the guidelines for the implementation of the Third Tranche of the Updated Salary Schedule for Local

Government Personnel pursuant to Executive Order No. 64, s.2024;

WHEREAS, pursuant to Executive Order No. 54, s.2024, Republic Act No. 7160 (Local Government Code

of 1991), and the pertinent Department of Budget and Management (DBM) issuances, there exists

sufficient legal basis for the Provincial Development Council-Executive Committee to recommend and

approve the implementation of the Third (3rd) Tranche of the Updated Salary Schedule for the permanent
personnel of the Provincial Government of Surigao del Sur, as a measure to ensure the equitable



WHEREAS, pursuant to Provincial Disaster Risk Reduction and Management Council (PDRRMC) Resolution

No.05, Series of 2026, the council identified and recommended the inclusion of two (2) priority disaster

risk reduction and management projects in the Fourth Supplemental Annual lnvestment Program (SAIP

No.4), CY 2026 of the Provincial Development Council-Executive Committee, namely:

WHEREAS, Construction of Five (5)-Barrel Reinforced Concrete Box Culvert (RCBC) at Barangay Matho,
Municipality of Cortes, Surigao del Sur, with a total project cost of Nine Million Five Hundred Thousand

Pesos (PhP 9,500,000.00), with the sources of fund from the flood Control System - Continuing
Appropriation, CY 2025; and Water Supply System Project, Continuing Appropriation, CY 2024;

WHEREAS, to address the critical logistical gaps identified by the Provincial Disaster Risk Reduction and

Management Council (PDRRMC), there is an urgent need to establish a centralized, permanent, and

resilient Disaster Risk Reduction and Climate Change Adaptation (DRR-CCA) Warehouse Building to ensure

the proper storage, safety, inventory management, and rapid deployment of emergency response

equipment, relief goods, and other disaster resources during emergencies and disasters; thus, the
construction of the said warehouse is proposed to be undertaken at Luha, Barangay Mabua, Tandag City,

Surigao del Sur, with a total project cost of Thirty-Five Million Pesos (PhP 35,000,000.00);

WHEREAS, the Office of the Provincial Agriculturist (OPAG) has identified savings from several

unimplemented Programs, Projects, and Activities (PPAs) and has requested the reprogramming of said

savings from Maintenance and Other Operating Expenses (MOOE) to Capital Outlay (CO) to augment the
existing appropriation for the procurement of lnformation and Communication Technology (lCl-)

equipment, with a total amount of One Hundred Ninety-Five Thousand Pesos (PhP L95,000.00), in support
of the effective and efficient implementation of its agricultural extension support services;

WHEREAS, the Provincial Planning and Development Office (PPDO), in the performance of its planning,

monitoring, and evaluation functions, has identified the urgent need to procure an Unmanned Aerial

Vehicle,[Drone) to facilitate accurate data col]ection, real-time project monitoring, aerial mapping, and

documentation of infrastructure and development projects; consequently, savings under Personnel

Services (PS) amounting to Three Hundred Thousand Pesos (PhP 300,000.00) are proposed to be

reprogrammed and allocated for the procurement of the said equipmenU

WHEREAS, the table below presents the details of the Programs, Projects, and Activities (PPAs), together
with their corresponding funding allocations, to be implemented by the concerned provincial offices and

hospitals under their respective sectors;

P rogramlProiect/Activities lmplementing
Office

Amount (PhP)

GENERAL PUBL'C SERVICES SECTOR

Executive Governance Program PGO 396,324.00

Legislative Program VGO 743,478.00
Legislative Secretariat Administration Program OSSP 871,053.00
Legislative Administration Program OMSP 680,656.00

Planning Monitoring & Evaluation Program PPDO 413,673.00

Budget Management Program PBO 453,673.00

Treasury Operation Program PTO 579,519.00

Financial Accounting & Reporting Program PACCO 246,650.00

Management and Administration Program PADMO 797,850.00
General Services Program 379,873.00
Appraisal and assessment of Real Property Program PAssO 7L4,207.0O

Legal Services Program PLO 798,245.00
H uma n Resou rce Administrative Management Program PHRMO 100,802.00
lnternal Audit Operation and Management Program IASO 237,269.00
lnmate's Welfare and Development Program PGO-WARDEN 196,666.00
lnvestigation and Prosecution Program PPO 307,463.00

TOTAT GENERAT PUBLIC SERVICES SECTOR 7,644,685.00

compensation of government employees in recognition of their valuable services, dedication, and

satisfactory performance in the discharge of their official duties;

PGSO



SOCIAT SERVICES SECTOR

Health Services Program PHO 2,348,467.OO

Hospital Management and Services Program MadDH 737,833.00
Hospital Management and Services Program CMH 72t,LLs.OO
Hospital Management and Services Program SMCH 436,758.00

Hospital Management and Services Program 772,337.OO

Hospital Management and Services Program LDH 776,434.OO

Hospital Management and Services Program HDH 573,059.00
Hospital Management and Services Program BDH 780,978.00
Hospital Management and Services Program LCH 634,321_.OO

Nutrition Management Support Program PGO-Nut L1,4,772.OO

Population lntegration and Development program PGO-POPCOM 79,327.00

Social Welfare Management and Development Program PSWD 222,924.OO

T OT AL SOCI AL SERV' CES SECTO R 8,298,325.00
ECONO M'C SERVICES SECTOR

Agricultural Production Program OPAG 890,799.00

Veterinary Regulation Program PVET 461,496.00
Aquaculture Production Program PFARO 520,211.00

Economic lnvestment and Promotion Program PEDIPU 44,AO4.OA

Engineering and lnfrastructure Management Program 2,L96,420.O0

Tourism Development Program PTOUR 163,614.00

Public Employment Services Program PESO 54,183.00

TOTAL ECONOMIC SERV,ICES SECTOR 4pra,727,AO
OTHER SERVICES SEcrOR

Environmental Management and Development Program PENRO-LGU 274,437.00
Disaster Risk Reduction and Management Program PDRRMO 492,709.O0

Construction of Five (5) Barrel Reinforced Concrete Box

Culvert (RCBC), of Brgy. Matho, Cortes, Surigao delSur
PDRRMO 9,500,000.00

Construction of the DRR-CCA Warehouse Building at Luha,

Barangay Mabua, Tandag City, Surigao delSur
PDRRMO 35,000,000.00

TOTAT OTHER SECTOR 45,266,546.00
Over- AllTotal 65,5rU1,283.00

WHEREAS, the herein Fourth SupplementalAnnual lnvestment Program (SAIP No. 4)for CY 2026 amounts

to a total of Sixty-Five Million Five Hundred Forty Thousand Two Hundred Eighty Three Pesos (PhP

65,540,283.00), which is allocated among various expenditure classes as follows: Personnel Services

(Fourth Tranche Salary Adjustment Differentials) in the amount of Seventeen Million Six Hundred Ninety

Two Thousand Two Hundred Sixty-Seven Pesos (PhP 17,692,267.00); Maintenance and Other Operating

Expenses (MOOE) in the amount of Two Million Eight Hundred Fifty-Three Thousand Sixteen Pesos (PhP

2,853,016.00); Capital Outlay (CO) in the amount of Fofi-Four Million Nine Hundred Ninety-Five

Thousand Pesos (PhP 44,995,000.00);

WHEREAT the funding sources for the herein Fourth SupplementalAnnual lnvestment Program (SAIP No.

4) are derived from actual collections in excess of the estimated income, savings generated from unfilled
positions of various provincial offices and hospitals, and the Continuing Five Percent (5%) Provincial

Disaster Risk Reduction and Management Fund (PDRRMF) carried over from Fiscal Years 2024 and 2075,
all of which are available for appropriation in accordance with existing budgeting, accounting, and auditing

laws, rules, and regulations;

WHEREAS, upon motion of Hon. Nestor S. Valeroso, Municipal Mayor of the Municipality of Carmen,

Surigao del Sur, at the same time chair, institutional development sector, duly seconded by Hon. Philip A.

Pichay, Municipal Mayor of the Municipality of Cantilan and chair, social development sector, the
Provincial Development Executive Committee approved and endorsed the Fourth Supplemental Annual
lnvestment Program (SAIP No.4)for CY 2O26 of the ProvincialGovernment of Surigao del Sur in the total
amount of Sixty-Five Million Five Forty Thousand Two Hundred Eighty Three Pesos (PhP 65,540,283.00);

MarDH

PEO



NOW, THEREFORE, BE lT RESOLVED, as it is hereby resolved by the members of the Provincial

Development Executive Committee (PDEClof the Province of Surigao del Sur, to approve and endorse to
the Honorable Members of the Sangguniang Panlalawigan the Fourth Supplemental Annual lnvestment

Prograrn (SAIP No. 4) for CY 2026 of the Provincial Government of Surigao del Sur, with a total
appropriation of Sixty-Five Million Five Hundred Forty Thousand Two Hundred Eighty Three Pesos (PhP

65,540,283.00), for appropriate legislative action.

RESOLVED FURTHER, that copies of this Resolution be furnished to Hon. Manuel O. Alameda, Sr., Acting

Provincial Governor and Presiding Officer of the Provincial Development Council, all members of the
Provincial Development Executive Committee, and the Department of Budget and Management (DBM)

Regional Office Xlll, for their information, reference, and appropriate action.

RESOLVED FINAILY, that copies of this Resolution likewise be furnished to the Honorable Members of the

Sangguniang Panlalawigan of Surigao del Sur for their consideration and appropriate legislative action.

RESOTVED AND ADOPTED this 31st day of July 2026, during the 3rd Provincial Development Executive

Gommittee Meeting, held at the PGO Conference Room, Executive Building, Capitol Hills, Telaje, Tandag

City, Surigao delSur

Certified True and

ILLO, EnP

Planning & Dev't Coordinator

Secretary

APPROVED:

vt

PDC

I
HON. MAN

Acting nc

Presid ', PDC

EDA, SR.



PROVTNCE OF STIRTGAO DEL SUR

CY 2026 SUPPLEMENTAL ANNUAL INVESTMENT PROGRAM (SAIP) No. 04

by Program/Project/Activity by Sector

AIP Ref. Code
P r ogr am I P oie* lActivity

Description

lmplemGntin

I
Office/Dept.

lmplem€ntation

Schedule
Expected Output

f0ndlng
Source

Amount
Amount of Cllmate

Change Expenditure
cc

TypologY

CodeStart Date
Completio

n Date
PS MOOE Capltal Outlay (COl Total 8+9+10 ccA ccM

(1) (2) (3) (4) ts) (6) (7\ (8) (s) (10) (1 1) t12) (13) (14)

GENERAT PUBUC SERVTCES SECTOR (1000)

1000-000-1-1-01-

001-000
Executive Governance Program PGO Jul-26 Dec-26

Executive Governance Program

lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 307,463.00 307,453.00

1000-000-1-1-02-

001-000
Legislative Program VGO lul26 Dec-26

Legislative Program lmplemented

through timely provision of the 3rd
Tranche Salary Adjustment
Differentials and Mandatory
Personnel Benefits

GF 396,324.00 396,324.O0

1000-000-1-1-04-

001-000

Legislative Secretariat
Admin istration Program

OSSP Jul-26 Dec-26

Legislative Secretariat Ad min istration
Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 743,4L8.00 743,4L8.00

1000-000-1-1-03-

001-000

Legislative Administration

Program
OMSP Jul-26 Dec-25

Legislative Ad min istration Progra m

lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 871,053.00 871,053.00

lof7
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1000-000-1-1-10-

001-000-

Planning Monitoring &
Evaluation Program

PPDO Ju l-25 Dec-26

Planning Monitoring & Evaluation

Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and t
Mandatory Personnel Benefits with
ICT Equioment Drocured (Drone)

GF 380,656.00 300,000,00 680,656.00

1000-000-1-1-09-

00L-000
Budget Management Program PBO Jul-26 Dec-26

Budget Mangement Program

lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 453,673.00 453,673.00

1000-000-1-1-05-

001-000
Treasury Operation Program PTO Jul-26 Dec-26

Treasury Operation Program

lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatorv Personnel Benefits

GF 730,518.00 730,518.00

1000-000-1-1-07-

001-000
Financial Accounting &
Reporting Program

PACCO Jul-26 Dec-26

Financial Accounting & Reporting

Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 579,519.00 579,s19.00

1000-000-1-1-12-

001-000

Management and Adminstration
Program

PADMO Jul-25 Dec-26

Management and Adminstration
Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 246,650.00 246,650.00

1000-000-1-1-1s-

001-000
General Services Program PGSO Jul-26 Dec-26

General Services Program

lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 797,850.00 797,850.00

1000-000-1-1-05-

001-000
Appraisal and assessment of
Real Property Program

PAssO Jul-25 Dec-26

Appraisal and assessment of Real

Property Program lmplemented

through timely provision of the 3rd
Tranche Salary Adjustment
Differentials and Mandatory
Personnel Benefits

GF 379,873.OO 379,873.OO

2of7



1000-000-1-1-1 1-

001-000
Legal Services Program PLO Jul-26 Dec-26

Legal Services Program lmplemented
through timely provision of the 3rd
Tranche Salary Adjustment

Differentials and Mandatory r\

Personnel Benefits

GF 714,207.00 Lt4,207.00

1000-000-1-3-0r.-

001-000

Human Resource Administrative
Management Program

PHRMO )u126 Dec-25

Human Resource Administrative
Management Program lmplemented
through timely provision of the 3rd
Tranche Salary Adjustment

Differentials, Monetization and
payment of Job Order wages

GF 347,758.00 450,986.00 808,744.00

1000-000-1-3-02-

001-000

lnternal Audit Operation and
Management Program

tAso )u126 Dec-26

lnternal Audit Operation and

Management Program lmplemented
through timely provision of the 3rd
Tranche Salary Adjustment
Differentials and Mandatory
Personnel Benefits

GF 100,802.00 100,802.00

1000-000-1-3-03-

001-000

lnmate's Welfare and

Development Program

PGO.

WARDE

N

Jul26 Dec-26

lnmate's Welfare and Development
Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 237,269.00 237,269.00

1000-000-1-3-0s-

001-000

Investigation and Prosecution
Program

PPO Jul-26 Dec-26

lnvestigation and Prosecution

Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and payment
of Job Order Wages

GF 117,086.00 79,580.00 196,665.00

TOTAT GENERAT PUBuc s€RvlcEs sEctoR {1000} 6,8@,119.00 540,566.00 300,000.00 7,644,685.40

3000-000-1-1-13-

001-000
Health Services Program PHO Jul26 Dec-26

Health Services Program lmplemented
through timely provision of the 3rd
Tranche Salary Adjustment

Differentials and Payment of Job

Order and Contract of Service for
health professionals wages

GF 1,o72,732.OO 1,275,735.00 2,348,467.OO

3of7



3000-000-1-1-28-

001-000

Hospital Management and

Services Program
MadDH Jul-26 Dec-26

Hospital Management and Services

Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials dod rt

Mandatory Personnel Benefits

GF 737,833.00 737,833.00

3000-000-1-1-27-

001-000

Hospital Management and

Services Program
CMH Jul26 Dec-25

Hospital Management and Services

Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and Payment

for Job Order wages

GF s26,696.00 794,419.00 727,775.04

3000-000-1-1-26-

001-000

Hospital Management and

Services Program
SMCH Jul-26 Dec-26

lHospital Management and Services

Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Person nel Benefits

GF 436,758.00 436,758.00

3000-000-1-1-2s-
001-000

Hospital Management and

Services Program
MarDH Jul-26 Dec-26

Hospital Management and Services

Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 772,337.00 772,337.OO

3000-000-1-1-24-

001-000

Hospital Management and

Services Program
LDH Jul-26 Dec-26

Hospital Management and Services

Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatorv Personnel Benefits

GF 776,434.00 776,434.OO

3000-000-1-1-23-

001-000

Hospital Management and

Services Program
HDH Jul-26 Dec-26

Hospital Management and Services

Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 673,0s9,00 573,0s9.00

3000-000-1-1-22-

001-000

Hospital Management and

Services Program
BDH Jul-26 Dec-26

Hospital Management and Services

Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 780,978.00 780,978.00

4of7
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3000-000-1-1-21-

001-000

Hospital Management and

Services Program
LCH Jul-26 Dec-26

Hospital Management and Services

Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and ppyment

for Job Order wages

GF 4r9,409.00 214,972.00 634,321.00

3000-000-1-3-14-

001-000

Nutrition Management Support
Program

PGO-

Nut
Jul-26 Dec-26

Nutrition Management Support
Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 7t4,772.00 7t4,772.00

3000-000-1-3-15-

001-000

Population lntegration and

Development program

PGO-

POPCO

M

Jul-25 Dec-26

Population lntegration and

Development program lmplemented
through timely provision of the 3rd

Tranche Salary Adjustment
Differentials and Mandatory

Personnel Benefits

GF 79,327.00 79,327.00

3000-000-1-1-14-

001-000

Social Welfare Management and

Development Program
PSWD Jul-25 Dec-26

Social Welfare Management and

Development Program lmplemented
through timely provision of the 3rd

Tranche Salary Adjustment

Differentials and Mandatory

Personnel Benefits

GF 222,924.00 222,924.0O

50clAt 6,613,259.00 1,585,066.00 8,298,325.00

8000-000-1-1-15-

001-000
Agricultural Production Program OPAG Jul-26 Dec-26

Agricultural Production Program

lmplemented through timely
provision of the 3rd franche Salary

Adjustment Differentials and

Mandatory Personnel Benefits with
ICT equipment procured (Laptops)

GF 695,799.00 195,000.00 890,799.00

8000-000-1-1-17-

001-000
Veterinary Regulation Program PVET Jul-26 Dec-26

Veterinary Regulation Program
lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 467,496.O0 461,496.00

5of7
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8000-000-1-3-17-

001-000
Aquaculture Production Program PFARO Jul-26 Dec-26

Acquaculture Production Program

lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and *
Mandatory Personnel Benefits

including the payment of wages for
Job Orders (JO)

GF 798,827.00 327,384.00 520,277.00

8000-000-1-3-19-
001-000

Economic lnvestment and

Promotion Program
PEDIPU Jul-26 Dec-26

Economic lnvestment and Promotion

Program lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 44,O04.00 44,004.O4

8000-000-1-1-08-

001-000

Engineering and lnfrastructure
Management Program

PEO Jul-25 Dec-26

Engineering and lnfrastructure
Management Program lmplemented
through timely provision of the 3rd

Tranche Salary Adjustment
Differentials and Mandatory

Personnel Benefits

GF 2,796,420.0O 2,196,42O.OO

8000-000-1-3-19-

001-000
Tourism Development Program PTOUR Jul-26 Dec-26

Tourism Development Program

lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 163,614.00 163,514.00

3000-000-1-3-16-
001-000

Public Employment Services

Program
PESO Jul-26 Dec-26

Public Employment Services Program

lmplemented through timely
provision of the 3rd Tranche Salary

Adjustment Differentials and

Mandatory Personnel Benefits

GF 54,183.00 54,183.00

vrcEs sEctoR (8000) 3.814.343-OO 321.384.O0 195.OOO-O0 4.?30.727-AO

9000-000-1-2-02-

001-000

Environmental Management and

Development Program

PENRO-

LGU
Jul-25 Dec-26

Environmental Management and

Development Program lmplemented

through timely provision of the 3rd

Tranche Salary Adjustment

Differentials and Mandatory
Personnel Benefits

GF 274,437.OO 274,437.OO

6of7
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9000-000-1-3-20-

001-000

Disaster Risk Reduction and

Management Program

PDRRM

o Jul-26 Dec-26

Disaster Risk Reduction and

Management Program lmplemented

through timely provision of the- 3rd

Tranche Salary Adjustment 
t\

Differentials and Mandatory

Personnel Benefits, including the
compensation and emergency

oevertime pay for engaged JOs/COS

GF 186,109.00 306,000.00 492,709.00

9000-000-1-3-20-

000-001

Construction of Five (5) Barrel

Reinforced Concrete Box Culvert
(RCBC), of Brgy. Matho, Cortes,

Surigao del Sur

PDRRM

o
Jul-26 Dec-26

Five (5) Barrel Reinforced Concrete

Box Culvert (RCBC), of Brgy. Matho,

Cortes, Surigao del Sur, Constructed

Contin

uing

2024-
25

9,500,000.00 9,500,000.00

9000-000-1-3-20-

000-002

Construction of the DRR-CCA

Warehouse Building at Luha,

Barangay Mabua, Tandag City,

Surigao del Sur

PDRRM

o
Jul-26 Dec-26

DRR-CCA Warehouse Building at Luha,

Barangay Mabua, Tandag City, Surigao

del Sur, Constructed

5%

DRR

MF

35,000,000.00 35,000,000.00

:s sEcToR (9000) 450.545.00 305.000.00 44.5OO-OO0.r 4s.266.546.00

OVER-AI.LTOTAI. 17,692,267,00 2,853,016.(x, 44,995,000.00 65,540,283.00

Prepred by:

V! RO EnP

Provincial Planning & Development Coordinator

Reviewed by;

JOSE GREGG O ffi,., MPM

Provincial Budget Officer

Approved by:

sR.

ng ncial Governor

(
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LOCAL EXPENDITURES PROGR.AM
Supplemental Budget No. 3, Calendar Year 2026
Province of Surigao del Sur

PART 1. RECEIPT PROGRAM

Particulars

New Revenue Sources

Account
Classification

Amount

Fund - Local Disaster Risk Reduction
- Flood Control 2024 6,000,000.00

- Flood ControlSystems (Continuing 2025) 8,000,000.00

- Water

s.

1,500,000.00

14,000,000.00

- Rehabilitation of Road from Guinhalinan Proper to Purok 6-8, Barobo, Surigao del Sur
(SB No. 6 s. 2025) 14,000,000.00

- Rehabilitation of calambuayon Timber Bridge, Brgy. Libas Sud, San Miguel, Surigao del Sur
(Continuing 2025) 1,215,000.00

u,71Sub-total 5% Continuting Appropriation

ACTUAL COLLECTION IN EXCESS OF THE ESTIMATED INCOME

- Real Property Transfer Tax 1,100,000.00

- Occupational Tax 120,000.00

- Fines & Penalties- Other Taxes 600,000.00

lncome 1,820,000.00

SAVINGS

Miscellaneous Personnel Benefrts Fund Reserved Annual 2026 15,000,000.00

5-01-01-010 40,208.00

5-01-02-01 0 2,000.00

5-01-01-010 30,204.00

5-01-02-010 2,000.00

5-01-01-010 51,304.00

5-O1-02-OlO 2,000.00

Administrative Officer ll - ltem No. 20, SG-11/1 (Salaries and wages, March 1 to June 30, 2026) 5-01-01-010 120,096.00

Administrative Officer ll- ltem No. 20, SG-11/1 (PERA) 5-01-02-010 2,000.00

Administrative Aide Vl - ltem No. 21, SG-6/1 (Salaries and wages, March 1 to June 30, 2026) 5-01-01-010 75,828.00

Administrative Aide Vl - ltem No.21, SG-6/1 (PERA) 5-01-02-010 8,000.00

78,162.00Supervising Administrative Officer - ltem No. 3, SG-221 (Salaries and wages, June 1-30, 2026) 5-01-01-010

Supervising Administrative Officer - ltem No. 3, S,G-2211 (PERA) 5-01-02-010 2,000.00

Administrative Aide lV - ltem No. 6, SG-4/1 (Salaries and wages, March 1 to June 30,2026) 5-01-01-010 67,332.00

Administrative Aide lV - ltem No. 6, SG-4/1 (PERA)

Administrative Aide lll - ltem No. 8, SG-3/1 (Salaries and wages, June 1-30, 2026)

Administrative Aide lll - ltem No. 8, SG-3/1

PHM

5-01-02-010 2,000.00

5-01-01-010 15,852.00

5-01-02-010 2,000.00

500,986.00

Provincial Prosecutor's Offi ce

Unfilled Positions:

Administrative Aide Vl- ltem No. 8, SG-6/1 (Salaries and wages, May 'l - June 30, 2026) 5-01-01-010 37,914.00

Administrative Aide Vl- ltem No. 8, SG-6/1 (PERA) 5-01-02-010 4,000.00

Provincial Human Resource Management Office (PHRMO)

Unfilled Positions:

Administrative Officer lV - ltem No. 11, SG-15/1 (Salaries and wages, January 1-31,2026)

Administrative Officer lV - ltem No. 1 1, SG-15i 1 (PERA)

Administrative Officer ll - ltem No. 12, SG-11/1 (Salaries and wages, January 1-31,2026)

Administrative Officer ll - ltem No. 12, SG-11/1 (PERA)

Administrative Officer V - ltem No. '19, SG-18/1 (Salaries and wages, January 1-31 , 2026)

Administrative Officer V - ltem No. 19, SG-18/1 (PERA)

Sub-total
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"oar, 

ta"'"n"r 
"no 

*n.
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Provincial Veterinary Office

Other Maintenance and Operating Expenses

Lingig Community Hospital

Unfilled Positions:

Medical Oficer lll - ltem No. 2, S;G-2111(Salaries and wages, April 1 - May 31 ,2026)

Medical Oficer lll - ltem No. 2, S,G-2111 (PERA)

Medical Oficer lll - ltem No. 2, SG-2111 (Subsistence Allowance)

Medical Oficer lll - ltem No. 2, SG-2111 (Laundry Allowance)

Medical Oficer lll - ltem No. 2, SG-2111 (Hazard Pay)

Nursing Attendant I - ltem No. 20, SG-4/1 (Salaries and wages, April 1 - May 31, 2026)

Nursing Attendant I - ltem No. 20, SG-4/1 (PERA)

Nursing Attendant I - ltem No. 20, SG-4/1 (Subsistence Atlowance)

Nursing Attendant I - ltem No. 20, SG-4/1 (Laundry Allowance)

Nursing Attendant I - ltem No. 20, SG-4/1 (Hazard Pay)

Sub-total (Lingig Community Hospital)

-9,oH[-ggP*ffi:
Unfilled Positions:

Chief of Hospital I - ltem No

f,.,*s.!!31 9f-I:EEll"l5g.rye-
Chief of Hospital I - ltem No

;*:9!i*g*".JgLgu
;*fJH**S*HllJ!9s*

MedicalOfficer lll- ltem No.

Medical Officer lll - ltem No

--:::_:ffi--ffi Medical Officer lll - ltem No

1, SG-24/1 (Salaries and wages, May 1-31, 2026)

1, SG-24t1 (PERA)

1, SG-24/1 (Subsistence Allowance)

1, SG-24/1 (Laundry Allowance)

1, S,G-2411 (Hazard Pay)

1, SG-21/1 (Salaries and wages, May 1-3'l ,2026)

1, SG-21/1 (PERA)

1, SG-21/1 (Subsistence Allowance)

5-02-99-990 136,543.72

5-01-01-010

5-01-02-010

5-01-02-050

l-1oi93l-oj

*JJg'-gJl
i.99.9-9"91

- "lryJr:
"Jesjj

3a6663d1
' ,.-J

t $99fr
:-.",SPJT*loo-ool
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-*9".119.t9-in1plfiiil

+01-02-050
:]:ff

5-01-02-1 10

s01-01-010

5-0't-02-010

5-01-02-050

5-01-02-060

+01-02-1't0

98,185.00
ffi

2,000.00

1,500.00

150.00

9,818.50

70,013.00
ffi

2,000.00

1,500.00

150.00

9,101.69

194/01&19

il UeOical Officer lll - ltem No. '1, SG-21/1 (Laundry Allowance) |

i1_**M9g9"rg[99_]]l_-,[9rn!!o.],,9e?l_109.a'd ?ev) *,_ I
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lT-1*,vffifi"'-op*"t"IL--.--------_-

ii Heavy Equipment Operator ll - ltem No. 22, SG6/1 (PERA) 
:

ll-- c*.fir.fi* & M"i"t"""r." c"p

s01-01-010
':ffi

s01-02-010

5-01-02-050
ffi

5-01-02-060

s01-02-110

s01-01-010

$01-02-010
ffi

5-01-02-050

5-01-02-060

5-01-02-1 10

s1{1-O10
5-01-02-010

5-01-01-010

5-01-02-010
:-"..--.:_a::

5-01-01-010

107,196.00

,J?,-9=0-1"9"9-

113,742.O0
=iffiH

12,000.00
F,#ffi

107,196.00

12,000.00

107,196.00

Construction & Maintenance Capataz - ltem No. 68, SG-5/1 (PERA) 5-01-02-010

Construction & Maintenance Capataz - ltem No. 70, SG-5/1 (Salaries and wages, January 1 - June 30, 2026) 5-01-01-010

Construction & Maintenance Capataz - llem No. 70, SG-5/1 (PERA) 5-01-02-010 12,000.00

Construction & Maintenance Man - ltem No. 90, SG-21 (Salaries and wages, January 1 - June 30, 2026)l: 5-01-01-010

5-01-02-010

5-01-01-010

5-01-02-010

5-01-01-010

89,550.00

12,000.00

25,523.96

2,727.27

95,545.80

Construction & Maintenance Man - ltem No. 90, SG-21 (PERA)

lnstrument Man - ltem No. 10, SG-5/5 (Salaries and wages, May 20 - June 30, 2026)
1-::i:

lnstrument Man - ltem No. 10, SG-5i5 (PERA)

Laboratory Technical lll - ltem No. 16, SG-14/1 (Salaries and wages, January 1 - March

Laboratory Technical lll - ltem No. 16, SG-14/1 (PERA)

18,2026)

5-01-02-010 5.1 81 .81

il

IT
il



i

Laboratory Technical I - ltem No. '17, SG-6/5 (Salaries and wages, March 20 - June 30, 2026) 5-0't-01-olo 66,136.45

Technical l- ltem No. 17, SG-6/5 s-01-02-010

Office - Construc'tion & Maintenace

Health Office

6,727.27

786,722.56

Unfilled Positions:

Medical Officer lll - ltem No. 28, SG-21/1 (Salaries and wages, January 1 - June 30,2026) 5-01-01-010 420,078.00

5-01-01-010 303,849.00

Chemist lll - ltem No. 26, SG-18/1 (Salaries and wages, April 1 - June 30, 2026) 5-01-01-010 153,912.00

Medical Technologist lll - ltem No. 34, SG-18/1 (Salaries and wages, April 1 - June 30, 2026) 5-01-01-010 153,912.00

Medical lll- ltem No.62, SG-18/1 and 1 - June 30,2026) 5-01-01-010 153,912.00

Pharmacist I - ltem No. 64, SG-11/1 and 1 - June 30, 2026) 5-01-01-010 90,072.00

(Provineial Health Otrice) 1,275,735.0O

Other Maintenance and Operating Expenses

. Support tu Pfiilirytte Rural Dewlopment Proim.t (PFrffi)
5-02-02-010 65,000.00

Other Maintenance and Operating Expenses

Support to the Enhancement of Accelention
5-02-03-1 00 65,000.00

Other Maintenance and Operating Expenses
Support to the Enhancement of Acceleration of Bayanihan Agicuftural C/usfers for Agipreneurship
(ABACA) Project

5-02-03-100 65,000.00

Sub-total (Provincial Agriculturist Office) 195,000.00

Provincial Planning and Development Office

Planning, Monitoring and Evaluation Program

Overtime and Night Pay 5-01 -02-1 30 300,000.00

Planning Officer ll- item No. 3, SG-15/1 (Salaries and wages, March 1 - July 31, 2026) 5-01-01-010 201,040.00
Plan Officer ll- item No. sG-15/1 5-01-02-010

- item No. and 1- 31 5-01-01-010

Itural - item No. 1 sG-10/1 5-01-02-01

10,000.00

f10234t00
8,000.00

Sub-total (Provincial Fisheries and Aquatic Resources Office) 321,384.00

TOTAL AVAILABLE RESOURCES 65,540,281.35

Medical Specialist lll - ltem No. 24, SG-24/3 (Salaries and wages, April 1 - June 30, 2026)



PART 2. EXPENDITURES PROGRAM

PROVINCIAL GOVERNOR'S OFFICE

Proposed BudgetAIP
Ref.

Code
Program/PojecU Activity Performance lndicator Target

PS MOOE co Total

Executive Govemance
Program:

Provision for the 3rd
Traache Salary
Adjustment
differentials and
mandatory benefits of
PGO personnel.

Major Final Ouput

and

services lOOo/o 307,463.00

paid with
updded 3rd
salary

within the
period.

FE

307,463.00

of

Object of Expenditures

Personal Services:

Past Year
2025

Cunent Year
2026

Salaries and Wages - Regular

Year-End Bonus $01-02-140 45,975.00
Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-010 27,585.00
PhilHealth Contributions

Total 307,463.00

INTERNAL AUDIT SERVICE OFFICE
and Performance lndicator

AIP
Ref.

Code
Program/PojecU Activity Major Final Oupnt Performance lndicator Target

PS MOOE FE co Total

Program: operations & paid with

Provision for the 3rd
Tranche Salary
Adjustment
differentials and
mandatory benefits of
lntemal Audit

updated 3rd
salary

within the 1000/o 100,802.00 100,802.00
period

of

Object of Ereenditures
Budget Year

(2026
Current Year

2026
Past Year

2025

15,123.00

9,074.00
991.00

100,802.00

PROVINCIAL GOVERNOR'S OFFICE - NUTRITION DIVISION
ram, and Performance lndicator

Proposed Budget
Target

PS

AIP
Ref.

Code
Program/PojecU Activity Major Final Ouput

114,772.fi1009o

Total

114,772.O0

MOOE FE co

Nutrition program

operations and
personnel

management
administration
effectively
maintained

Performance lndicator

paid with
updated 3rd
salary

within the
period.

Nutrition Management
Support Program:

Provision for the 3rd
Tranche Salary
Adjustment
differentisB afld
mandatory benefits of
Nutrition Office
personnel.

Budget Year
(2026

Supplemental)

"u
Jt

control

!

Account Code

5-0'1-01-010

5-01 -02-'t 40

5-01-03-010
5-01 -03-030

Personal Services:
Salaries and Wages - Regular

Year-End Bonus
::-:::%=:r;;:#]T-?_^-.:_"-ff ,:--._ ::
Retirement & Life lnsurance Premiums (GSIS Share)

PhilHealth Contributions
Total

:::.:,:=::--=l::::::

iL



Account Code
Past Year

2025
Current Year

2026

Budget Year
(2026

Supplemental)

85,491.00

1,924.00

17,098.00

10,259.00

5-01-02-140

5-01-03-030

5-01-03-010

114,772.00

PROVINCIAL GOVERNOR'S OFFICE - POPCOM DIVISION
and Performance lndicator

AIP
Ref.

Codc
P ro gra m/Poj ecll Ac'tivity Major Final Ougut Performance lndicator Target

PS MOOE FE co Total

Population lntegration &
Development Program:

Provision for the 3rd
Tranche Salary
Adjustment
ffierentiats and
mandatory benefits of
POPCOM personnel.

Population
management
services, family
development
stategies, and office
personnel
adminisfation
effectively
maintained.

Percentage of regular
personnel paid with conect,
updated 3rd Tranche salary
adjustments within the
prescribed period.

IOOYo 79,327.ffi 79,327.00

of

Object of Expenditures

Share)

Personal Services:

Total

PhilHealth Contributions

Retirement & Life lnsurance Premiums

Year-End Bonus

Salaries and 5-01-01-010

5-01-03-030

5-O1-02-140

5-01-03-010

59,088.00

79,327.O0

11,818.00

1,330.00

7,091.00

PastYear
2025

Cunent Year
2026

PROVINCIAL GOVERNOR'S OFF1CE - WARDEN DMSION
and Performance lndicator

Major Final OuQut Performance lndicator
AIP
Ref.

Code
Progra m/Poject/ Activity

lnmate's tffelfarc and
Development Program:

Provision for the 3rd
Tranche Salary
Adjustment
tllf$erentials and
mandatory benefits of
Provincial JailMarden

Public safcty
administration,
secure inmate
custody
management, and
jail coneclions
personnel
administration
effeclively
maintained.

ffiageof G$rlar
personnel paid with
correcl, updated 3rd
Tranche salary
adjustments within the
prescribed period.

237,269.W 237,269.00

Target
PS Total

too%

MOOE FE co

Proposed Budget

of

Account Code
Past Year

?s.25

Cunent Year
2@A

Budget Year
(2026

Supplemental)
Object of Expenditures

Personal Services:

5-01-01-010Salaries and Wages - Regular 176,737.OO

35,347.00Year-End Bonus 5-O1-02-140

5-01-03-010Retirement & Ufe lnsurance Premiums (GSIS Share) 21208.00

5-01-03-030 3,977.00PhilHealth Contributions

237,269.00Total

Appropriation by Object of Expenditures

Object of Expenditures

Personal Services:

Salaries and Wages - Regular

Year-End Bonus

Retirement & Life lnsurance Premiums (GSIS Share)

PhilHealth Contributions

Total

Account Code,

Rr rdget 1661
(2026

Supplemental)



PROVINCIAL GOVERNOR'S OFFICE - PROVINCIAL ECONOMIC DEVELOPMENT & INVESTMENT PROMOTIONS UNIT

AIP
Ref.

Code
Program/PojecU Activity Major Final Ouput Performance lndicator Target

Proposed Budget

PS MOOE FE co Total

Economic lnvestment
and Promolion Program:

Provisiun furthe srd
Tranche Salary
Adjustment
differentials and
mandatory benefits of
PEDIPU personnel.

and
personnel

Percentage of regular
personnel paid wlth
correct, updated 3rd
Tranchesalary
adjustments within the
prescribed period. L00% 44,004.00 44,004.00

of

Account CodeObject of Ependitures
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

5-0't-01-010 32,777.OO

6,556.00
5-01-03-01 0 3,933.00Retirement & Life lnsurance Premiums (GSIS Share)

PhilHealth Contributions 5-01-03-030 738.00
Iotal 44,004.O0

PUBLTC EMPLOYMENT SERVTCE OFFTCE (PESO)

and Performance lndicator

AIP
Ref.

Code
Pro gra m/Poject/ Activity Major Final Ouput Performance lndicator Target

Proposed Budget

PS MOOE FE co Total

Public Employment
Service Program:

Provision for lhe 3rd
Tranche Salary
Adjustment differentials
and mandatory benefits
of PESO personnel.

Public employment
services facilitation,
labor market updates
ooordimlion, and
office personnel
administration
effectively
maintained.

Percentage of regular
personnel paid with conect,
updated 3rd Trancte salary
aditrsffients niB*n the
presctibed period.

700% 54,183.00 54,183.00

of

Account Code
HYear

2025
Objecl of Expenditures

CunentYear
2026

Budget Year
(20fr

Supplementat)

Services

5-01-01-0't0Salaries and Wages - Regular 40,888.00

5-O1-02-140 8,178.00Year-End Bonus

Retirement & Life lnsurance Premiums (GSIS Share) $.01-03-010 4,907.00

r01-0&030 210.00PhilHealth Contributions

Total 54,183.00

IL
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PROVINCIAL TOURISM OFFICE

Proposed BudgetAIP
Ref.

Code
Program/PojecU Activity Major Final Ouput Performance lndicator Target

PS MOOE FE co Total

Tourism Development
Program:

Provision for the 3rd
Tranche Salary
Adjustment differentials
and mandatorybenefits
of Provincial Tourism
Office personnel.

Sustainable tourlsm
services facilitation,
eco-destination
marketing
management, and
officepersorrrcl
adminisbation
effectively
maintained.

Percentage of regular
personnel paid with conect,
updated 3rd Tranche salary
adjustrnents within the
prescribed period.

IOOV, 163,6r4.00 163,614.00

of

Object of Expenditures Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services:

Salaries and Wages - Regular 5-01-01-0't0 122,418.00

Year-End Bonus 5-01-02-140 24,484.00

Retirement & Life lnsurance Premiums (GSIS Share) 5-0't-03-010 14,690.00

2,022.00PhilHealth Contributions 5-01-03-030

Total 163,614.00

PROVINCIAL DISASTER RISK REDUCTION & MANAGEMENT OFFICE
and Performance lndicator

AIP
Ref.

Code

Proposed Budget

Program/PojecU Activity Major Final Ouput Performance lndicator Target

PS MOOE CO Total

facilitation, training,

Program: change adaptation
emergency

and operations, and

Provision for the 3rd
Tranche Salary
Adjtstrmentdifffis
and mandatory benefib
of PDRRMO personnel.

personnel adminisfation
maintained.

TOW, 186,109.00 186,109.00

5% PDRRMF: D,saster
Preparedness

Affiive
Operationalization of
24' PDRRMO
Emergency Operations
Center (EOC), including
compensation and
emergency overtime pay
foreflgEgcd JOrcOS
staff, alongside
operational
representation expenses
(meals/snacks) during
extended disaster
response operations.

24fl Emergency
Operations Center
continuously
operaffi,
staffed, and
logistically supported
during calamities.

Number of emergency
reponse personnel

successfu [y deployed and
comp€nsatd.

2. Number of continuous 24fl
EOC operations tully
sustained.

5

As needed

306,000.00 306,000.o0

t
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Constuction of DRR-
CCA Warehouse
Building at Luha, Brgy
Mabua, Tandag City.

Centalized disaster
relief logistic facility
established.

Percentage of completion of
he DRR-CCA multi-purpose
warehouse facility.

1fi)% Physical

Completion
35,000,000 35,000,000.00

Disaster
Rehabilitation
Constuction of Five (5)
banel reinforced
concrete box cufuert
(RCBC) at Matho,
Cortes, Surigao del Sur

Flood-mitigating road
crossing
infrastucfure
established.

Percentage of completion of
he $banel RCBC sfiucture
according to standard
engineering specifi cations.

10O?6 Physical

Completion
9,500,000 9,500,000.00

TOTAL 44,992, t09.00

of

Account Code
Past Year

2025
Cunent Year

2026
Object of Expenditures

Budget Year
(2026

Supplemental)

Personal Services:

s1{t-oloSalaries and $*ages - R€$*ar 139,166.00

Year-End Bonus 5-01-02-140 27,833.00

Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-010 16,700.00

5-01-03-030PhilHealth Contributions 2,410.00

Maintenance & Other Operating Expenses:

Other Maintenance & Operating Elgenses 5-02-99-990 306,000.00

Capital Outlay:

Road Networks 9,500,000.001-07-0$010

1-07-04-01 0Building 35,000,000.00

Total 44892,109.00

PROVINCIAL VICE GOVERNOR'S OFFICE
and Performance lndicator

AIP
Ref.

Code

ftoposed Budget
Program/PojecU Activity Major Final Ou$ut Performance lndicator Target

PS MOOE co Total

Legislative Program

Provision lorthe ffi
Tranche Salary
Adjustment differentials
and mandatory benefits
of Mce Govemor's Office
personnel.

Local legislative
poliry formulation
supervision,
Sangguniang
Panlalawigan session
management, public
consultations, and
office personnel
adminisfration
effectively
maintained.

Percentage of regular
legislative and administative
personnel paid with conect,
updated 3rd Tranche salary
adjustments within the
prescribed period.

700% 396,324.00 396,324.00

by Objec{ of Expenditures

Account CodeObject of Expenditures
Past Year

2025
Cunent Year

2026

Bu@et Year
(2026

Supplemental)

Personal Services

5-0't-01-010Salaries and Wages - Regular 295,897.00

Year-End Bonus 5-01-02-140 59,180.00

Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-010 35,506.00

PhilHealth Contributions 5-01-03-030 5,741.00

Total 396,324.00

tl
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OFFICE OF THE MEMBERS OF THE SANGGUNIANG PANI.ALAWIGAN
Performance

Proposed Budget

Performance lndicator Target
PS MOOE FE co Total

AIP
Ref.

Code
Prognam/PojecU Activity Major Final Ouput

Local ordinances
enacted,
provincial
resolutions
adopted,
component LGU
budgeUpolicy
reviews
eompleted, and
legislative
operations
effectively
maintained.

Percentage of
Sangguniang
Panlalawigan Members
and regular/coterminous
offi€e statr paid sf,h
e,orrecl, updated 3rd
Tranche salary
adjustments within the
prescribed period.

IOOYo 87't,053.00 871,053.00

Legislative Adminisfaton
Program:

Provision for the 3rd
Tranche Salary
Acliustment
differentials and
mandatory benefils of
elected Sangguniang
Panlalawigan
Members and their
immediate
coterminous
legislative staff.

of

Past Year
2025

Cunent Year
2026

Budget Year
(2026

Supplemental)
Object of Expenditures

Sataries and

Services:

651,657.00

5-01-02-140 130,331.00Year-End Bonus

5-01-03-010 78,199.00Retirement & Life lnsurance Premiums (GSIS Share)

s01-03-030 10,866.00PhilHealth Contributions

871,053.00Total

OFFICE OF THE SECRETARY TO THE SANGGUNIANG PANLAI.AWIGAN
and

AIP
M.

Code
Program)ffi/ Ac{ittity MaMFinalOutput Performancs lndicator Tatgct

Proposed Budget

PS MOOE FE co Total

Legislative Secretariat
Administration
Program:

Prouision for the &d
Tranche Salary
Adjustment differentials
and mandatory benefits
of the Secretariat and
administrative support
personnel.

Provision of
secretariat services
to the plenary
sessionsy'committee

tr€iaings, cnstodyof
legislative archives,
publication of
ordinances, and
office personnel

administsation
effectively
maintained.

Percentage of regular
legislative secretariat and
administative support
personnel paid with conect,
updated ffi Trdnche s-dlary

adjustments within the
prescribed period.

100% 743,418.00 743,418.00

of

Past Year
2025

CunentYear
2026

BndSEt Year
(20%

Supplemental)
Account CodeObject of Expenditures

Services:

554,439.00$01-01-010Salaries and Wages - Regular

I 10,888.00Year-End Bonus 5-01-02-140

5-01-03-010Retirement & Life lnsurance Premiums (GSIS Share)

5-01-03-030

66,533.00

11,558.00PhilHealth Contributions

743,418.00Total

Account Code

iffi1-O1-0t0
I
I

I
I



PROVI NCIAL ADMI NISTRATOR'S OFFICE

AIP
Ref.

Code
ProgrardP$i€t/ Aetiv*y

Provision for the 3rd
Tranche Salary
Adjustment
differentials and
mandatory benefits
Provincial
Administrato/s Office
personnel.

lklior Final ot&* Perforrr}ance krricator

Proposed Budget

Ta{Sc{
PS MOOE co Total

lntemal LGU
management
services oversight,
inter{epartmental
operations
coordination, intemal
documenUpayroll
review management,
and general office
personnel
administsation
effectively
maintained.

Percentage of regular
administrative
management and
technical personnel paid
with correct, uptreted 3rd
Tranche salary
adjustments within the
prescribed period. LOO% 246,650.00 246,650.00

of

Object of Expenditures Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services:

Salaries and Wages - Regular 5-01-01-010 184,2s3.00

Year-End Bonus 36,851.00

Retiremenl & Life lnsurance Premiums (GSIS Share) 5-01-03-010 22,110.00

PhilHealth Contributions 5-01-03-030 3,436.00
IOtat z40,b5u.uu

PROVINCIAL HUMAN RESOURCE MANAGEMENT OFFICE
and Performance lndicator

AIP
Ref.

Code
Pro gra m/PojecV Activlty Major Final Ouput Performance lndicator Target

Proposed Budget

PS MOOE FE CO Total

Administative
Management Program:

Provision for the 3rd
Tranche Salary
Adjustment
differentials and
mandatory benefits ol
PHRMO personnel.

Personnel records
maintenance, civil
service regulatory
compliance,
employee benefits
administration,
SPMS coaching

Programs
supervised, &
office personnel
administration
effectively
meirtained.

Percentage of regular
provincial human
resouroe menagement
personnel paid with
conect, updated 3rd
Tranche salary
adjustments within the
prescribed period

too% 347,758,00 347,758.00

Order (.JO) pcr,sonnel
to augment clerical
support, daily
sanitation, building
maintenance, and
office safety
operations.

organized
operations

facilities

Number of clerical and
adrninis{+ative assistants
engaged.
2. Percentage of daily
office sanitation, general
janitorial support services

6

700%
460,986.00 460,986.00

TOTAL 808,744.00

ll+or-oz-raoll

illl



of

Object of Expenditures Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services:

Salari* and Wages - Re$Iar 260,007.o0

Year-End Bonus 5-01-02-140 52,O02.00

Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-010 31,201.00

PhilHealth Contributions 5-01-03-030 4,548.00

Maintenance & Other Operating Expenses:

Other General Services s-02-12-990 460,986.00

Total 808,744.00

PROVINCIAL BUDGET OFFICE

and Performance lndicator

AIP
Ref.

Code
Program/PojecU Activity Major Final OuQut Performance lndicator Target

Proposed Budget

PS MOOE FE co Total

Budget Management
Program:

Provision for the 3rd
Tranche Salary
Adiustment
differentials and
mandatory benefits of
Provincial Budget
Office personnel.

Provincial budget
preparation

c-oordination,

allocalion tacking,
component LGU
budget reviews,
Enaoci.rleho
consolidation, and
intemal office
personnel
administation
effectively
maintained.

Percentage of regular
provincial budget
administration personnel
paid with correct, updded
3rd Tranche salary
adjustments within the
prescdbed period too% 453,673.00 453,673.00

of

Object of Elpenditures Past Year
2025

Cunent Year
2026

Budget Year
(2026

Supplemental)

Services:

Salaries and Wages - Regular 5-01-0't-010 309,106.00

5-01-02-140Year-End Bonus 61,821.00

Retirement & Life lnsurance Premiums (GSIS Share) 5-0't-03-010 37,093.00

t01-03-030 5,653.00PhilHealth Contributions

Other Personal Benefits (Monetization) 5-01-04-990 40,000.00

Total 453,673.00

PROVINCIAL ACCOUNTANT'S OFFICE

Proposed Budget
AIP
Ref.

Code
Program/PojecU Actfuity Major Final Ouput Performance lndicator Target

PS MOOE FE co Total

100y; 5-/9,519.00 579,51S.00
and

office

Program: accounling and
personnel paid

corect, updated 3rd
salary

within the
pefiod.

statement

review

Provision for the 3rd
Tranche Salary
Adjustment
differentials and
mandatory benefits
Provincial
Accountant's Office
personnel.

Account Code

ti il
ll 1t

il



of

Object of Ependitures Account
Past Year

2025
Gunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services:

Salaries and Wages - Regular 5-01-01-010 432,209.00

Year-End Bonus 5-01-02-140 86,442.00

Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-010 51,865.00

PhilHealth Contributions 5-01-03-030 9,003.00

Total 579,519.00

PROVINCIAL TREASURER'S OFFICE
and Performance lndicator

AIP
Ref.

Code
Program/PojecU Activity Major Final Ougut

Provision for the 3rd
custody andTranche Salary

Adjustment
differentials and
rnanaafry benc8ts

of
funds, cash

Provincial Treasu
Office personnel.

and
office

Performance lndicator Target

Proposed Budget

PS MOOE FE co Total

Percentage of regular
proviaciC treasury and
cash management
personnel paid with
conect, updated 3rd
Tranche salary
adjustments within the
prescribed period. too% 730,518.00 730,518.00

of

Object of Expenditrres Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services

Satari* and Wages - Regular s1-01-010 528,867.00

Year-End Bonus s-01-02- 105,773.00

Overtime and Night pay 5-01 -02-1 30

Retiremenl & Life lnsurance Premiums (GSIS Share) $.01-03-01 63,464.00

1 1 , 178.00PhilHealth Contributions 5-01-03-030

Total 730,518.00

PROVINCIAL ASSESSOR'S OFFICE

lndicator

AIP
Ref.

Code
Pro gra m/PojecU Activity Major Final Ougut

property tax
appraisal

assessment

record
valuation

services, and
office

Performance lndicator Target

Proposed Budget

PS MOOE FE co Total

Appraisal and
Assessmentof Real
Property Program:

Provision for the 3rd
Tranche Salary
Adjustment
differentials and
mandatory benefits of
Provincial Assessol's
Office personnel.

Percentage of regular
provincial appraisal,
assessment, and tax
mapping personnel paid
with correct, updated 3rd
Tranche salary
adjustments within the
prescribed period.

700% 379,873.00 379,873.00

I il I

I

Treasury Operation
Prograrn:

I
il
Ir

21,236.00 
|



of

Object of Elpenditures
Budget Year

(2026
Supplemental)

Cunent Year
2026

Past Year
2025

Personal Services:

5-01-01-010 283,497.00Salaries and Wages - Regular

56,699.00Year-End Bonus 5-O1-02-140

5-01-03-010 34,020.00

t01-0$030 5,657.00PhilFledth Contributions

379,873.00Total

PROVII{CIAL PLANT.II}.IG AND DEVELOPIVIENT OFF]CE
Performance lndicator

Proposed Budget
Target

PS MOOE FE Total

AIP
Ref.

Code
Program/PojecU Activity Major Final OuQut Performance lndicator

Percentage of regular
prsvinci* plenning,
development coordination,
and research personnel
paid with corecl, updated
3rd Tranche salary
adjustmer(s within the
prescribed period. lDA% 380,656.00

co

380,656.00

Planning, Monitoring
and Evattration
Program:

'l . Provision for the 3rd
Tranche Salary
Adjustment
differentials and
rnandatory benefits of
Provincial Planning
and Development
Office personnel.

3m,000 300,000.00

2. Procurement of
Drone for data
gathering, real-time
AIP/CDP project

monitoring, and
physical framework
evaluation.

Formulation of
socioeconomic
development
plans, Provincial
Development and
Physical
Framework Plan
(PDPFP) updates,
AIP/CDP
coordination,
project monitoring,
and intemal office
personnel
administration
effectively
maintained.

2. Number of funclional
ICT aerial mapping unit
procured and deployed for
official monitoring.

1 unit

680,656.00IOTAL

of

Object of Expenditures

5-01-01-010 284,O79.OOSalaries and

Services

Past Year
2025

Cunent Year
202s,

Year-End Bonus

PhilHealth Contributions

Retirement & Life lnsurance Premiums

5-01-02-140

5-01-03-030

5-01-03-010

56,816.00

5,671.00

34,090.00

lnformation and Communication Technology Equipment 1-07-05-030 300,000.00

Total 680,656.00

Account Code

Retirement & Life lnsurance Premiums (GSIS Share)

Account Code

Budget Year
(2026

Supplemental)

I

Sapital Outlay:

il



PROVINCIAL GENERAL SERVICES OFFICE

Proposed BudgetAIP
Ref.

Code
Program/PojecU Activity Major Final Ouptn Performance lndicator Target

PS MOOE co Total

General Services

Provision for the 3rd
Tranche Salary
Adjustment
differentials and
mandatory benefits of
Provincial General
Services Officn
personnel.

Program:
Local
procurement
administration,
property custody
and asset
inventory tracking,
building and
tacility
maintenance,
security
coordination, and
intemal office
personnel
administratbn
effectively
maintained.

Percentage of regular
provincial property,
procurement, and
general services support
personnel paid with
correct, updated 3rd
Tranche salary
adjustments wr'thin the
prescribed period. 700% 797,850.00

FE

797,850.00

of

Object of Expenditures Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Services:

Salaries and Wages - Regular 5-0't-01-010 594,830.00

Year-End Bonus 5-01-02-140

Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-010 71,380.00

PhilHealth contributions $01-03-030
Total 797,850.00

PROVINCIAL LEGAL OFFICE

AIP
Ref.

Code
Program/Pojectl Activity Major Final OuQut Performance lndicator Target

Proposed Budget

PS MOOE FE co Total

Legal Services
Program:

Provision for the 3rd
Tranche Salary
Adjustment
difffiiats and
mandatory benefits of
Provincial Legal
Office personnel.

ProMsion of legal
advice to the
Govemor and
provincial

departmenE,
representation of the
LGU in civil cases,
draftingy'review of
contsacts and
executive orders,
investigation of
adminisfative
complaints, and
intemal offce
personnel
administation
effectively
maintained.

Percentage of regular
provincial legal,
investigative, and
administrative support
personnel paid with
coff€€t, updated 3rd
Tranche salary
adjustments within the
prescribed period.

700% 114,207.00 114,207.00

of

Object of Expenditures Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services:

85,616.OOSataries and Wages - Regt ler

Year-End Bonus 5-01-O2-140 17,'.t23.Oo

Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-010 10,274.00

PhilHealth Contributions $.01-03-030 1,194.00

Total 114,207.00

118,966.00I

lrsz.ool
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PROVI NCIAL PROSECUTOR'S OFFICE
and Performance I

AtP
Ref.

Code
Pro gra m/PojecV Activity Major Final OuSut Performance lndicator

Proposed Budget
Target

PS MOOE FE co Total

100o/o 117,086.00 117,086.00

lOOo/" 79,s80.00 79,580.00

lnvestigation and
Proseculion Program:

Provisionlbrtte il
Tranche Salary
Adjustment differentials
and mandatory benefits
of locally funded
Provincial Prosecutor's
Offi ce support personnel.

Criminal case
documentation
assistance,
preliminary

investigation
banscription support,
subpoena
management, case
archMng services,
and local office
personnel
adminisfration
effectively
maintained.

Percentage of regular,
locally funded
prosecutorial secretariat
and adrninis,tratiw
support personnel paid
with conect, updated 3rd
Tranche salary
adjustmenls within the
prescribed period.

Provlsion of Job
Order {JO}persormel
to augment clerical
support, daily
sanitation, building
mainlenance, and
office safety
operations.

Efficient, sanitary,
and orgranized
office operations
and facilities
maintained.

Number of clerical and
adnlir*s{rat'iYe assistan{g
engaged.
2. Percentage of daily
office sanitation, general
janitorial support
seryices.

TOTAL 196,666.00

of

Object of Ependtwes Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services

Salaries and Wages - Regular 5-01-01-010

Year-End Bonus 5-01-02-140

87,215.00

17,443.00

Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-010 10,466.00

$01-03-030PhilHealth Contributions 1,962.00

Maintenance & Other Operating Expenses

5-02-12-990Other General Services

Tota.l 196,666.00

PROVINCIAL ENGINEER'S OFFICE
and Performance lndicator

AIP
Ref.
Code

Program/PojecU Aclivity Major Final OuQut Performance lndicator Target
Proposed Budget

PS MOOE FE CO Total

Engineering and
lnfrastructure
Management Program:

Provision for the 3rd
Tranche Salary
Adjustment
differentials and
mandatory benefits of
Provincial Enginee/s
Offioe pers-onnct.

ProMncial road and
bridge maintenance,
infiastruc'ture project
planning and
constuction
wpeMsion, healy
equipment
management,
building irspection
services, and intemal
office personnel
adminishation
effec{ively
maintained.

Percentage of regular
provincial engineering,
technical, and field
operations mainlenanoe
peEonnel paidwith
conecl, updated 3rd
Tranche salary
adjustments within the
prescribed period.

LOO% 2,196,419.56 2,196,419.56

il
il
il

il

il

lr
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PROVINCIAL ENGINEER'S OFFICE - Admininistrative Division

Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)
Object of Expenditures

Personal Senricss:

Salaries and Wages - Regular 5-01-01-010 193,431.00

5-01-02-140 38,686.00Year-End Bonus

Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-0't0 23,212.00

s-01-03-030 3,620.00PhilHealth Contributions

258,949.00Total

PROVINCIAL ENGINEER'S OFFICE - Programming and Planning Division

Object of Expenditures Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services:

Salaries and Wages - Regular 5-01-01-010 160,589.00

Year-End Bonus 5-01-02-140 32,118.00

Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-010 19,271.00

PhilHealth Contributions 5-01-03-030 4,014.00

Other Personal Benefits (Monetization) 5-01-04-990 201,842.56

Tohal 417,834.56

PROVINCIAL ENGINEER'S OFFICE - Construction and Maintenance Division

of

PROVINCIAL ENGINEER'S OFFICE - Motorpool Division

Object of Erpenditures Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services:

5-01-01-010 581,414.00Salaries and Wages - Regular

5-01-02-140 116,283.00Year-End Bonus

5-01-03-010 69,770.00Retirement & Life lnsurance Premiums (GSIS Share)

5-01-03-030 14,535.00PhilHealth Contributions

Other Personal Benefits (Monetization) 5-01-04-990 584,880.00

1,386,E62.O0Totet

of

Object of Expenditures Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services:

Salaries and Wages - Regular 5-01-01-010 1 13,571.00

Year-End Bonus 5-01-02-140 22,714.O0

Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-010 13,629.00

PhilHealth Contributions 5-01-03-030 2,840.00

Total 152,754.00

I



PROVINCIAL AGRICULTURIST OFFICE

AIP
Ref.

Code
Program/Poject/ Activity Major Final Ouput Performance lndicator

Proposed Budget

PS MOOE FE co Total

Agricultural Production
Program:

1. Provision for the 3rd
Tranche Salary
Adiustment
differentials and
mandatory benefits of
Provincial
Agriculturist's Office
2. Procurement of
laptops for offlcial field
operetions, e$icutturet
data encoding, and
extension service
reporting.

crop

agri-

and
office

inistration

Percentage of regular
provincial agricultural
extension, technical, and field
operatiors s.rpport personnel
paid with conect, updated
3rd Trancfie salary
adiusnmcnE rrihin the
prescribed period.

2. Number of funclional
ICT laptop units procured

anrl @ forfi€ld data
managemenl.

IOOYo

3 units

695,799.00

19s,000

69s,799.00

195,000.00

TOTAI 890,799.00

of

Object of Expenditures Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services:

Salaries and Wages - Regular 5-01-01-010

103,763.00Year-End Bonus *o1-o2-

Retirement & Life lnsurance Premiums (GSIS Share) s01-0&010 62,258.00

5-01-01030PhilHealth Contributions

Capllal Outlay:

10,963.00

Agricultural Extension and Support Services Program

lnformation & Communication Technology Equipment 1-07-0s030 195,000.00

Total 890,799.00

PROVINCIAL VETERINARY OFFICE
lndicator

Proposed Budget

Performance lndcatol Target

PS FE co Total

AIP
Ref.
Code

Prognam/Poject/ Activity Major Final Ou$nt

Tranche Salary
Adjustment
differentials and
mandatory benefits

and

and
offrce

livestockProvision for the 3rd

l, veterinary
health

Provincial Veterinary
Office personnel.

Percentage of regular
provincial veterinary,
livestock technical, and
regulatory personnel paid
with conect, updated 3rd
Tranche salary
adjustments within the
prescribed period.

IOOYo &1,495.72

MOOE

461,495.72

l*"".1

I

518,815.00 
|

I

I
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Appropriation by Object of Expenditures

Object of Ependitures Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services:

5-01-01-010 211,274.O0

Year-End Bonus 5-01-02-140 42,255.00

Hazard 5-01-02-1 10 158,781.72

Subsistence Atlowance 5-01-02-050 18,000.00

Laundry Allowance s-01-02-060 1,800.00

Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-010 25,353.00

PhilHealth Contributions 5-01-03-030 4,032.00

Total 461,495.72

PROVINC+AL FISFERE}S AND AQTIATIC RESOURCES OFFICE

Proposed BudgetAIP
Ref.

Code
Program/PojecV Activity Major Final Oupurt Performance lndicator Target

Total

Aquaculture Production
Program:

1. Provision for the
3rd Tranche Salary
Adjustment
differentials and
mandatory benefits of
PFARO personnel.

extemion

distribution

enforcement
resource

and
omce

Percentage of regular
provirrciel Fsheries,
aquatic technology, and
administrative support
personnel paid with
correct, updated 3rd
Tranche salary
adjustments within the
prescribed period.

100% 198,827.00

PS MOOE co

198,827.00

2.Provision of Job
Order (JO) personnel
to augment clerical
support, daily
sanitation, building
maintenance- and
office safety
operations.

Number of clerical and
administrative assistants
engaged.
2. Percentage of daily
office sanitation, general

ianitorial s.pport
services.

4

7OW.
321,384.00 321,384.00

520,211.00

of

Object of Expenditures Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services:

Salaries and 5-01-0't-010 148,631.00

Year-End Bonus 5-01-02-140 29,726.00

Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-01 0 17,836.00

PhilHealth Contributions 5-01-03-030 2,634.00

Maintenance & Olher Operating Expenses:

Other General Services 5-02-12-990 321,384.00

Total 520,211.00

Salaries and Wages - Regular

IJ

il

lt

FE

Effrcient, sanitary,
and organized
cffice operations
and facilities
maintained.

TOTAI

I

L



PROVINCIAL ENVIRONMENT AND NATURAL RESOURCES OFFICE- LGU

AIP
Ref.

Code
Pro gra m/PojecU Activity Major Final Oupd Performance lndicator Target

Proposed Budget

PS MOOE FE co Total

Environmental
Management and
Development Program:

Provision for the 3rd
Tranche Salary
Adjustment
differentials and
mandatory benefits of
PENRO.LGU
personnel.

Forest and
watershed
proteclion
coordination, solid
waste management
technical support,
coastal/marine
habitat rnonitoring,
quany/mining
regulatory
enforcement, and
intemal office
personnel
administration
effectively
mainlained

Percentage of regular
provincial environmental
management, regulatory,
and administrative
personnel paid with
correct, updated 3rd
Tranche salary
aOrusms withinthe
prescribed period.

too% 214,437.00 274,437.OO

of

Account Code
Past Year

aA?s
Cunent Year

Nfr
Budget Year

(2026
Supplemental)

Object of Elpenditures

Personal Services:

5-01-01-010 204,960.00Salaries and Wages - Regular

5-01-02-140 40,992.00Year-End Bonus

5-01-03-010 24,595.00Retirement & Life lnsurance Premiums (GSIS Share)

5-01-03-030 3,890.00PhilHealth Contributions

274,437.00Total

PROVINCIAL SOCIAL WELFARE AND DEVELOPMENT OFFICE
Performance lndicator

AIP
Ref.

Code
Program/PojecU Activity Major Final Oupnt Performance lndicator Target

Proposed Budget

PS MOOE FE co Total

Social Welfare and
Development Program:

Provision for the 3rd
Tranche Salary
Adiustnrerit
differentials and
mandatory benefits of
PSWDO personnel.

mplementation of
comprehensive
social protection,

child and youth
welfare programs,

senior citizen/PWD
asslstance, crisis
intervention
services, disaster
relief operations
operations, and
intemal office
personnel
administration
effectively
mainlainad

Percentage of regular
provincial social work,
program coordination, and
administrative support
personnel paid with
conect, updated 3rd
Tranche salary
adjustments within the
prescribed period

100% 222,924.00 222,924.00

of

Account Code
Pasl Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)
Object of Expenditures

Personal Services

123,011.00Salaries and 5-01-01-01

Year-End Bonus .ts01-02-140

5-01-02-1 10 58,503.00Hazard Pay

5-01-03-010 14,761.00Retirement & Life lnsurance Premiums (GSIS Share)

5-01-03-030 2,047.00PhilHealth Contributions

222,924.OO

I

24,602.00 [

Total



PROVINCIAL HEALTH OFFICE
and Performance lndicator

Proposed BudgetAIP
Rsf.
Gode

Prograrn/P ojoeu l\etvily Maior Fi$al Osp,nt Perbrmarrce lndkator Target

PS MOOE FE co Total

Health Service
Program:

Provision for the 3rd
Tranche Salary
Adlustrnent
differentials and
mandatory benefits of
Provincial Health
Office personnel.

Local health policy
implementation,
oversight and
coordination of the
B districu
community
hospitals, public
health system
management, and
intemal office
personnel
administration
effectively
mainlained

Percentage of regular
provincial health
management, oversight,
and administrative support
personael paid with
corect, updated 3rd
Tranche salary
adjustments within the
prescribed period.

too% 1,072,732.00 1,O72,732.00

Engagement of
Contract of Service
(COS) Chemist,
Medical Technologist
and Job Order (JO)
Personnel.

Specialized
medical care and
hospital manpower
support effectively
delivered.

Efficient, sanitary,
and organized
office operations
and facilities
maintained.

Number of clerical and
administrative assistants
engaged.
2. Percentage of daily
office sanitation, general

ianitorial support services
3. Number of COS
healthcare professionals
contracted and deployed

3

lOOo/o

5
1,275,715.W 1,275,735.00

TOTAL 2,348,467.OO

of

ftject DI Ependlttnes Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2!i26,

Supplemental)

Personal Services:

Salaries and Wages - Regular 5-01-01-010 582,29E.00

Year-End Bonus 5-01-02-140 116,460.00

HazardPay 5-01-02-1 10 292,335.00

Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-010 69,876.00

PhilHealth Contributions 5-01-03-030 11,763.00

Maintenance & Other Operating Expesnses:

Other General Services s-02-12-990 1,275,735.00
Total 2,348,467.00

B+SLIG DISTRICT ITO.SPITAL

and Performance lndicator

Proposed BudgetAIP
Ref.

Code
Program/PojecU Activity Major Final Ou$ut Performance lndicator Target

PS MOOE FE co Total

Hospital Management and
Services Pnogram:

Provision for the 3rd
Tranche Salary
Adjustment
differentials and
mandatory benefits ol
Elislig Distrid Hospital
personnel.

Frontline inpatienl
and outpalient
medical care,
clinical laboratory
operations,
emergency
response
rnanagernent, and
localized hospital
personnel
administration
effectively
maintained.

institutional support

IOOYo

ctinical, medical,

paid with
updated 3rd
salary

within the
period.

780,978.00 780,978.00

I I

II il

lt lt
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of

Object of Elpenditures Account Code
Past Year

2025
Current Year

2026

Budget Year
(2026

Supplemental)

Services:

5-01-01-010 421,475.00Salaries and Wages - Regular

Year-End Bonus 5-01 -02-1 40 84,295.00

215,148.00Hazard 5-01-02-1 't0

Retirement & Life lnsurance Premiums (GSIS

P hilHealth Contributions

5-01 -03-01 0 50,577.00

9,483.00

Total 780,978.00

HINATUAN DISTRICT HOSPITAL
and Performance lndicator

AIP
Ref.

Code
Program/PojecV Activig Major Final Ouput Performance lndicator Target

Proposed Budget

PS MOOE FE co Total

Hospital Services
Prograrn:

Provision for the 3rd
Tranche Salary
Adjustment
differentials and
mandatory benefits of
Hina{uan E}iskict
Hospital personnel.

Frontline inpatient
and outpatient
medical care,
clinical laboratory
operations,
emergency
response
management, and
localized hospital
personnel
administration
effectively
maintained.

Percentage of regular
frospital clinical, nredical,
and institutional support
personnel paid with
conect, updated 3rd
Tranche salary
adjustments within the
prescribed period. 100% 673,059.00 673,059.00

of

Past Year
2025

Cunent Year
2026

Budget Year
(2026

sunplemental)
Object of Expenditures

Personal Services:

5-0't-01-010 361,484.00Salaries and Wages - Regular

5-01-02-140

5-01-02-1 10

72,297.00Year-End Bonus

186,863.00Hazard Pay

43,378.00Retirement & Life lnsurance Premiums (GSIS Share)

5-01-03-030 9,037.00PhilHealth Contributions

Total 673,059.00

L}ANGA DISTRICT IIOSPITAL
and

AIP
Ref.

Code
Program/PojecU Activig Major Final Ouput Performance lndicator Target

Proposed Budget

PS MOOE FE co Total

Hospital Services
Program:

Provision for the 3rd
Tranche Salary
Adjustment
differentials and
mandatory benefits of
LiengE Lisffi
Hospital personnel.

outpallefit
care,

laboratory

and
hospital

Percentage of regular
hospilal cfi nical, medical,
and institutional support
personnel paid with
conecl, updated 3rd
Tranche salary
adjustments within the
prescribed pericld.

700% 776.4U.N 776,434.00

!l +or-oaoao !l
I
u

I
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of

Object of Elpenditures Account Code
Past Year

2025
Current Year

2026

Budget Year
(2026

Supplemental)

Personal Services:

Salaries ard Wagas - Regular $,01-o1-010

5-0't-02-1 10

5-01-02-1'10

412,3E7.00

Year-End Bonus 82,477.00

Hazard Pay 221,774.00

Retirement & Life lnsurance Premiums (GSIS Share) 5-01 -03-01 0 49,486.00

PhilHealth Contributions 5-01-03-030 1 0,3 t 0.00

Total 776,'[34.00

MADRID DISTRICT HOSPITAL
and Performance lndicator

AIP
Ref.

Code
Program/PojecU Activity Major Final Oupnt

outpatient
care,

laboratory

and
hospital

Performance lndicator Target

Proposed Budget

PS MOOE FE co Total

Hospital Services
Program:

Provision for the 3rd
Tranche Salary
Adjustment
differentials and
rnanCatory beneflts of
Madrid District
Hospital personnel.

Percentage of regular
hospital clinical, medical,
and institutional support
personnel paid with
co,rect, updated 3rd
Tranche salary
adjustments within the
prc$ribetlpsrid.

100% 737,833.00 737,833.00

of

Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)
Object of Expenditures

Personal Services:

5-01-0f -010 400,4f 1.00Salaries and Wages - Regular

80,082.005-01-02-140Year-End Bonus

5-01-02-1 10 199,281.00Hazard Pay

48,049.005-01-03-010Retirement & Life Insurance Premiums (GSIS Share)

5-01-03-030 10,010.00PhilHealth Contributions

737,833.00Total

MARIHATAG DISTRICT HOSPITAL

AIP
Ref.

Code
Program/PojecU Major Final Output Performance lndicator Target

Proposed Budget

PS MOOE co Total

ouQatient
care, clinical

Provision for the 3rd
Tranche Salary
Adjustment
differentials and

mandatory benefits
Marihatag District
Hospital personnel.

response
and

hospital

Percentage of regular
hospital clinical, medical,
and institutional support
personnel paid with
conecl, updated 3rd
Tranche salary
adjustments within the
prescribed period.

100% 772,337.@ 772,337.OO

I
I

ll



of

Object of Expenditures Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services

Salaries and Wages - Regular 5-01-01-010 412,397.O0

Year-End Bonus 5-01-02-140 82,479.00

Hazard Pay 5-01-02-1 10 217,663.00

Retirement & Life lnsurance Premiums (GSIS Share) 5-01-03-010 49,488.00

P hilFbalt h Contributbns 10,310.00

Total 772,337.OO

LINGIG COMMUNITY HOSPITAL
and Performance lndicator

AIP
Ref.

Code
Program/PojecU Activity Major Final OuQut Performance lndicator Target

Proposed Budget

PS MOOE FE co Total

Hospital Services
Program:

Provision for the 3rd
Tranche Salary
Adjustment
difftarentiats and
mandatory benefits of
Lingig Community
Hospital personnel.

Frontine primary
inpatienU ougatient
medical care,
localized emergency
medical response,
ancillary services,
andcurrnttniV
hospital personnel
administation
effectivety
maintained.

Percentage of regular
community hospital
clinical, medical, and
institutional support
personnel paid with
conect, updated 3rd
Tranche salary
adjustments within the
prescribed period.

lOWo 419,409.00

Provrlsion ol Job Order
(JO) personnel to
augment clerical support,
daily sanitation, building
maintenance, and office
safety operations.

Efficient, sanitary,
and organized
office operations
and facilities
mainlained.

1. Number of clerical and
administrative assistants
engaged.
2. Percentage of daily
office sanitation, general
janitorial support services

3

too%

2',t4,911.8 214,911.88

TOTAL 634,320.88

of

Account Code
Past Year

2025
Current Year

2026

Budget Year
(20%

Supplemental)
Object of Expenditures

Personal Services:

Salaries and 5-01-01-010 223,711.00

Year-End Bonus 5-0't-02-140 742.O0

118,518.00Hazard Pay 5-01-02-1 10

5-01-03-010 26,845.00Retirement & Life lnsurance Premiums (GSIS Share)

5-01-03-030 5,593.00PhilHealth Contributions

Maintenance & Other Operating Expenses:
other Generat servlces 214,V1 1-tlu

634,320.88Total

fi9.rtog.m

lt I u



SAN MIGUEL COMMUNITY HOSPITAL

and Performance lndicator

Proposed BudgetAIP
Ref.

Code
Program/PojecU Activity Major Final OuQut Performance lndicator Target

PS MOOE FE co Total

Hospital Services
Program:

Provision for the 3rd
Tranche Salary
Adjustment
differentials and
mandatory benefits of
San Miguel
Community Hospital
personnel.

Frontine primary
inpatienV oupatient
medical care,
localized emergency
medical response,
ancillary seMces,
and community
hospital personnel
administation
effectively
maintained.

Percentage of regular
community hospital
clinical, medical, and
institutional support
personnel paid with
conect, updated 3rd
Tranche salary
adjustments within the
prescribed period.

TOOo/o 436.758.00 436,758.00

of

Object of Elpenditures Account Code
Past Year

2025
Cunent Year

2026

Budget Year
(2026

Supplemental)

Personal Services:

Salaries and Wages - Regular s01-01-010 221,985.00
Year-End Bonus 44,391 .OO

Hazard Pay 5-01-02-1 10

5-01-03-010

138,187.00

Retirement & Life lnsurance Premiums (GSIS Share) 26,638.00

PhilHealth Contributions 5-01-03-030 5,550.00

Total 436,758.00

CORTES COMMUNITY HOSPITAL
and Performance lndicator

Proposed Budget

Program/PojecU Activity Major Final Ougut Performance lndicator Target
PS MOOE FE co Total

526,696.00too% 526,696.m

FIelflinepdmary
inpatienU ouQatient
medical care,
localized emergency
medical response,
ancillary seMces,
and community
noaptatpesomet
administsation
effectively
maintained.

Per€entage of regiutar
community hospital
clinical, medical, and
institutional support
personnel paid with
correct, updated 3rd
Tranche salary
adjustments within the
prescribed period.

AIP
Ref.

Code

Hospied SerYices
Program:

Provision for the 3rd
Tranche Salary
Adjustment
differentials and
mandatory benefi{s of
Cortes Community
Hospital personnel.

194,418.19194.,418.19

1. Number of clerical and
administrative assistants
engaged.
2. Percentage of daily
office sanitation, general
janitorial support services

2

100%

Efficient, sanitary,
and organized
office operations
and facilities
maintained.

Provision of Job Order
(JO) personnetto
augment clerical support,
daily sanitation, building
maintenance, and office
safety operations.

721,114.19TOTAL

of
Budget Year

(2026
SwplementaD

Past Year
2025

Cunent Year
2026Object of Elpenditures

268,452.005-01-01-010Salaries and
53,690.00$01-02-1Year-End Bonus

165,629.00
Hazard Pay 5-01-02-1 10

32.214.OO
futirement & Life tnsurance Prcmitrrm

5-01-02-140



PhilHealth Contributions 5-01-03-030 6,711.00

Maintenance & Other Operating Expenses:

Other General Services 5-02-12-990 194,418.19

Total 721,114.19

Appropriation by Obiect of Ex renditures

Accounl Code Obiect of Expenditures Budget Year 2026 Supplemental

5-01-01-010

5-01-02-050

5-01-02-060

Salaries and wages - Regular 11,O74,022.00

Subsistence Allowance 18,000.00

Allourance 1,800.00

5-01-02-140 Bonus 2,214,805.OO

5-01-02-1 10 1 72

5-01-02-1 30 and 21,236.00

lnsurance (GSrS 1,328,884.00

5-01-03-030 Contributions 234,114.OO

5-01-04-990 Other Personnel Benefits (Monetization) 826,722.56

2 7 5.07

000.00

9,500,000.00

35,000,000.00

5-02-12-990 Other General Services

5-02-99-990 Other Maintenance & Operating Expenses

1-07-03-010 Road Networks

1-07-04-010 Building

1-07-05-030 lnformation & Communication Technology Equipment 49s,000.00

TOTAL Appropriation by Object of Expenditures 65,540,281.35

PART 3. GENERAL PROVISIONS:

SECTIOI{ t The ficversion of savtngs of Contirning ard cunent Appnrpnations for Permrtal Servioes (PS),

Maintenance and Other Operating Expenses (MOOE) and Capital Outlay of various offices in the Provincial Government
of Surigao del Sur as indicated in Section 2 of this Ordinance as certified by the ProvincialTreasurer and Provincial

Accountant are free from any obligations or encumbrances permitted to support the implementation of various
programs, projects and activities to promote the development of the Province.

SECTION 2 That the total supplemental appropriations being free from any and all obligations, this August Body

authorizes the utilization of the declared savings of Continuing and Current Appropriations for the purpose for which this

Ordinance was enacted and all sums set aside in this Ordinance shall be spent solely for the specific purpose for which

it was appropriated.

SECTION 3 IMPLEMENTATION OF THE THIRD TRANCHE OF THE UPDATED SALARY SCHEDULE.

pursuant to Local Budget Circular (LBC) No. 172 dated July 16, 2026, issued by the Department of Budget and

Management (DBM) implementing Executive Order (EOf No.64, s. 2024,the Provincial Government of Surigao del

Sur hereby adopts and authorizes the implementation of the Third Tranche Monthly Salary Schedule for its qualified

civitian personnel effective August 2" 2UlS-

Funding and Sustainability. The amounts necessary to implement the coresponding salary adjustments, including the

mandatory government counterparts, are hereby appriated under this Ordinance, subject to the Personnel Services

(PS) limitation prescribed under Republic Act No. 7160.

SECTION 4 To request for obligation of allotr$ent, the Offices concern'ed sfla$ subrntt their Quarterly Work and Financia$

plan and Request for Allotment to the Provincial Budget Office in accordance with this Appropriation Ordinance as basis

for the release of the Advice of Allotment.



SECTION 4 To request for obligation of allotment, the ffices concerned shall submit their Quarterly Work and Financial
Plan and Request for Allotment to the Provincial Budget Office in accordance with this Appropriation Ordinance as basis
for the release of the Advice of Allotment.

SECTION 5 The expenditures, as authorized in this Ordinance, shall not be disbursed without the covering Advice of
Allotment prepared by the Provincial Budget Officer and approved by the Provincial Governor.

SECTION 6 Execution of the budget shall be the responsibility of the Governor and shall comply with the requirements
and guidelines prescribed by the Loca! Government Code of 1991 and related issuances.

SECTION 7 The Local Chief Executive or the Presiding Officer of the Sanggunian concerned is authorized in this
Ordinance to augment any item in the approved supplemental budget for their respective offices from savings in other
items within the same expense class of their respective appropriations pursuant to Section 336 of RA 7160 (Local

Government Code of 1991).

SECTION 8 For purposes of this Ordinance:
* Savings refers to balances of any programmed appropriation free of any obligation or encumbrances still

available after the satisfactory completion or unavoidable discontinuance of the work, activity or purpose.

* Augmentation implies the existence of an approved item, project, activity or purpose with an appropriation

which, upon implementation or evaludion, is determined to be deficient.

Prepared by Approved

MAN L

\
DA, SR.

cialGovernor
REGJTJOSE G BANDOY

Provincial Budget Officer

t


