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HONORABLE Acting Vice-GOVERNOR RUEL D. MOMO, C.E. y DEL SUR
AND THE HONORABLE MEMBERS OF THE SANGGUNIANG PANLALAWIGAN
SIGNATIIRE OVER PRINTED NAME
CONTROL NO: BATC:Q -\ TIME: & ok

Through: MR. EDGAR G. PEREZII, J.D.
Secretary to the Sangguniang Panlalawigan

Honorable Members of the Sangguniang Panlalawigan,

Respectfully transmitted herewith is the proposal for Supplemental Budget No. 3 for Fiscal Year 2026 in
the total amount of SIXTY-FIVE MILLION FIVE HUNDRED FORTY THOUSAND TWO HUNDRED
EIGHTY-ONE PESOS AND 35/100 (P65,540,281.35), for your urgent review, consideration, and
favorable approval.

This submission formally requests this Honorable Body to RECOGNIZE the availability of funds,
AUTHORIZE their utilization, and APPROVE the proposed appropriations to fund priority Programs,
Projects, and Activities (PPAs). The primary objective of this financial measure is the immediate provincial
implementation of Local Budget Circular (LBC) No. 172 implementing Executive Order (EO) No. 64, s.
2024, which mandates the Third (3rd) Tranche of the Salary Standardization Law (SSL VI) for our
provincial government personnel, alongside vital climate-resilient infrastructure developments.

The total amount is fully supported by available resources, officially certified and validated by the
Provincial Treasurer and Provincial Accountant, as free from any obligation, encumbrance, or liability.

Immediate approval is highly necessary to ensure the timely implementation of infrastructure projects,
avoid disruption of frontline healthcare delivery, and fulfill mandatory statutory salary adjustments on their
exact legal effectivity date. All proposed PPAs are integrated into the corresponding Supplemental Annual
Investment Program (SAIP), satisfying the planning-budgeting linkage mandated by law.

Attached herewith are the following supporting documents for your reference and evaluation:

Budget Message

LBP Form No. 8 — Statement of Funding Sources

Certification of Funds (Provincial Treasurer & Provincial Accountant)
LBP Form No. 9 — Statement of Supplemental Appropriations
Supplemental Annual Investment Program (SAIP)

Supplemental Local Expenditure Program

OhWN=

Given the strict implementation timeline of the state-mandated salary adjustments and the urgent need
for disaster-resilient infrastructure before the onset of the inclement season, we respectfully request that
this matter be prioritized for immediate legislative deliberation and approval.

We trust in your usual support and cooperation to enable the province to implement these vital
undertakings for the benefit of the people of Surigao del Sur.

Respectfully yours

HON. MANUEL O/ALAMEDA, SR. :
Acting PFO nci overnor - " Office of the Secretary to the Sangguniang Panlalawigan

~ Tel. No.. 086-2115832
Email: ossp@surigaodelsur.gov.ph

OSSP-26-06146
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BUDGET MESSAGE P
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August 4, 2026 CONTROL NO: RATC: QAL Ty TME: |10 fiye

THE HONORABLE VICE-GOVERNOR
AND THE HONORABLE MEMBERS OF THE SANGGUNIANG PANLALAWIGAN
Province of Surigao del Sur

Thru: MR. EDGAR G. PEREZ II, J.D.
Secretary to the Sangguniang Panlalawigan

Honorable Members of the Sangguniang Panlalawigan,

Pursuant to the provisions of Republic Act No. 7160, otherwise known as the Local Government Code
of 1991, and in compliance with existing accounting and local budgeting policies, | am pleased to submit
herewith as an urgent legislative measure for your immediate review, consideration, and approval the
proposed Supplemental Budget No. 3 of the Provincial Government of Surigao del Sur for Calendar
Year 2026, amounting to SIXTY FIVE MILLION FIVE HUNDRED FORTY THOUSAND TWO HUNDRED
EIGHTY-ONE PESOS AND 35/100 (P65,540,281.35).

| wish to highlight and assure this August Body that all Programs, Projects, and Activities (PPAs)
prioritized and funded under this proposed financial measure are already duly integrated into the
corresponding Supplemental Annual Investment Program (SAIP) of the province, satisfying the planning-
budgeting linkage mandated by law.

The primary objective driving this Supplemental Budget is the immediate provincial implementation of
Local Budget Circular (LBC) No. 172 dated July 16, 2026, issued by the Department of Budget and
Management (DBM) implementing Executive Order (EO) No. 64, s. 2024, which mandates the Third
(3rd) Tranche of the Salary Standardization Law (SSL VI) for government personnel, set to officially
take effect on August 2, 2026.

Our public servants are the backbone of our provincial operations. Recognizing persistent socio-
economic challenges and economic pressures, this administration prioritizes the full funding of salary
differentials and adjusted statutory benefits to preserve the purchasing power and elevate the morale of
our workforce. Through this budget, we are ensuring that the personnel of the Provincial Government
receive their legally mandated compensation adjustments immediately upon the August 2, 2026
effectivity date, alongside corresponding updates to their Year-End Bonuses, GSIS Life and Retirement
Insurance Premiums.

I. STATEMENT OF FUNDING SOURCES

As certified correct by the Provincial Treasurer and the Provincial Accountant, the funding requirements
for this Supplemental Budget shall be sourced from free, unencumbered, and legally available balances:

1.0 Savings Reversion & PS Optimization
This encompasses the strategic reversion of unutilized funds from the FY 2026 Miscellaneous Personnel

Benefits Fund (MPBF), and accumulated Personal Services (PS) savings from unfilled positions, which
are directly reallocated to support our EO 64 commitments and staffing augmentations:

Particulars / Office Amount
'MPB Fund Reserved (Annual Budget 2026) £ 15,000,000.00
Provincial Human Resource Management Office (PHRMO) 500,986.00
Provincial Prosecutor's Office 79,580.00
Provincial Veterinary Office (MOOE Reversion) 136,543.72
Lingig Community Hospital 214,911.88
‘Cortes Municipal Hospital 194,418.19
Provincial Engineer's Office (PEO Consolidated Savings) 786,722.56
Provincial Health Office (PHO) 1,275,735.00




§§Provincial Agriculture Office 195,000.00
Provincial Planning & Development Office 300,000.00
Provincial Fisheries & Aquatic Resources Office 321,384.00

EESUB-TOTAL (Savings Reversion)

P 19,005,281.35

2.0 New Revenue Sources - 5% LDRRMF Continuing Balance

This component represents the mobilization of the 5% Continuing Local Disaster Risk Reduction and
Management Fund (LDRRMF) from prior fiscal years, legally utilized for critical climate-resilient

infrastructures:

Particulars / Project Amount :
Flood Control Systems (Continuing 2024) # 6,000,000.00
Flood Control Systems (Continuing 2025) 8,000,000.00
\Water Supply Systems (Continuing 2024) 1,500,000.00
(Concreting of 2.0 Km Baculin-Maanghit Cave Road, Hinatuan (SB No. 6 s. 2025) 14,000,000.00
Rehabilitation of Road from Guinhalinan Proper to Purok 6-B, Barobo (SB No. 6s. 2025) 14,000,000.00
Rehabilitation of Calambuayon Timber Bridge, Brgy. Libas Sud, San Miguel (Continuing 2025)? 1,215,000.00
'SUB-TOTAL (LDRRMF Continuing Balance) . P 44,715,000.00

3.0 Actual Collection in Excess of Estimated Income

Supported by efficient local fiscal collections that safely exceeded initial revenue projections:

Tax Revenue Source Amount
Real Property Transfer Tax P 1,100,000.00
Occupational Fees 120,000.00)
Fines and Penalties - Other Taxes 600,000.00
'SUB-TOTAL (Excess Collections) £ 1,820,000.00
TOTAL AVAILABLE FUNDING SOURCES: P 65,540,281.35

Il. SUMMARY OF EXPENDITURE TARGETS

To maximize transparency and maintain alignment with the Budget Operations Manual (BOM) for
LGUs, the total available resources of P65,540,281.35 are targeted toward specific, high-priority
developmental lines:

Third Tranche Salary Standardization (LBC No. 172 / EO No. 64) — P16,707,764.00
Funding the primary Personal Services (PS) adjustments and statutory percentage adjustments
across provincial departments to fully integrate the 3rd Tranche compensation structures ready
for the August 2, 2026 rollout.

Core Institutional Operations & Office Augmentation — £2,341,452.28
Provision for immediate operational requirements, technical services, and administrative
machinery of the PHRMO, Provincial Prosecutor's Office, Provincial Veterinary Office, PEO,
Provincial Agriculture Office, PPDO, PFARO, and the Provincial Treasurer's Office to sustain
efficient public service delivery.

Frontline Healthcare Staffing & Auxiliary Augmentation — £1,685,065.07
Allocation under Maintenance and Other Operating Expenses (MOOE) to sustain Contract of
Service (COS) specialized healthcare professionals and Job Order (JO) workers to ensure
uninterrupted hospital delivery systems.

Emergency Operations Support — £306,000.00
Provided to sustain the continuous 24/7 operationalization, emergency communication
monitoring, and emergency duty personnel requirements of our PDRRMO Emergency Operations
Center (EOC).



e Disaster Resilience Infrastructure — $44,500,000.00
Earmarked for the construction of a centralized DRR-CCA Multi-Purpose Warehouse Building at
Luha, Brgy. Mabua, Tandag City (P35,000,000.00) and the construction of a flood-mitigating Five-
Barrel Reinforced Concrete Box Culvert (RCBC) at Matho, Cortes (P9,500,000.00).

TOTAL TARGET EXPENDITURES: P 65,540,281.35

lll. RECOMMENDATION FOR LEGISLATIVE ACTION

This legislative measure has been prepared in full compliance with the accounting, auditing, and
structural requirements prescribed under Section 305 and Section 321 of the Local Government Code of
1991. Having firmly established that these expenditures correspond exactly with our SAIP, these funding
adjustments are fully supported by actual local revenue collections and unutilized fiscal resources,
ensuring absolute fiscal stability while delivering essential economic relief to our workforce.

In view of the urgency of implementing the mandatory provisions of Local Budget Circular (LBC) No. 172,
the deployment of essential medical personnel, and the execution of vital infrastructure projects before
the onset of the inclement calamity season, | respectfully request the Honorable Members of the
Sangguniang Panlalawigan to prioritize this budget for immediate legislative action and approve the
corresponding Appropriation Ordinance for Supplemental Budget No. 3, Series of 2026.

Thank you very much for your continuous partnership, dedication, and unwavering support for the
progress and resilience of the Province of Surigao del Sur.

I

HON. MANUYEL O./ALAMEDA, SR.
Acting Provinci vernor

Very truly yours,



LPB Form No. 8

STATEMENT OF FUNDING SOURCES

(Supplemental Budget No. 03)
Fiscal Year 2026

Province of Surigao del Sur

General Fund

Account

Particulars Classification Amount
1.0 NEW REVENUE SOURCES
5% Continuing Fund - Local Disaster Risk Reduction Management
- Flood Control Systems (Continuing 2024) 6,000,000.00
- Flood Control Systems (Continuing 2025) 8,000,000.00
- Water Supply Systems (Continuing 2024) 1,500,000.00
- Concreting of 2.0 Km Baculin-Maanghit Cave Road, Hinatuan, Surigao
del Sur (SB No. 6 s. 2025) 14,000,000.00
- Rehabilitation of Road from Guinhalinan Proper to Purok 6-B, Barobo,
Surigao del Sur (SB No. 6 s. 2025) 14,000,000.00
- Rehabilitation of Calambuayon Timber Bridge, Brgy. Libas Sud, San
Miguel, Surigao del Sur (Continuing 2025) 1,215,000.00
Sub-total 44,715,000.00
2.0 ACTUAL COLLECTION IN EXCESS OF THE ESTIMATED INCOME
Real Property Transfer Tax 1,100,000.00
Occupational Fees 120,000.00
Fines and Penalties - Other Taxes 600,000.00
Sub-total 1,820,000.00
3.0 SAVINGS
Miscellaneous Personnel Benefit (MPB) Fund Reserved 15,000,000.00
Provincial Human Resource Management Office
Unfilled Positions:
Administrative Officer IV - item No. 11, SG-15/1
Salaries and wages (January 1-31, 2026) 5-01-01-010 40,208.00
PERA 5-01-02-010 2,000.00
Administrative Officer Il - item No. 12, SG-11/1
Salaries and wages (January 1-31, 2026) 5-01-01-010 30,204.00
PERA 5-01-02-010 2,000.00
Administrative Officer V - item No. 19, SG-18/1
Salaries and wages (January 1-31, 2026) 5-01-01-010 51,304.00
PERA 5-01-02-010 2,000.00
Administrative Officer Il - item No. 20, SG-11/1
Salaries and wages (March 1 to June 30, 2026) 5-01-01-010 120,096.00
PERA 5-01-02-010 2,000.00
Administrative Aide VI - item No. 21, SG-6/1
Salaries and wages (March 1 to June 30, 2026) 5-01-01-010 75,828.00
PERA 5-01-02-010 8,000.00
Supervising Administrative Officer - item No. 3, SG-22/1
Salaries and wages (June 1-30, 2026) 5-01-01-010 78,162.00
PERA 5-01-02-010 2,000.00
Administrative Aide IV - item No. 6, SG-4/1
Salaries and wages (March 1 to June 30, 2026) 5-01-01-010 67,332.00
PERA 5-01-02-010 2,000.00
Administrative Aide Il - item No. 8, SG-3/1
Salaries and wages (June 1-30, 2026) 5-01-01-010 15,852.00
PERA 5-01-02-010 2,000.00

Sub-total

500,986.00




Provincial Prosecutor's Office

Unfilled Positions:
Administrative Aide VI - item No. 8, SG-6/1

Salaries and wages (May 1 - June 30, 2026) 5-01-01-010 37,914.00
PERA 5-01-02-010 4,000.00
Administrative Aide IV - item No. 10, SG-4/1
Salaries and wages (May 1 - June 30, 2026) 5-01-01-010 33,666.00
PERA 5-01-02-010 4,000.00
Sub-total 79,580.00
Provincial Veterinary Office
Other Maintenance and Operating Expenses 5-02-99-990 136,543.72
Lingig Community Hospital
Unfilled Positions:
Medical Officer Il - item No. 2, SG-21/1
Salaries and wages (April 1- May 31, 2026) 5-01-01-010 140,026.00
PERA 5-01-02-010 4,000.00
Subsistence Allowance 5-01-02-050 3,000.00
Laundry Allowance 5-01-02-060 300.00
Hazard Pay 5-01-02-110 18,203.38
Nursing Attendant - Item No. 2, SG-4/1
Salaries and wages (April 1- May 31, 2026) 5-01-01-010 33,666.00
PERA 5-01-02-010 4,000.00
Subsistence Allowance 5-01-02-050 3,000.00
Laundry Allowance 5-01-02-060 300.00
Hazard Pay 5-01-02-110 8,416.50
Sub-total 214,911.88
Cortes Municipal Hospital
Unfilled Positions:
Chief of Hospital | - item No. 1, SG-24/1
Salaries and wages (May 1-31, 2026) 5-01-01-010 98,185.00
PERA 5-01-02-010 2,000.00
Subsistence Allowance 5-01-02-050 1,500.00
Laundry Allowance 5-01-02-060 150.00
Hazard Pay 5-01-02-110 9,818.50
Medical Officer Il - item No. 3, SG-21/1
Salaries and wages (May 1-31, 2026) 5-01-01-010 70,013.00
PERA 5-01-02-010 2,000.00
Subsistence Allowance 5-01-02-050 1,500.00
Laundry Allowance 5-01-02-060 150.00
Hazard Pay 5-01-02-110 9,101.69
Sub-total 194,418.19
Provincial Engineer's Office - Construction and Maintenance Division
Unfilled Positions:
Carpenter Il - item No. 5, SG-5/1
Salaries and wages (January 1-June 30, 2026) 5-01-01-010 107,196.00
PERA 5-01-02-010 12,000.00
Heavy Equipment Operator Il - item No. 22, SG-6/1
Salaries and wages (January 1-June 30, 2026) 5-01-01-010 113,742.00
PERA 5-01-02-010 12,000.00




Construction and Maintenance Capataz - item No. 68, SG-5/1

Salaries and wages (January 1-June 30, 2026) 5-01-01-010 107,196.00
PERA 5-01-02-010 12,000.00
Construction and Maintenance Capataz - item No. 70, SG-5/1
Salaries and wages (January 1-June 30, 2026) 5-01-01-010 107,196.00
PERA 5-01-02-010 12,000.00
Construction and Maintenance Man - item No. 90, SG-2/1
Salaries and wages (January 1-June 30, 2026) 5-01-01-010 89,550.00
PERA 5-01-02-010 12,000.00
Instrument Man - item No. 10, SG-5/5
Salaries and wages (May 20 - June 30, 2026) 5-01-01-010 25,523.96
PERA 5-01-02-010 2,727.27
Laboratory Inspector Il - item No. 16, SG-14/1
Salaries and wages (January 1- March 18, 2026) 5-01-01-010 95,545.80
PERA 5-01-02-010 5,181.81
Laboratory Technical | - item No. 17, SG-6/5
Salaries and wages (March 20 - June 30, 2026) 5-01-01-010 66,136.45
PERA 5-01-02-010 6,727.27
Sub-total 786,722.56
Provincial Health Office
Unfilled Positions:
Medical Officer Ill - item No. 28, SG-21/1
Salaries and wages (January 1-June 30, 2026) 5-01-01-010 420,078.00
Medical Specialist lll - item No. 24, SG-24/3
Salaries and wages (April 1-June 30, 2026) 5-01-01-010 303,849.00
Chemist Il - item No. 26, SG-18/1
Salaries and wages (April 1-June 30, 2026) 5-01-01-010 153,912.00
Medical Technologist Ill - item No. 34, SG-18/1
Salaries and wages (April 1-June 30, 2026) 5-01-01-010 153,912.00
Medical Technologist Ill - item No. 62, SG-18/1
Salaries and wages (April 1-June 30, 2026) 5-01-01-010 153,912.00
Pharmacist | - item No. 64, SG-11/1
Salaries and wages (April 1-June 30, 2026) 5-01-01-010 90,072.00
Sub-total 1,275,735.00
Provincial Agriculturist Office
Other Maintenance and Operating Expenses 5-02-02-010 65,000.00
Support to PRDP Projects
Other Maintenance and Operating Expenses 5-02-03-100 65,000.00
Support to the Enhancement of Acceleration
Other Maintenance and Operating Expenses 5-02-03-100 65,000.00
Support to the Enhancement of Acceleration of
Bayanihan Agricultural Clusters for Agripreneurship
(ABACA) Project
Sub-total 195,000.00
Provincial Planning and Development Office
Planning, Monitoring and Evaluation Program
Overtime and Night Pay 5-01-02-130 300,000.00




Provincial Fisheries ad Aquatic Resources Office

Unfilled Positions:

Planning Officer Il - item No. 3, SG-15/1
Salaries and wages (March 1 - July 31, 2026)
PERA

Agricultural Technologist - item No. 10, SG-10/1
Salaries and wages (April 1 - July 31, 2026)
PERA

5-01-01-010 201,040.00
5-01-02-010 10,000.00
5-01-01-010 102,344.00
5-01-02-010 8,000.00
Sub-total 321,384.00

Total Available Resources

65,540,281.35

We hereby certify the availability of funds which remain free of any obligations or encumbrances. This is to certify
further the above positions were not filled up on the period they are declared unutilized.

Certified Correct:

F NA D. PACANG
Provincial Treasurer

/oD

MARIA SHEILA P. BUHION, CPA
Provincial Accountant




Republic of the Philippines
PROVINCE OF SURIGAO DEL SUR
TANDAG CITY

CERTIFICATION

WE HEREBY CERTIFY that the following funds are sourced out from the New Revenue Sources (5%
Continuing Fund - Local Disaster Risk Reduction Management Fund), Actual Collection in Excess of the Estimated
Income, Savings from Miscellaneous Personnel Benefit (MPB) Fund Reserved and Current Year Savings that contain
the unexpended balance of different offices which remain free of any obligations or encumbrances and is available to

any obligations, thereat:

) Account
Particulars Clagsification Amount
1.0 NEW REVENUE SOURCES
5% Continuing Fund - Local Disaster Risk Reduction Management
- Flood Control Systems (Continuing 2024) 6,000,000.00
- Flood Control Systems (Continuing 2025) 8,000,000.00
- Water Supply Systems (Continuing 2024) 1,500,000.00
- Concreting of 2.0 Km Bacutin-Maanghit Cave Road, Hinatuan, Surigac
del Sur (SB No. 6 s. 2025) 14,000,000.00
- Rehabilitation of Road from Guinhalinan Proper to Purok 6-B, Barobo,
Surigao del Sur (SB No. 6 s. 2025) 14,000,000.00
- Rehabilitation of Calambuayon Timber Bridge, Brgy. Libas Sud, San
Miguel, Surigao del Sur (Continuing 2025) 1,215,000.00
Sub-total 44,715,000.00
2.0 ACTUAL COLLECTION IN EXCESS OF THE ESTIMATED INCOME
Real Property Transfer Tax 1,100,000.00
Occupational Fees 120,000.00
Fines and Penalties - Other Taxes 600,000.00
Sub-total 1,820,000.00
3.0 SAVINGS
Miscellaneous Personnel Benefit (MPB) Fund Reserved 15,000,000.00
Provincial Human Resource Management Office
Unfilled Positions:
Administrative Officer IV - item No. 11, SG-15/1
Salaries and wages (January 1-31, 2026) 5-01-01-010 40,208.00
PERA 5-01-02-010 2,000.00
Administrative Officer Il - item No. 12, SG-11/1
Salaries and wages (January 1-31, 2026) 5-01-01-010 30,204.00
PERA 5-01-02-010 2,000.00
Administrative Officer V - item No. 19, SG-18/1
Salaries and wages (January 1-31, 2026) 5-01-01-010 51,304.00
PERA 5-01-02-010 2,000.00
Administrative Officer Il - item No. 20, SG-11/1
Salaries and wages (March 1 to June 30, 2026) 5-01-01-010 120,096.00
PERA 5-01-02-010 2,000.00
Administrative Aide VI - item No. 21, SG-6/1
Salaries and wages (March 1 to June 30, 2026) 5-01-01-010 75,828.00
PERA 5-01-02-010 8,000.00
Supervising Administrative Officer - item No. 3, SG-22/1
Salaries and wages (June 1-30, 2026) 5-01-01-010 78,162.00
PERA 5-01-02-010 2,000.00
Administrative Aide IV - item No. 6, SG-4/1
Salaries and wages (March 1 - June 30, 2026) 5-01-01-010 67,332.00
PERA 5-01-02-010 2,000.00
Administrative Aide Il - item No. 8, SG-3/1
Salaries and wages (June 1-30, 2026) 5-01-01-010 15,852.00
PERA 5-01-02-010 2,000.00

Sub-total

500,986.00




Provincial Prosecutor's Office

Unfilled Positions:
Administrative Aide VI - item No. 8, SG-6/1

Salaries and wages (May 1 - June 30, 2026) 5-01-01-010 37,914.00
PERA 5-01-02-010 4,000.00
Administrative Aide IV - item No. 10, SG-4/1
Salaries and wages (May 1 - June 30, 2026) 5-01-01-010 33,666.00
PERA 5-01-02-010 4,000.00
Sub-total 79,580.00
Provincial Veterinary Office
Other Maintenance and Operating Expenses 5-02-99-990 136,543.72
Lingig Community Hospital
Unfilled Positions:
Medical Officer Il - item No. 2, SG-21/1
Salaries and wages (April 1- May 31, 2026) 5-01-01-010 140,026.00
PERA 5-01-02-010 4,000.00
Subsistence Allowance 5-01-02-050 3,000.00
Laundry Allowance 5-01-02-060 300.00
Hazard Pay 5-01-02-110 18,203.38
Nursing Attendant - Item No. 2, SG-4/1
Salaries and wages (April 1- May 31, 2026) 5-01-01-010 33,666.00
PERA 5-01-02-010 4,000.00
Subsistence Allowance 5-01-02-050 3,000.00
Laundry Allowance 5-01-02-060 300.00
Hazard Pay 5-01-02-110 8,416.50
Sub-total 214,911.88
Cortes Municipal Hospital
Unfilled Positions:
Chief of Hospital | - item No. 1, SG-24/1
Salaries and wages (May 1-31, 2026) 5-01-01-010 98,185.00
PERA 5-01-02-010 2,000.00
Subsistence Allowance 5-01-02-050 1,500.00
Laundry Allowance 5-01-02-060 150.00
Hazard Pay 5-01-02-110 9,81850
Medical Officer Il - item No. 3, SG-21/1
Salaries and wages (May 1-31, 2026) 5-01-01-010 70,013.00
PERA 5-01-02-010 2,000.00
Subsistence Allowance 5-01-02-050 1,500.00
Laundry Allowance 5-01-02-060 150.00
Hazard Pay 5-01-02-110 9,101.69
Sub-total 194,418.19
Provincial Engineer's Office - Construction and Maintenance Division
Unfilled Positions:
Carpenter Il - item No. 5, SG-5/1
Salaries and wages (January 1-June 30, 2026) 5-01-01-010 107,196.00
PERA 5-01-02-010 12,000.00




Heavy Equipment Operator Il - item No. 22, SG-6/1

Bayanihan Agricultural Clusters for Agripreneurship
(ABACA) Project

Salaries and wages (January 1-June 30, 2026) 5-01-01-010 113,742.00

PERA 5-01-02-010 12,000.00
Construction and Maintenance Capataz - item No. 68, SG-5/1

Salaries and wages (January 1-June 30, 2026) 5-01-01-010 107,196.00

PERA 5-01-02-010 12,000.00
Construction and Maintenance Capataz - item No. 70, SG-5/1

Salaries and wages (January 1-June 30, 2026) 5-01-01-010 107,196.00

PERA 5-01-02-010 12,000.00
Construction and Maintenance Man - item No. 90, SG-2/1

Salaries and wages (January 1-June 30, 2026) 5-01-01-010 89,550.00

PERA 5-01-02-010 12,000.00
Instrument Man - item No. 10, SG-5/5

Salaries and wages (May 20 - June 30, 2026) 5-01-01-010 25,523.96

PERA 5-01-02-010 2,727.27
Laboratory Inspector i - item No. 16, SG-14/1

Salaries and wages (January 1- March 18, 2026) 5-01-01-010 95,545.80

PERA 5-01-02-010 5,181.81
Laboratory Technical | - item No. 17, SG-6/5

Salaries and wages (March 20 - June 30, 2026) 5-01-01-010 66,136.45

PERA 5-01-02-010 6,727.27

Sub-total 786,722.56
Provincial Health Office

Unfilled Positions:
Medical Officer Ill - item No. 28, SG-21/1

Salaries and wages (January 1-June 30, 2026) 5-01-01-010 420,078.00
Medical Specialist 111 - item No. 24, SG-24/3

Salaries and wages (April 1-June 30, 2026) 5-01-01-010 303,849.00
Chemist Il - item No. 26, SG-18/1

Salaries and wages (April 1-June 30, 2026) 5-01-01-010 153,912.00
Medical Technologist Il - item No. 34, SG-18/1

Salaries and wages (April 1-June 30, 2026) 5-01-01-010 1563,912.00
Medical Technologist lll - item No. 62, SG-18/1

Salaries and wages (Aprii 1-June 30, 2026) 5-01-01-010 1563,912.00
Pharmacist | - item No. 64, SG-11/1

Salaries and wages (April 1-June 30, 2026) 5-01-01-010 90,072.00

Sub-total 1,275,735.00
Provincial Agriculturist Office
Other Maintenance and Operating Expenses 5-02-02-010 65,000.00
Support to PRDP Projects
Other Maintenance and Operating Expenses 5-02-03-100 65,000.00
Support to the Enhancement of Acceleration

Other Maintenance and Operating Expenses 5-02-03-100 65,000.00

Sub-total

195,000.00




Provincial Planning and Development Office

Planning, Monitoring and Evaluation Program

Overtime and Night Pay 5-01-02-130 300,000.00
Provincial Fisheries ad Aquatic Resources Office
Unfilled Positions:
Planning Officer Il - item No. 3, SG-15/1
Salaries and wages (March 1 - July 31, 2026) 5-01-01-010 201,040.00
PERA 5-01-02-010 10,000.00
Agricultural Technologist - item No. 10, SG-10/1
Salaries and wages (April 1 - July 31, 2026) 5-01-01-010 102,344.00
PERA 5-01-02-010 8,000.00
Sub-total 321,384.00

Total Available Resources

65,540,281.35

This is to certify further the above positions were not filled up on the period they are declared unutilized.

ISSUED this 31st day of July, 2026 at Tandag City, Surigao del Sur for whatever legal purpose it may serve.

Certified Correct:

s
FERMINA D. PALA ANG
Provincial Treasurer

MARIA SHEILA P. BUHION, CPA
Provincial Accountant




LBP Form No. 9

STATEMENT OF SUPPLEMENTAL APPROPRIATION

General Fund

Supplemental Budget No. 03

Fiscal Year 2026
Surigao del Sur
Province
: . Object of Account
Implementing Offic P.
o ing Office articulars/Purpose Expenditures Code Amount
Salaries and Wages -
Executive Governance Program: Regular REN-STOR RN
Year-End Bonus 5-01-02-140 45,975.00
PROVINCIAL GOVERNOR'S Provision for 3rd Tranche Salary Adjustment Retirement and Life
OFFICE differentials and mandatory benefits of PGO Personnel.| hsurance Premiums 5-01-03-010 27,585.00
PhilHealth Contributions 5-01-03-030 4,029.00
SUB-TOTAL 307,463.00
Internal Audit Operation and Management SRaTSs ai. agea - 5-01-01-010 75,614.00
Program: Reguiar :
Year-End Bonus 5-01-02-140 15,123.00
INTERNAL AUDIT SERVICE Provision for 3rd Tranche Salary Adjustment Retirement and Life
OFFICE differentials and mandatory benefits of Internal Audit Insurance Premiums 5-01-03-010 9,074.00
Personnel.
PhilHealth Contributions | 5-01-03-030 991.00
SUB-TOTAL 100,802.00
Salanies and Wages -
Nutrition Management Support Program: Regular S0101-010 S ANLE
Year-End Bonus 5-01-02-140 17,098.00
PROVINCIAL GOVERNOR'S Provision for 3rd Tranche Salary Adjustment Retirement and Life
OFFICE - NUTRITION DIVISION | differentials and mandatory benefits of Nutrtion Office |  jnsurance Premiums | 103010 TS
Personnel.
PhilHealth Contributions | 5-01-03-030 1,924.00
SUB-TOTAL 114,772.00
Population Integration and Development Sa’a”e;:"dl Wages- | 501.01-010 59,088.00
Program: i
Year-End Bonus 5-01-02-140 11,818.00
PROVINCIAL GOVERNOR'S Provision for the 3rd Tranche Salary Adjustment Retirement and Life 1 B
OFFICE - POPCOM DIVISION differentials and mandatory benefits of POPCOM Insurance Premiums 5-01-03-010 ,091.00
personnel.
PhilHealth Contributions 5-01-03-030 1,330.00
SUB-TOTAL 79,327.00
Salaries and Wages -
Inmate's Welfare and Development Program: Regular 019 bbb
Year-End Bonus 5-01-02-140 35,347.00
PROVINCIAL GOVERNOR'S Provision for the 3rd Tranche Salary Adjustment Retirement and Life 5-01-03-010 21.208.00
OFFICE - WARDEN DIVISION differentials and mandatory benefits of Provincial Insurance Premiums TE T PR
Jail/Warden personnel.
PhilHealth Contributions | 5-01-03-030 3,977.00
SUB-TOTAL 237,269.00
Salaries and Wages -
Economic Investment and Promotion Program: Regular SEFNE A2LTT.00
Year-End Bonus 5-01-02-140 6,556.00
PROVINCIAL GOVERNOR'S Provision for the 3rd Tranche Salary Adjustment Retirement and Life 5-01-03-010 3.933.00
OFFICE - PEDIPU DIVISION differentials and mandatory benefits of PEDIPU Insurance Premiums YT i
ersonnel.
d PhilHealth Contributions | 5-01-03-030 738.00
SUB-TOTAL 44,004.00
Salaries and Wages -
Public Employment Service Program: Regular 5-01-01-010 40,888.00
Year-End Bonus 5-01-02-140 8,178.00
PUBLIC EMPLOYMENT SERVICE | Provision for the 3rd Tranche Salary Adjustment Retirement and Life 5-01-03-010 4.907.00
OFFICE differentials and mandatory benefits of PESO Insurance Premiums . :
personnel.
PhilHealth Contributions | 5-01-03-030 210.00
SUB-TOTAL 54,183.00




Salaries and Wages -

R 5-01-01-010 122,418.00
Tourism Development Program: egular
Year-End Bonus 5-01-02-140 24,484.00
Provision for the 3rd Tranche Salary Adjustment . .
PROVINCIAL TOURISM OFFICE | gifferentials and mandatory benefits of Provincial I'::::,T;"La"d.L’fe 5-01-03-010 14,690.00
Tourism Office personnel. sl
PhilHealth Contributions | 5-01-03-030 2,022.00
SUB-TOTAL 163,614.00
Salaries and Wages -
Disaster Risk Reduction Management Program: Regular SN N, T
Year-End Bonus 5-01-02-140 27,833.00
Provision for the 3rd Tranche Salary Adjustment Retirement and Life
differentials and mandatory benefits of PDRRMO | /oo pre i oo e 5-01-03-010 16,700.00
personnel.
PhilHealth Contributions | 5-01-03-030 2,410.00
5% PDRRMF:
Disaster Preparedness
Administrative Operationaztion of 24/7 PDRRMO )
PROVINCIAL DISASTER RISK Emergency Operations Center (EOC), including Other Maintenance & 5.02-99-990 306.000.00
REDUCTION MANAGEMENT compensation and emergency pay for engaged Operating Expenses e
OFFICE JO/COS staff, alongside operational representation
expenses (meals/snacks) during extended disaster
response operations.
Disaster Rehabilitation
Construction of five (5) barrel reinforced concrete box _07-02.
culvert (RCBC) at Brgy. Matho, Cortes, Surigao del Rond Betwaiks Tl e A0S0 A0
Sur
Construction of DRR-CCA Warehouse Buildin g .
at Luha, Brgy. Mabua, Tandag City, Surigao del Building 1-07-04-010 35,000,000.00
Sur
SUB-TOTAL 44,992,109.00
o SHaes i BgeR= | w51 04010 295,897.00
Legislative Program: Regular
Year-End Bonus 5-01-02-140 59,180.00
PROVINCIAL VICE GOVERNOR'S | Provision for the 3rd Tranche Salary Adjustment Retirement and Life
OFFICE differentials and mandatory benefits of Vice iAsGneS DRSS 5-01-03-010 35,506.00
Governor's Office personnel.
PhilHealth Contributions | 5-01-03-030 5,741.00
SUB-TOTAL 396,324.00
Legislative Administration Program: Salaries and Wages - | g 1 44,010 651,657.00
Regular
Prpvision_ for the 3rd Tranche Salary Adjustment YoarEnd Bonus 5-01-02-140 130,331.00
OFFICE OF THE MEMBERS TO differentials and mandatory benefits of elected
THE SANGGUNIANG Sangguniang Panlalawigan Members and their Retirement and Life
PANLALAWIGAN immediate coterminous legislative staff. P S T— 5-01-03-010 78,199.00
PhilHealth Contributions | 5-01-03-030 10,866.00
SUB-TOTAL 871,053.00
Salaries and Wages -
Legislative Secretariat Administration Program: Regular So1-G1010 SR
Year-End Bonus 5-01-02-140 110,888.00
OFFICE OF THE SECRETARY TO Provision for the 3rd Tranche Salary Adjustment . .
THE SANGGUNIANG differentials and mandatory benefits of the Secretariat ,Ret”e "’e”f,a”d Lye 5-01-03-010 66,533.00
PANLALAWIGAN and administrative support personnel. ASUERNGS ISTOaNUmS
PhilHealth Contributions | 5-01-03-030 11,558.00
SUB-TOTAL 743,418.00
Salaries and Wages -
Management and Administration Program: Regular D EORHEEE TEALEN0.0
Year-End Bonus 5-01-02-140 36,851.00
. Provision for the 3rd Tranche Salary Adjustment ; :
PROVINCIAL ADMINISTRATOR'S differentials and mandatory benefits of Provincial IRet/Iemen,tDand.Llfe 5-01-03-010 22,110.00
OFFICE Administrator's Office personnel. NSOIAA0S FIRINNS
PhilHealth Contributions | 5-01-03-030 3,436.00

SUB-TOTAL

246,650.00




Human Resource Administrative Management | S2/@resand Wages - | o 54 610 260,007.00
Program: Regular
Year-End Bonus 5-01-02-140 52,002.00
1. Provision for the 3rd Tranche Salary Adjustment Retirement and Life
differentials and mandatory benefits of PHRMO Insurance Premiums 5-01-03-010 31,201.00
PROVINCIAL HUMAN RESOURCE |personnel.
MARAGENENT OFFIGE PhilHealth Contributions | > °1703030 .
2. Provision of Job Order (JO) personnel to augment
clerical support, daily sanitation, building maintenance, | Other General Services 5-02-12-990 460,986.00
and office safety operations.
SUB-TOTAL 808,744.00
Salari -
alaries and Wages - | 5 4191010 309,106.00
Budget Management Program: Regular
Year-End Bonus 5-01-02-140 61,821.00
Provision for the 3rd Tranche Salary Adjustment . i
differentials and mandatory benefits of Provincial Retirement and'L’fe 5-01-03-010 37.093.00
PROVINCIAL BUDGET OFFICE Budget Office personnel. Insurance Premiums '
PhilHealth Contributions | 5-01-03-030 5,653.00
Other Personnel Benefits
(Monetization) 5-01-04-990 40,000.00
SUB-TOTAL 453,673.00
Salaries and Wages -
Financial Accounting and Reporting Program: Regular HRLG1O010 432,200.00
Year-End Bonus 5-01-02-140 86,442.00
PROVINCIAL ACCOUNTANT'S Provision for the 3rd Tranche Salary Adjustment Retirement and Life
OFFICE differentials and mandatory benefits of Provincial Insurance Premiums 5-01-03-010 51,865.00
Accountant's Office personnel.
PhilHealth Contributions } 5-01-03-030 9,003.00
SUB-TOTAL 579,519.00
Salaries and Wages -
Treasury Operations Program: Regular PG e
Year-End Bonus 5-01-02-140 105,773.00
Provision for the 3rd Tranche Salary Adjustment Retirement and Life
PROVINCIAL TREASURER'S differentials and mandatory benefits of Provincial Insurance Premiums 5-01-03-010 63,464.00
OFFICE Treasurer's Office personnel.
PhilHealth Contributions | 5-01-03-030 11,178.00
Overtime and Night Pay | 5-01-02-130 21,236.00
SUB-TOTAL 730,518.00
Appraisal and Assessment of Real Property Salane;:g‘clllaVrVages ) 5-01-01-010 283,497.00
Program: Year-End Bonus 5:01-02-140 56,699.00
PROVINCIAL ASSESSOR'S Provision for the 3rd Tranche Salary Adjustment Retirement and Life
OFFICE differentials and mandatory benefits of Provincial Insurance Premiums 5-01-03-010 34,020.00
Assessor's Office personnel.
PhilHealth Contributions | 5-01-03-030 5,657.00
SUB-TOTAL 379,873.00
Slaries-anct Weges~ | -5 o1.01.610 284,079.00
. Regular
Planning, Monitoring and Evaluation Program:
Year-End Bonus 5-01-02-140 56,816.00
1. Provision for the 3rd Tranche Salary Adjustment . y
differentials and mandatory benefits of Provincial /,::3::7;?;::,5:; 5-01-03-010 34,090.00
PROVINCIAL PLANNING AND Planning and Development Office personnel.
DEVELOPMENT OFFICE PhilHealth Contributions | 5-01-03-030 5,671.00
2. Procurement of Drone for data gathering, real-time Information a'nd
AIP/CDP project monitoring, and physical framework Communication 1-07-05-030 300,000.00
evaluation. Technology Equipment
SUB-TOTAL 680,656.00
Sa’a”e;a"gla":’ages "~ | 501-01-010 594,830.00
General Services Program: €9
Year-End Bonus 5-01-02-140 118,966.00
Provision for the 3rd Tranche Salary Adjustment . .
PROVINCIAL GENERAL differentials and mandatory benefits of Provincial Retirement and ,Llfe 5-01-03-010 71,380.00
SERVICES OFFICE General Services Office personnel. Insurance Premiums
PhilHealth Contributions 5-01-03-030 12,674.00
SUB-TOTAL 797,850.00




Salanies and Wages -

5-01-01-010 85,616.00
Legal Services Program: Regular '
Year-End Bonus 5-01-02-140 17,123.00
Provision for the 3rd Tranche Salary Adjustment ; P
PROVINCIAL LEGAL OFFICE differentials and mandatory benefits of Provincial Legal ,Ret”emenf,and.L’fe 5-01-03-010 10,274.00
Offics paiseanel, nsurance Premiums
PhilHealth Contributions | 5-01-03-030 1,194.00
SUB-TOTAL 114,207.00
Salaries and Wages -
Investigation and Prosecution Program: Regular ST -OERIY ol 21809
Year-End Bonus 5-01-02-140 17,443.00
1. Provision for the 3rd Tranche Salary Adjustment Retirement and Life
differentials and mandatory benefits of locally funded ; 5-01-03-010 10,466.00
= Insurance Premiums
Provincial Prosecutor's Office support personnel.
PROVINCIAL PROSECUTOR'S . T
OFFICE PhilHealth Contributions | 5-01-03-030 1,962.00
2. Provision of Job Order (JO) personnel to augment
clerical support, daily sanitation, building maintenance, | Other General Services 5-02-12-990 79,580.00
and office safety operations.
SUB-TOTAL 196,666.00
Engineering and Infrastructure Management osiriibic el BT TR 193,431.00
Program: Regular
) Year-End Bonus 5-01-02-140 38,686.00
PROVINCIAL ENGINEER'S Provision for the 3rd Tranche Salary Adjustment Retirement and Life
OFFICE - ADMINISTRATIVE differentials and mandatory benefits of Provincial Insurance Premiums 5-01-03-010 23,212.00
DIVISION Engineer's Office personnel.
PhilHealth Contributions | 5-01-03-030 3,620.00
SUB-TOTAL 258,949.00
Engineering and Infrastructure Management iR and Wages - 5-01-01-010 160,589.00
P : Regular
rogram:
Year-End Bonus 5-01-02-140 32,118.00
Provision for the 3rd Tranche Salary Adjustment Retirement and Life
PROVINCIAL ENGINEER'S differentials and mandatory benefits of Provincial O 5-01-03-010 19,271.00
OFFICE - PROGRAMMING AND Engineer's Office personnel.
PLANNING DIVISION PhilHealth Contributions | 5-01-03-030 4,014.00
Other Personnel Benefits | - ¢ 1_44.999 201,842.56
(Monetization)
SUB-TOTAL 417,834.56
Engineering and Infrastructure Management Salane;eagglavrvages ) 5-01-01-010 581,414.00
g Program:
PREVINCIAL ENGINGER 'S ¢ Year-End Bonus 5-01-02-140 116,283.00
OFFICE - CONSTRUCTIONAND | |, . _:.ion for the 3rd Tranche Salary Adjustment
MAINTENANCE DIVISION differentials and mandatory benefits of Provincial |  Refirement and Life 5-01-03-010 69,770.00
Engineer's Office personnel. Insurance Premiums
Engineering and Infrastructure Management
Program:
PROVINCIAL ENGINEER'S Provision for the 3rd Tranche Salary Adjustment | PhilHealth Contributions | 5-01-03-030 14,535.00
OFFICE - CONSTRUCTION AND |differentials and mandatory benefits of Provincial
MAINTENANCE DIVISION Engineer's Office personnel..
ineering and Infrastructure M v Brogen |01 [ oreotne Benelis | . ny g gt 584,880.00
Eng|neenng anda Infras re Vianagemei g (Monetization) y v
SUB-TOTAL 1,366,882.00
Salaries and Wages -
Engineer.ing and Infrastructure Management Regular g 5-01-01-010 113,571.00
Program: Year-End Bonus 5-01-02-140 22,714.00
PROVINCIAL ENGINEER'S Provision for the 3rd Tranche Salary Adjustrpe_nt Retirement and Life 5-01-03-010 13.629.00
OFFICE - MOTORPOOL DIVISION differentials and mandatory benefits of Provincial Insurance Premiums , :
Engineer's Office personnel.
PhilHealth Contributions | 5-01-03-030 2,840.00
SUB-TOTAL 152,754.00
icultural Production Program: Salaries and Wages - | 5 44.91.010 518,815.00
Agricultural Production Program: Regular )
1. Provision for the 3rd Tranche Salary Adjustment Year-End Bonus 5-01-02-140 103,763.00
differentials and mandatory benefits of Provincial Reti e
Agriculturist's Office personnel. SURIROn: S o 5-01-03-010 62,258.00
Insurance Premiums
OFFICE OF THE PROVINCIAL . L
AGRICULTURIST PhilHealth Contributions | 5-01-03-030 10,963.00
2. Procurement of laptops for official field operations, Information and
agricultural data encoding, and extension service Communication Technology | 1-07-05-030 195,000.00
reporting. Equipment
SUB-TOTAL 890,799.00




Salaries and Wages -
Regular 5-01-01-010 211,274.00
Nisteninguy IRegeiation Fogeant: Year-End Bonus 5-01-02-140 42,255.00
Hazard Pay 5-01-02-110 158,781.72
Provision for the 3rd Tranche Salary Adjustment Reti nt and Life
PROVINCIAL VETERINARY differentials and mandatory benefits of Provincial s J,,:,,Z: Prae miums 5-01-03-010 25,353.00
Veterinary Office personnel.
OFFICE
PhilHealth Contributions | 5-01-03-030 4,032.00
Subsistence Allowance 5-01-02-050 18,000.00
Laundry Allowance 5-01-02-060 1,800.00
SUB-TOTAL 461,495.72
Salaries and Wages - | 5 4 51,010 148,631.00
Aquaculture Production Program: Regular
Year-End Bonus 5-01-02-140 29,726.00
1. Provision for the 3rd Tranche Salary B N
Adjustment differentials and mandatory benefits of etirement arn . € 5-01-03-010 17,836.00
PFARO personnel Insurance Premiums
PROVINCIAL FISHERIES AND ’
AQUATIC RESOURCES OFFICE PhilHealth Contributions | 5-01-03-030 2,634.00
2. Provision of Job Order (JO) personnel to augment
clerical support, daily sanitation, building maintenance, | Other General Services 5-02-12-990 321,384.00
and office safety operations.
SUB-TOTAL 520,211.00
Salaries and Wages -
Environmental Management and Development R ¥ 5-01-01-010 204,960.00
egular
Program:
PROVINCIAL ENVIRONMENT Year-End Bonus 5-01-02-140 40,992.00
Provision for the 3rd Tranche Salary Adjustment Retirement and Life
AND NATURAL RESOURCES - differentials and mandatory benefits of PENRO- - 5-01-03-010 24,595.00
LGU Insurance Premiums
LGU personnel.
PhilHealth Contributions | 5-01-03-030 3,890.00
SUB-TOTAL 274,437.00
sa'a”e;:"l‘j,a":'ages " | 501-01-010 123,011.00
Social Welfare and Development Program: g
Year-End Bonus 5-01-02-140 24,602.00
I;r;visiotp flor th: 3rd ‘Lratnchz Salta_:y Afdgj;w;g Hazard Pay 5-01-02-110 58,503.00
PROVINCIAL SOCIAL WELFARE | dierentials an mz:f;}g% SRS & : :
AND DEVELOPMENT OFFICE Retirement and .L/fe 5-01-03-010 14,761.00
Insurance Premiums
PhilHealth Contributions | 5-01-03-030 2,047.00
SUB-TOTAL 222,924.00
Salaries and Wages - | 5 o1 41010 582,298.00
Health Service Delivery Program: Regular
Year-End Bonus 5-01-02-140 116,460.00
1. Provision for the 3rd Tranche Salary Hazard Pay 5-01-02-110 292,335.00
Adjustment differentials and mandatory benefits of
Provincial Health Office personnel. Retirement and'Life 5-01-03-010 69,876.00
Insurance Premiums
PROVINCIAL HEALTH OFFICE
PhilHealth Contributions | 5-01-03-030 11,763.00
2. Engagement of Five (5) Contract of Service
(COS) Chemist, Medical Technologist and three Other General Services 5-02-12-990 1,275,735.00
(3) Job Order (JO) Personnel.
SUB-TOTAL 2,348,467.00
Salaries and Wages - | 5.01-01-010 421,475.00
Hospital Management and Services Program: °g
Year-End Bonus 5-01-02-140 84,295.00
Provision for the 3rd Tranche Salary Adjustment Hazard Pay 5-01-02-110 215,148.00
SLIG DISTRICT HOSPITAL ; i il : -
BI D dnfferentnal; apd manqatory benefits of Bislig Retirement and .Llfe 5-01-03-010 50,577.00
District Hospital personnel. Insurance Premiums
PhilHealth Contributions | 5-01-03-030 9,483.00
SUB-TOTAL 780,978.00




Salanes and Wages -

Bt 5-01-01-010 361,484.00
Hospital Management and Services Program: gu
Year-End Bonus 5-01-02-140 72,297.00
i vminiiogbumcliiusitdinpes o s ni Hazard Pay 5-01-02-110 186,863.00
HINATUAN DISTRICT HOSPITAL b E;’t‘ﬁc’t"‘::spiglype‘:::nnsel" inatuan o I
' FASIRMAN.Z® | 50103010 43,378.00
Insurance Premiums
PhilHealth Contributions | 5-01-03-030 9,037.00
SUB-TOTAL 673,059.00
Sala”e;:gglavfages " | s01-01-010 412,387.00
Hospital Management and Services Program:
Year-End Bonus 5-01-02-140 82,477.00
Prgvision.for the 3rd Tranche Salary Adju§tment Hazard Pay 5-01-02-110 221,774.00
differentials and mandatory benefits of Lianga
LIANGA DISTRICT HOSPITAL - .
District Hospital personnel. Retirement and Life
2 5-01-03-010 49,486.00
Insurance Premiums
PhilHealth Contributions | 5-01-03-030 10,310.00
SUB-TOTAL 776,434.00
Sa’a"e;:”za":/ages " | 501-01-010 400,411.00
Hospital Management and Services Program: 9
Year-End Bonus 5-01-02-140 80,082.00
Provision for the 3rd Tranche Salary Adjustment
differentials and mandatory benefits of Madrid Hazard Pay se-RESIND 199,281.00
District Hospital personnel.
MADRID DISTRICT HOSPITAL . ’
Retirement and Life | 5 4 o3 019 48,049.00
Insurance Premiums
PhilHealth Contributions | 5-01-03-030 10,010.00
SUB-TOTAL 737,833.00
Sa'a”e;:gza":’ages ~ | 5-01-01-010 412,397.00
Hospital Management and Services Program:
Year-End Bonus 5-01-02-140 82,479.00
Erovisiqn for the 3rd Tranche Salary Adjus?ment Hazard Pay 5-01-02-110 217.663.00
MARIHATAG DISTRICT differentials and mandatory benefits of Marihatag
District Hospital personnel. ; ;
HOSPITAL Retirement and 'Llfe 5-01-03-010 49,488.00
Insurance Premiums
PhilHealth Contributions | 5-01-03-030 10,310.00
SUB-TOTAL 772,337.00
Salaries aid Wages = | & 51.01:010 223,711.00
Regular
Hospital Management and Services Program: Year-End Bonus 5-01-02-140 44.742.00
Hazard Pay 5-01-02-110 118,518.00
1. Provision for the 3rd Tranche Salary Adjustment . .
differentials and mandatory benefits of Lingig Retirement a"d_L’f o 5-01-03-010 26,845.00
Community Hospital personnel. Insurance Premiums
LINGIG COMMUNITY HOSPITAL
PhilHealth Contributions | 5-01-03-030 5,593.00
2. Provision of Three (3) Job Order (JO) personnel to '
augment clerical support, daily sanitation, building Other General Services 5-02-12-990 214,911.88
maintenance, and office safety operations.
SUB-TOTAL 634,320.88




Salaries and Wages -

) 5-01-01-010 221,986.00
Hospital Management and Services Program: Regular
Year-End Bonus 5-01-02-140 44,397.00
Provision for the 3rd Tranche Salary Adjustment .
differentials and ory benefits of San Miguel Hazard Pay 5-01-02-110 138,187.00
SAN MIGUEL COMMUNITY . A
Community Hospital personnel. et and Eils
PRRSREL . 5-01-03-010 26,638.00
Insurance Premiums
PhilHealth Contributions | 5-01-03-030 5,550.00
SUB-TOTAL 436,758.00
Sakipsnanc Wages = | 5 51064010 268,452.00
Hospital Management and Services Program: Raguiar
Year-End Bonus 5-01-02-140 53,690.00
Hazard Pay 5-01-02-110 165,629.00
1. Provision for the 3rd Tranche Salary . .
Adjustment differentials and mandatory benefits of l'::ﬁ:g”;fe”;izﬁ 5-01-03-010 32,214.00
ity Hospital nel.
CORTES MUNICIPAL HOSPITAL |CO"tes Community Hospital person
PhilHealth Contributions | 5-01-03-030 6,711.00
2. Provision of Two (2) Job Order (JO) personnel
fo augement clencal suppor. dilly Sanliation, Other General Services | 5-02-12-990 194,418.19
building maintenance, and office safety
operations.
SUB-TOTAL 721,114.19
Total Supplemental Appropriations 65,540,281.35
Prepared by: Approved by:
JOSE GREGG g EANDOY MANVYEL MEDA, SR.

Provincial Budget Officer

Actjhg PrpviNcial Governor




Republic of the Philippines
PROVINCE OF SURIGAO DEL SUR
Tandag City

Office of the Provincial Governor

July 31, 2026

THE HONORABLE MEMBERS
Sangguniang Panlalawigan
Office of the Provincial Council
This Province

Thru: Hon. Ruel D. Momo
Acting Vice Governor & Presiding Officer

SIR:

This is to request the Honorable body the urgent passage of a Sanggunian
Panlalawigan Resolution approving the herein 4th Supplemental Annual Investment
Program (SAIP) CY 2026.

Attached please find a copy of the PDC Resolution No. 11 series of 2026 endorsing
the same to your end.

We are hoping for your favorable and immediate action on the matter.

L4

Truly yours,

MANU{ JALAMEDA, SR.

Acting Pyovincial Governor



Republic of the Philippines
PROVINCE OF SURIGAO DEL SUR
City of Tandag
PROVINCIAL DEVELOPMENT COUNCIL

EXCERPT FROM THE MINUTES OF THE PROVINCIAL DEVELOPMENT EXECUTIVE -COMMITTEE MEETING

HELD AT PGO CONFERENCE, EXECUTIVE BUILDING, CAPITOL HILLS, TELAJE, TANDAG CITY, SURIGAO DEL
SUR ON JULY 31, 2026.

Present:
HON. MANUEL O. ALAMEDA, SR. Acting Provincial Governor
Presiding Officer
HON. ANTONIO C. AZARCON SP Members/ Chairman on Finance & Appropriation
Represented by: Atty. Mario Gemmo C. Trinidad
HON. BENJAMEN T. FAZON Municipal Mayor, Marihatag, Chair, Infrastructure
Development Sector
Represented by: Rolando Bandibas, MPDC
HON. MELANIE JOY D. MOMO President, League of Barangay Captains of
Surigao del Sur Represented by: Mary Joy Jure
MR. VINCENT C. PIMENTEL Provincial Administrator Officer
MS. JENNY LOU T. MATA President-Tandag Chamber of Commerce &
Industry, Inc.
MR. RICARDO M. FERNANDEZ Chairperson-Prov’l. Agriculture & Fisheries
Council (PAFC)
Absent:
HON. AMADO M. LAYNO, JR President Provincial League of Mayors -SDS
HON. JOSEPH L. URGEL Municipal Mayor- Carrascal, Chair
Environmental Development Sector
HON. ROXANNE C. PIMENTEL City Mayor of Tandag, Chair- Social
Development Sector
MR. RADIGUNDO E. RIVAS Executive Director - CARDO

RESOLUTION NO. 11
Series of 2026

" &

“A RESOLUTION APPROVING AND ENDORSING TO THE HONORABLE MEMBERS OF THE SANGGUNIANG
PANLALAWIGAN THE HEREIN FOURTH (4TH) SUPPLEMENTAL ANNUAL INVESTMENT PROGRAM (SAIP
No. 4) CY 2026 WITH A TOTAL APPROPRIATION OF SIXTY-FIVE MILLION FIVE HUNDRED FORTY

THOUSAND TWO HUNDRED EIGHTY THREE PESOS (PhP 65,540,283.00) FOR ITS CONSIDERATION AND
ADOPTION”

WHEREAS, Executive Order No. 64, series of 2024, entitled "Updating the Salary Schedule for Civilian
Government Personnel and Authorizing the Grant of an Additional Allowance, and for Other Purposes,"
mandates the implementation of the updated salary schedule for civilian government personnel in four
(4) tranches, with the Third Tranche taking effect on January 1, 2026;

WHEREAS, Section 4 of Executive Order No. 64, s. 2024 authorizes Local Government Units (LGUs) to
implement the updated salary schedule for their personnel, subject to authorization by the appropriate
Sanggunian and compliance with the Personnel Services limitations under Republic Act No. 7160,
otherwise known as the Local Government Code of 1991,

WHEREAS, the Department of Budget and Management issued Local Budget Circular No. 172, prescribing
the guidelines for the implementation of the Third Tranche of the Updated Salary Schedule for Local
Government Personnel pursuant to Executive Order No. 64, s. 2024;

WHEREAS, pursuant to Executive Order No. 64, s. 2024, Republic Act No. 7160 (Local Government Code
of 1991), and the pertinent Department of Budget and Management (DBM) issuances, there exists
sufficient legal basis for the Provincial Development Council-Executive Committee to recommend and
approve the implementation of the Third (3rd) Tranche of the Updated Salary Schedule for the permanent
personnel of the Provincial Government of Surigao del Sur, as a measure to ensure the equitable



cc;mpensation of government employees in recognition of their valuable services, dedication, and
satisfactory performance in the discharge of their official duties;

WHEREAS, pursuant to Provincial Disaster Risk Reduction and Management Council (PDRRMC) Resolution
No. 05, Series of 2026, the council identified and recommended the inclusion of two (2) priority disaster
risk reduction and management projects in the Fourth Supplemental Annual Investment Program (SAIP
No. 4), CY 2026 of the Provincial Development Council-Executive Committee, namely:

WHEREAS, Construction of Five (5)-Barrel Reinforced Concrete Box Culvert (RCBC) at Barangay Matho,
Municipality of Cortes, Surigao del Sur, with a total project cost of Nine Million Five Hundred Thousand
Pesos (PhP 9,500,000.00), with the sources of fund from the flood Control System — Continuing
Appropriation, CY 2025; and Water Supply System Project, Continuing Appropriation, CY 2024;

WHEREAS, to address the critical logistical gaps identified by the Provincial Disaster Risk Reduction and
Management Council (PDRRMC), there is an urgent need to establish a centralized, permanent, and
resilient Disaster Risk Reduction and Climate Change Adaptation (DRR-CCA) Warehouse Building to ensure
the proper storage, safety, inventory management, and rapid deployment of emergency response
equipment, relief goods, and other disaster resources during emergencies and disasters; thus, the
construction of the said warehouse is proposed to be undertaken at Luha, Barangay Mabua, Tandag City,
Surigao del Sur, with a total project cost of Thirty-Five Million Pesos (PhP 35,000,000.00);

WHEREAS, the Office of the Provincial Agriculturist (OPAG) has identified savings from several
unimplemented Programs, Projects, and Activities (PPAs) and has requested the reprogramming of said
savings from Maintenance and Other Operating Expenses (MOOE) to Capital Outlay (CO) to augment the
existing appropriation for the procurement of Information and Communication Technology (ICT)
equipment, with a total amount of One Hundred Ninety-Five Thousand Pesos (PhP 195,000.00), in support
of the effective and efficient implementation of its agricultural extension support services;

WHEREAS, the Provincial Planning and Development Office (PPDO), in the performance of its planning,
monitoring, and evaluation functions, has identified the urgent need to procure an Unmanned Aerial
Vehicle {Drone) to facilitate accurate data collection, real-time project monitoring, aerial mapping, and
documentation of infrastructure and development projects; consequently, savings under Personnel
Services (PS) amounting to Three Hundred Thousand Pesos (PhP 300,000.00) are proposed to be
reprogrammed and allocated for the procurement of the said equipment;

WHEREAS, the table below presents the details of the Programs, Projects, and Activities (PPAs), together
with their corresponding funding allocations, to be implemented by the concerned provincial offices and
hospitals under their respective sectors;

Program/Project/Activities Implementing Amount (PhP)
Office

GENERAL PUBLIC SERVICES SECTOR

Executive Governance Program PGO 396,324.00
Legislative Program VGO 743,418.00
Legislative Secretariat Administration Program OSSP 871,053.00
Legislative Administration Program OMSP 680,656.00
Planning Monitoring & Evaluation Program PPDO 413,673.00
Budget Management Program PBO 453,673.00
Treasury Operation Program PTO 579,519.00
Financial Accounting & Reporting Program PACCO 246,650.00
Management and Administration Program PADMO 797,850.00
General Services Program PGSO 379,873.00
Appraisal and assessment of Real Property Program PAssO 114,207.00
Legal Services Program PLO 798,245.00
Human Resource Administrative Management Program PHRMO 100,802.00
Internal Audit Operation and Management Program IASO 237,269.00
Inmate's Welfare and Development Program PGO-WARDEN 196,666.00
Investigation and Prosecution Program PPO 307,463.00
TOTAL GENERAL PUBLIC SERVICES SECTOR 7,644,685.00




SOCIAL SERVICES SECTOR
Health Services Program PHO 2,348,467.00
Hospital Management and Services Program MadDH 737,833.00
Hospital Management and Services Program CMH 721,115.00
Hospital Management and Services Program SMCH 436,758.00
Hospital Management and Services Program MarDH 772,337.00
Hospital Management and Services Program LDH 776,434.00
Hospital Management and Services Program HDH 673,059.00
Hospital Management and Services Program BDH 780,978.00
Hospital Management and Services Program LCH 634,321.00
Nutrition Management Support Program PGO-Nut 114,772.00
Population Integration and Development program PGO-POPCOM 79,327.00
Social Welfare Management and Development Program PSWD 222,924.00
TOTAL SOCIAL SERVICES SECTOR 8,298,325.00
ECONOMIC SERVICES SECTOR
Agricultural Production Program OPAG 890,799.00
Veterinary Regulation Program PVET 461,496.00
Agquaculture Production Program PFARO 520,211.00
Economic Investment and Promotion Program PEDIPU 44,004.00
| Engineering and Infrastructure Management Program PEO 2,196,420.00
Tourism Development Program PTOUR 163,614.00
Public Employment Services Program PESO 54,183.00
TOTAL ECONOMIC SERVICES SECTOR 4,330,727.00
OTHER SERVICES SECTOR
Environmental Management and Development Program PENRO-LGU 274,437.00
Disaster Risk Reduction and Management Program PDRRMO 492,109.00
Construction of Five (5) Barrel Reinforced Concrete Box PDRRMO 9,500,000.00
Culvert (RCBC), of Brgy. Matho, Cortes, Surigao del Sur
Construction of the DRR-CCA Warehouse Building at Luha, PDRRMO 35,000,000.00
Barangay Mabua, Tandag City, Surigao del Sur
TOTAL OTHER SECTOR 45,266,546.00
Over-_f\ll Total 65,540,283.00

WHEREAS, the herein Fourth Supplemental Annual Investment Program (SAIP No. 4) for CY 2026 amounts
to a total of Sixty-Five Million Five Hundred Forty Thousand Two Hundred Eighty Three Pesos (PhP
65,540,283.00), which is allocated among various expenditure classes as follows: Personnel Services
(Fourth Tranche Salary Adjustment Differentials) in the amount of Seventeen Million Six Hundred Ninety
Two Thousand Two Hundred Sixty-Seven Pesos (PhP 17,692,267.00); Maintenance and Other Operating
Expenses (MOOE) in the amount of Two Million Eight Hundred Fifty-Three Thousand Sixteen Pesos (PhP

2,853,016.00); Capital Outlay (CO) in the amount of Forty-Four Million Nine Hundred Ninety-Five
Thousand Pesos (PhP 44,995,000.00);

WHEREAS, the funding sources for the herein Fourth Supplemental Annual Investment Program (SAIP No.
4) are derived from actual collections in excess of the estimated income, savings generated from unfilled
positions of various provincial offices and hospitals, and the Continuing Five Percent (5%) Provincial
Disaster Risk Reduction and Management Fund (PDRRMF) carried over from Fiscal Years 2024 and 2025,

all of which are available for appropriation in accordance with existing budgeting, accounting, and auditing
laws, rules, and regulations;

WHEREAS, upon motion of Hon. Nestor S. Valeroso, Municipal Mayor of the Municipality of Carmen,
Surigao del Sur, at the same time chair, institutional development sector, duly seconded by Hon. Philip A.
Pichay, Municipal Mayor of the Municipality of Cantilan and chair, social development sector, the
Provincial Development Executive Committee approved and endorsed the Fourth Supplemental Annual
Investment Program (SAIP No. 4) for CY 2026 of the Provincial Government of Surigao del Sur in the total
amount of Sixty-Five Million Five Forty Thousand Two Hundred Eighty Three Pesos (PhP 65,540,283.00);



NOW, THEREFORE, BE IT RESOLVED, as it is hereby resolved by the members of the Provincial
Development Executive Committee (PDEC)of the Province of Surigao del Sur, to approve and endorse to
the Honorable Members of the Sangguniang Panlalawigan the Fourth Supplemental Annual Investment
Program (SAIP No. 4) for CY 2026 of the Provincial Government of Surigao del Sur, with a total
appropriation of Sixty-Five Million Five Hundred Forty Thousand Two Hundred Eighty Three Pesos (PhP
65,540,283.00), for appropriate legislative action.

RESOLVED FURTHER, that copies of this Resolution be furnished to Hon. Manuel O. Alameda, Sr., Acting
Provincial Governor and Presiding Officer of the Provincial Development Council, all members of the
Provincial Development Executive Committee, and the Department of Budget and Management (DBM)
Regional Office XllI, for their information, reference, and appropriate action.

RESOLVED FINALLY, that copies of this Resolution likewise be furnished to the Honorable Members of the
Sangguniang Panlalawigan of Surigao del Sur for their consideration and appropriate legislative action.

RESOLVED AND ADOPTED this 31st day of July 2026, during the 3rd Provincial Development Executive
Committee Meeting, held at the PGO Conference Room, Executive Building, Capitol Hills, Telaje, Tandag
City, Surigao del Sur

Certified True and correct:

;7

Prov’l Planning & Dev’t Coordinator
PDC - Secretary

APPROVED:

HON. MANYEL .'IILAMEDA, SR.
Acting Profincial Governor

Presiding Officer, PDC
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PROVINCE OF SURIGAO DEL SUR
N
CY 2026 SUPPLEMENTAL ANNUAL INVESTMENT PROGRAM (SAIP) No. 04
by Program/Project/Activity by Sector
implementation Kirouni Amount of Cllrr_\ate cc
: i Schedul Change Expenditure
AIP Ref. Code Program/Polec.t/Actnvuty Expected Output F;ﬁ? Typology
Description Office/Dept. | Start Date C"“g":"“ PS MOOE Capital Outlay (CO) Total 8+9+10 CCA M | Code
n Date
(1) () (3) (4) (5) (6) (7) ® (9) (10) (11) a2) (13) (14)
GENERAL PUBLIC SERVICES SECTOR (1000)
Executive Governance Program
1000-000-1-1-01- ‘ Impller.nented through timely
001-000 Executive Governance Program PGO |Jul-26 |[Dec-26 |provision of the 3rd Tranche Salary GF 307,463.00 307,463.00
Adjustment Differentials and
Mandatory Personnel Benefits
Legislative Program Implemented
1000-000-1-1-02- o through timely pr<.)v15|on of the 3rd
650 Legislative Program VGO |Jul-26 |Dec-26 |Tranche Salary Adjustment GF 396,324.00 396,324.00
Differentials and Mandatory
Personnel Benefits
Legislative Secretariat Administration
N ) Program Implemented through timely
1000-000-1-1-04- |Legisl t
00-000 Nl aFlve S.ecretarla OSSP [Jul-26 |Dec-26 |provision of the 3rd Tranche Salary GF 743,418.00 743,418.00
001-000 Administration Program ) . .
Adjustment Differentials and
Mandatory Personnel Benefits
Legislative Administration Program
L - ) Implemented through timely
1000-000-1-1-03- |L lative Ad trat
SESIERES RIS Ten OMSP [Jul-26 |Dec-26 |provision of the 3rd Tranche Salary | GF |  871,053.00 871,053.00
001-000 Program . . "
Adjustment Differentials and
Mandatory Personnel Benefits
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1000-000-1-1-10-
001-000-

Planning Monitoring &
Evaluation Program

PPDO

Jul-26

Dec-26

Planning Monitoring & Evaluation
Program Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and ¥
Mandatory Personnel Benefits with
ICT Equipment procured (Drone)

GF

380,656.00

300,000.00

680,656.00

1000-000-1-1-09-
001-000

Budget Management Program

PBO

Jul-26

Dec-26

Budget Mangement Program
Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and
Mandatory Personnel Benefits

GF

453,673.00

453,673.00

1000-000-1-1-05-
001-000

Treasury Operation Program

PTO

Jul-26

Dec-26

Treasury Operation Program
Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and
Mandatory Personnel Benefits

GF

730,518.00

730,518.00

1000-000-1-1-07-
001-000

Financial Accounting &
Reporting Program

PACCO

Jul-26

Dec-26

Financial Accounting & Reporting
Program Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and
Mandatory Personnel Benefits

GF

579,519.00

579,519.00

1000-000-1-1-12-
001-000

Management and Adminstration
Program

PADMO

Jul-26

Dec-26

Management and Adminstration
Program Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and
Mandatory Personnel Benefits

GF

246,650.00

246,650.00

1000-000-1-1-15-
001-000

General Services Program

PGSO

Jul-26

Dec-26

General Services Program
Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and
Mandatory Personnel Benefits

GF

797,850.00

797,850.00

1000-000-1-1-06-
001-000

Appraisal and assessment of
Real Property Program

PAssO

Jul-26

Dec-26

Appraisal and assessment of Real
Property Program Implemented
through timely provision of the 3rd
Tranche Salary Adjustment
Differentials and Mandatory
Personnel Benefits

GF

379,873.00

379,873.00
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Legal Services Program Implemented
through timely provision of the 3rd

ég?i;ggo'l'l e Legal Services Program PLO |Jul-26 |Dec-26 [Tranche Salary Adjustment GF 114,207.00 114,207.00
Differentials and Mandatory
Personnel Benefits
Human Resource Administrative
Management Program Implemented
1000-000-1-3-01- |Human Resource Administrative pHRMObul-26 |pec-26 through timely prc.msnon of the 3rd GF 347,758.00 460,986.00 808,744.00
001-000 Management Program Tranche Salary Adjustment
Differentials, Monetization and
payment of Job Order wages
Internal Audit Operation and
Management Program Implemented
1000-000-1-3-02- |Internal Audit Operation and through timely provision of the 3rd
001-000 Management Program sl Ll Tranche Salary Adjustment GF 100,802.00 100,802.00
Differentials and Mandatory
Personnel Benefits
Inmate's Welfare and Development
, PGO- Program Implemented through timely
100 060-0-3-08- Jinmiate’s Wl e 2 WARDE |Jul-26 |Dec-26 |provision of the 3rd Tranche Salary GF 237,269.00 237,269.00
001-000 Development Program ] . .
N Adjustment Differentials and
Mandatory Personnel Benefits
Investigation and Prosecution
o , Program Implemented through timely
1000-000-1-3-05- | Investigation and Prosecution | ooy )\ oe | pec.26 |provision of the 3rd Tranche Salary | GF |  117,086.00 |  79,580.00 196,666.00
001-000 Program ] . .
Adjustment Differentials and payment
of Job Order Wages
TOTAL GENERAL PUBLIC SERVICES SECTOR (1000) 6,804,119.00 | 540,566.00 300,000.00 7,644,685.00
SOCIAL SERVICES SECTOR (3000)
Health Services Program Implemented
through timely provision of the 3rd
S000-000- Ll e aith Servives Frogram PHO |iul-26 |Dec-26 |1 anche Salary Adjustment GF | 1,072,732.00 | 1,275,735.00 2,348,467.00

001-000

Differentials and Payment of Job
Order and Contract of Service for
health professionals wages
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3000-000-1-1-28-
001-000

Hospital Management and
Services Program

MadDH

Jul-26

Dec-26

Hospital Management and Services
Program Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and ¥
Mandatory Personnel Benefits

GF

737,833.00

737,833.00

3000-000-1-1-27-
001-000

Hospital Management and
Services Program

CMH

Jul-26

Dec-26

Hospital Management and Services
Program Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and Payment
for Job Order wages

GF

526,696.00

194,419.00

721,115.00

3000-000-1-1-26-
001-000

Hospital Management and
Services Program

SMCH

Jul-26

Dec-26

Hospital Management and Services
Program Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and
Mandatory Personnel Benefits

GF

436,758.00

436,758.00

3000-000-1-1-25-
001-000

Hospital Management and
Services Program

MarDH

Jul-26

Dec-26

Hospital Management and Services
Program Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and
Mandatory Personnel Benefits

GF

772,337.00

772,337.00

3000-000-1-1-24-
001-000

Hospital Management and
Services Program

LDH

Jul-26

Dec-26

Hospital Management and Services
Program Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and
Mandatory Personnel Benefits

GF

776,434.00

776,434.00

3000-000-1-1-23-
001-000

Hospital Management and
Services Program

HDH

Jul-26

Dec-26

Hospital Management and Services
Program Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and
Mandatory Personnel Benefits

GF

673,059.00

673,059.00

3000-000-1-1-22-
001-000

Hospital Management and
Services Program

BDH

Jul-26

Dec-26

Hospital Management and Services
Program Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and

Mandatory Personnel Benefits

GF

780,978.00

780,978.00
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3000-000-1-1-21-
001-000

Hospital Management and
Services Program

LCH

Jul-26

Dec-26

Hospital Management and Services
Program Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and ppyment
for Job Order wages

GF

419,409.00

214,912.00

634,321.00

3000-000-1-3-14-
001-000

Nutrition Management Support
Program

PGO-
Nut

Jul-26

Dec-26

Nutrition Management Support
Program Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and
Mandatory Personnel Benefits

GF

114,772.00

114,772.00

3000-000-1-3-15-
001-000

Population Integration and
Development program

PGO-
POPCO

Jul-26

Dec-26

Population Integration and
Development program Implemented
through timely provision of the 3rd
Tranche Salary Adjustment
Differentials and Mandatory
Personnel Benefits

GF

79,327.00

79,327.00

3000-000-1-1-14-
001-000

Social Welfare Management and
Development Program

PSWD

Jul-26

Dec-26

Social Welfare Management and
Development Program Implemented
through timely provision of the 3rd
Tranche Salary Adjustment
Differentials and Mandatory
Personnel Benefits

GF

222,924.00

222,924.00

TOTAL SOCIAL SERVICES SECTOR (3000)

6,613,259.00

1,685,066.00

8,298,325.00

ECONOMIC SERVICES SECTOR (8000)

8000-000-1-1-16-
001-000

Agricultural Production Program

OPAG

Jul-26

Dec-26

Agricultural Production Program
Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and
Mandatory Personnel Benefits with
ICT equipment procured (Laptops)

GF

695,799.00

195,000.00

890,799.00

8000-000-1-1-17-
001-000

Veterinary Regulation Program

PVET

Jul-26

Dec-26

Veterinary Regulation Program
Implemented through timely
provision of the 3rd Tranche Salary
Adjustment Differentials and

Mandatory Personnel Benefits

GF

461,496.00

461,496.00
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8000-000-1-3-17-

Acquaculture Production Program
Implemented through timely
provision of the 3rd Tranche Salary

520,211.00

Differentials and Mandatory

Personnel Benefits

001-000 Aquaculture Production Program| PFARO [Jul-26 |Dec-26 |Adjustment Differentials and ¥ GF 198,827.00 321,384.00
Mandatory Personnel Benefits
including the payment of wages for
Job Orders (JO)
Economic Investment and Promotion
8000-000-1-3-19- |Economic Investment and Program Implemenea thrsugh umely
. PEDIPU [Jul-26 |Dec-26 |provision of the 3rd Tranche Salary GF 44,004.00 44,004.00
001-000 Promotion Program . ; ;
Adjustment Differentials and
Mandatory Personnel Benefits
Engineering and Infrastructure
Management Program Implemented
8000-000-1-1-08- |Engineering and Infrastructure Pe0 Lui-26 |bec-26 through timely prswnsmn of the 3rd GF | 2,196,420.00 2,196,420.00
001-000 Management Program Tranche Salary Adjustment
Differentials and Mandatory
Personnel Benefits
Tourism Development Program
8000-000-1-3-19- . Implt.er‘nented through timely
001-000 Tourism Development Program | PTOUR [Jul-26 |Dec-26 |provision of the 3rd Tranche Salary GF 163,614.00 163,614.00
Adjustment Differentials and
Mandatory Personnel Benefits
Public Employment Services Program
) ) Implemented through timely
A0900-1:3:95+ [PUblie Efplayment Sandes PESO |Jul-26 [Dec-26 |provision of the 3rd Tranche Salary GF 54,183.00 54,183.00
001-000 Program . . ;
Adjustment Differentials and
Mandatory Personnel Benefits
[TOTAL ECONOMIC SERVICES SECTOR (8000) 3,814,343.00 | 321,384.00 195,000.00 4,330,727.00
OTHER SERVICES SECTOR (9000)
Environmental Management and
Development Program Implemented
9000-000-1-2-02- |Environmental Management and|{PENRO- through timely provision of the 3rd
001-000 Development Program LGU 136 1Deg-#6 Tranche Salary Adjustment o A0 LA EIL0
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VILMAX'A. RONQUILLO, EnP

Provincial Planning & Development Coordinator

JOSE GREGG O.iBgNDOY, MPM

Provincial Budget Officer
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MANUEL O.
Adting PfoVincial Governor

Disaster Risk Reduction and
Management Program Implemented
through timely provision of the 3rd
9000-000-1-3-20- |Disaster Risk Reduction and PDRRM Tranche Salary Adjustment N
-2 Dec- GF 186,109.00 306,000.00 492,109.00
001-000 Management Program 0] =26 B0 Differentials and Mandatory
Personnel Benefits, including the
compensation and emergency
oevertime pay for engaged JOs/COS
Construction of Five (5) B | :
9000.000-1-3-20- [Reinforeed Concrete (Bc)>x i FiveS) Bairel Reltifreet Conapetes '
Jul-26  [Dec-26 |Box Culvert (RCBC), of Brgy. Matho, | .. & 9,500,000.00 9,500,000.00
000-001 (RCBC), of Brgy. Matho, Cortes, 0 . 2024-
. Cortes, Surigao del Sur, Constructed 25
Surigao del Sur
Construction of the DRR-CCA
9000-000-1-3-20- \Af:rsel:ouse Bzildi: Dat luha, | PDRRM DRR-CCA Warehouse Building at Luha, | 5%
" N Jul-26 |Dec-26 |Barangay Mabua, Tandag City, Surigao| DRR 35,000,000.00 35,000,000.00
000-002 Barangay Mabua, Tandag City, 0
. del Sur, Constructed MF
L ___|Surigao del Sur
TOTAL OTHER SERVICES SECTOR (9000) 460,546.00 _306,000.00f 44,500,000.00] 45,266,546.00
OVER-ALL TOTAL 17,692,267.00{ 2,853,016.00] 44,995,000.00f 65,540,283.00
Prepred by: Reviewed by: Approved by:

|

LAMEDA, SR.




LOCAL EXPENDITURES PROGRAM
Supplemental Budget No. 3, Calendar Year 2026
Province of Surigao del Sur

PART 1- RECEIPT PROGRAM

Particulars Amount

5% Contmgl_ngfund Local Disaster Risk Reduction Managmmentw
§§ - Flood Control Systems (Connnumg 2024) o ‘ i
| - Flood Control Systems (Contmurng 2025) ' M |

| - Water Supply Systems (Continuing 2024) 1,500,000.00 |
i - Concretlng of 2.0 Km Baculm-Maanghlt Cave Road, Hinatuan, Surigao del Sur (SB No. 6 s. 2025) | 14, 000 000. 00|

6,000,000.00 |
a,ooo,ooo‘.ué_)of’*

i i
’ 14,000,000.00

L'-:'ﬁehabilitation of calambuayon Timber Bridge, Brgy. Libas Sud, San Miguel, Surigao del Sur i
(Contrnumg 2025) B 7 1,215,000.00

e e e P e S e et ameremeeres 4 :4; 44’71 5}966.00 l

%12 ACTUAL COLLECTION IN EXCESS OF THE ESTIMATED INCOME

z; - Real Property Transfer Tax

7_ 1 100,000.00 |

'm- Occupatlonal Tax B iy | 1 20 000 QQ
- T | 600,000.00 |
I | 1820,000.00
i S
I I %
3. SAVINGS I
| Miscellaneous Personnel Benefits Fund Reserved Annual Budget (AB) 2026 | | 15,000,000.00
Provunclal Human Resource Management Office (PHRMO) *L f *
I MUMnf lled Positions: o ) I I o N
“ Administrative Officer IV - Item No. 11, SG-15/1 (Salaries and wages, January 1-31, 2026) :E 5—01-01-010m:_:§§ 40 208 00 {
| Administrative Officer IV - Item No. 11, SG-15/1 (PERA) | 50102010 |  2000.00]
| Adn1|n|strat|ve Officer Il - ltem No. 12, SG-11/1 (Salaries and wages, January 1-31, 2026) | s01-01-010 | 30,204.00 |
| Administrative Officer Il - ltem No. 12, SG-11/1 (PERA) B | 50102010 | 2000.00
Administrative Officer V - Iltem No. 19, SG-18/1 (Salaries and wages, January 1-31, 2026) | 5-01-01-010 | 51,304.00 |
i Administrative Officer V - Item No. 19, SG-18/1 (PERA) | 50102010 | 2,000.00
Administrative Officer Il - Item No. 20, SG-11/1 (Salaries and wages, ‘March 1 to June 30, 2026) :1 5-01-01-010 'L 120,096.00 |
Administrative Officer Il - Item No. 20, SG-11/1 (PERA) | 50102010 | 2,00
| Administrative Aide VI - Item No. 21, SG-6/1 (Salaries and wages, March 1 to June 30 20@@)_ B 5-01-01-010 ~L 75 828 00
| Administrative Aide VI - ltem No. 21, SG-6/1 (PERA) - 501-02-010 |  8000.00
Supervising Administrative Officer - Item No. 3, SG-22/1 (Salaries and wages, June 1-30, 2026) 5-01-01-010 f 78,162.00 || ”
Supervising Administrative Officer - ltem No. 3, SG-22/1 (PERA) 5-01-02-010 [j 2,000, 99:
Administrative Aide IV - Item No. 6, SG-4/1 (Salaries and wages, March 1 to June 30, 2026) | 5-01-01-010 67 332.00 |
| Administrative Aide IV - Item No. 6, SG-4/1 (PERA) 50102-010 |  2,000.00

5-01-01-010
5-01-02-010

Administrative Aide Il - Item No. 8, SG-3/1 (Salaries and wages, June 1-30, 2026)
Administrative Aide Il - Item No. 8, SG-3/1 (PERA)

5 15,852.00 |
| 2,000.00 |
1

t
!
9
.

|Sub-total (PHMRO) 500,986.00 |
|Provincial Prosecutor's Office i I

| Unfilled Positions: E I I
| - | e
i Administrative Aide VI Item No. 8, SG-6/1 (Salaries and wages, May 1 June 30, 2026) E; 5-01-01-010 ,{ 37,914.00 |
{ Administrative Aide VI- Item No. 8, SG-6/1 (PERA) ii 5-01-02-010 : 4,000.00




I Administrative Aide IV- Item No. 10, SG-4/1 (Salaries and wages, May 1 - June 30, 2026) 5-01-01-010 33,666.00 |
| Administrative Aide IV- Item No. 10, SG-4/1 (PERA) 5-01-02-010 4,000.00
Sub-total (Provincial Prosecutor’s Office) I 3 79,580.00
| |
Provincial Veterinary Office I I ;
Other Maintenance and Operating Expenses § 5-02-99-990 i% 136,543.72 i
‘
§L|ng|g Commumty Hospital == . B fi . 1 - }
| Unflled Positions: [ [
| Medical Oficer Iil - ltem No. 2, SG-21/1 (Salaries and wages, April 1 - May 31, 2026) | 501-01-010 |  140,026.00
‘ Medical Oficer Il - Iltem No. 2, SG-21/1 (PERA) | 5-01-02-010 1: 4,000.00 |
‘ Medical Oficer lll - item No. 2, SG-21/1 (Subsistence Allowance) j 5-01-02-050 3,000.00
i Medical Oficer lll - Item No. 2, SG-21/1 (Laundry Allowance) i 5-01-02-060 a 300.00 ‘
| Medical Oficer Il - Item No. 2, $G-21/1 (Hazard Pay) | 5-01-02-110 | 18,203.38 |
| Nursing Attendant | - Item No. 20, SG-4/1 (Salaries and wages, April 1 - May 31, 2026) | 50101010 | 33,666.00 |
i Nursing Attendant | - ltem No. 20, SG-4/1 (PERA) 13 5-01-02-010 EI{ 4,000.00 §
. Nursing Attendant | - ltem No. 20, SG-4/1 (Subsistence Allowance) | 501-02-050 | 3,000.00 |
f Nursing Attendant | - Item No. 20, SG-4/1 (Laundry Allowance) }i 5-01-02-060 300.00 | !
* Nursing Attendant | - Item No. 20, SG-4/1 (Hazard Pay) ‘; 5-01-02-110 :) 8,416.50 :
Sub-total (Lingig Community Hospital) i i 214,911.88 |
1 f
i
Cortes Municipal Hospital | | 1
| Unfilled Positions: Il |
i Chief of Hospital | - Item No. 1, SG-24/1 (Salaries and wages, May 1-31, 2026) é 5-01-01-010 98,185.00 ?
| Chief of Hospital | - tem No. 1, G-24/1 (PERA) R | 5ot02010 | 2,000.00 |
" Chief of Hospital | - Item No. 1, SG-24/1 (Subsistence Allowance) [ 5010205 | 150000
% Chief of Hospital | - tem No. 1, SG-24/1 (Laundry Allowance) g; 5-01-02-060 150.00
' Chief of Hospital | - ltem No. 1, SG-24/1 (Hazard Pay) | 5-01-02-110 9,818.50
1 Medical Officer Ill - Item No. 1, SG-21/1 (Salaries and wages, May 1-31, 2026) § 5-01-01-010 70,013.00 ’
| Medical Officer Il - ltem No. 1, $G-21/1 (PERA) , | 501-02-010 2,000.00 |
% Medical Officer Iil - Item No. 1, SG-21/1 (Subsistence Allowance) v f‘ 5-01-02-050 ~ 1,500.00 | ’
3{:”Mé&.“éarc>'f“f¢er lll - ltem No. 1, SG-21/1 (Laundry Allowance) | 501-02-060 150.00 ;
| Medical Officer Iil - tem No. 1, SG-21/1 (Hazard Pay - | 50102110 KX 10169
?Sub-total (Cortes Municipal Hospital) - - 19441819
Provincial Engineer's Office - Construction & Maintenace Division
Unfilled Positions: |
| Carpenter It - tem No. 5, SG-5/1 (Salaries and wages, January 1 - June 30, 2026) | 50101010 | 107,196.00 |
| Carpenter Il - ltem No. 5, SG-5/1 (PERA) | 5-01-02-010 | 12,000.00 |
} Heavy Equipment Operator Il - Item No. 22, SG-6/1 (Salaries and wages, January 1 - June 30, 2026) ? 5-01-01-010 § 113,742.00 E
} Heavy Equipment Operator Il - Iltem No. 22, SG-6/1 (PERA) | 5-01-02-010 I 12,000.00 %
‘rumac;ns;u;;r‘\ & Maintenance Capataz - ltem No. 68, SG-5/1 (Salaries and wages, January 1 - June 30, 2026) 5-01-01-010 107 196. QO {
Construction & Maintenance Capataz - Item No. 68, SG-5/1 (PERA) 5-01-02-010 1200000?
Construction & Maintenance Capataz - ltem No. 70, SG-5/1 (Salaries and wages, January 1 - June 30, 2026) 5-01-01-010 107,196.00 | {
Construction & Maintenance Capataz - Item No. 70, SG-5/1 (PERA) 5-01-02-010 12,000.00
Construction & Maintenance Man - Item No. 90, SG-2/1 (Salaries and wages, January 1 - June 30, 2026).  5-01-01-010 89,550.00
1 Construction & Maintenance Man - item No. 90, SG-2/1 (PERA) | 5-01-02-010 | 12,000.00
}§ ~Instrument Man - Item No. 10, SG-5/5 (Salaries and wages, May 20 - June 30, 2026) ;fﬁ 5-01-01-010 §§ 25,523.96 ?
| Instrument Man - Item No. 10, SG-5/5 (PERA) | 5-01-02:010 | 2,727.27 |
‘ Laboratory Technical Ill - Item No. 16, SG-14/1 (Salaries and wages, January 1 - March 18, 2026) 5-01-01-010 95,545.80
g Laboratory Technical Il - ltem No. 16, SG-14/1 (PERA) 5-01-02-010 5,181.81




Laboratory Technical | - tem No. 17, SG-6/5 (Salaries and wages, March 20 - June 30, 2026) 5-01-01-010 66,136.45
Laboratory Technical | - ltem No. 17, SG-6/5 (PERA) 5-01-02-010 6,727.27
'[Sub-total (Provincial Engineer's Office - Construction & Maintenace Division) ;g ]g 786,722.56 }
i z
é tx E J
Provincial Health Office I I |
| Unfilled Positions: | N
l Medical Officer Ill - Item No. 28, SG-21/1 (Salaries and wages, January 1 - June 30, 2026) 5-01-01-010 [ - »_420,07§.00 ;
? Medical Specialist Il - item No. 24, SG-24/3 (Salaries and wages, April 1 - June 30, 2026) 5-01-01-010 | 303,849.00 z
5 Chemist Ill - ltem No. 26, SG-18/1 (Salaries and wages, April 1 - June 30, 2026) 5-01-01-010 - 1 51_231?00 fi
Medical Technologist Ill - Item No. 34, SG-18/1 (Salaries and wages, April 1 - June 30, 2026) 5-01-01-010 - 153,912.00 §
Medical Technologist Il - ltem No. 62, SG-18/1 (Salaries and wages, April 1 - June 30, 2026) 5-01-01-010 [ - J_a912~9%
| Pharmacist | - ltem No. 64, SG-11/1 (Salaries and wages, April 1 - June 30, 2026) I 5-01-01-010 :5 90,072.00 ;
{ i |
§Sub-total {Provincial Health Office) g% ! 1,275,735.00 |
[Provincial Agriculturist Office
Other Maintenance and Operating Expenses 5.02-02-010 65/000.00
_ Support to Philippine Rural Development Project (PRDP) o
Other Maintenance and Operating Expenses 5-02-03-100 65.000.00
Support to the Enhancement of Acceleration T
Other Maintenance and Operating Expenses
Support to the Enhancement of Acceleration of Bayanihan Agricultural Clusters for Agripreneurship 5-02-03-100 65,000.00
(ABACA) Project
Sub-total (Provincial Agriculturist Office) 195,000.00
IProvincial Planning and Development Office
Planning, Monitoring and Evaluation Program
IProvincial Fisheries and Aquatic Resources Office
Unfilled Positions: ‘
Planning Officer Il - item No. 3, SG-15/1 (Salaries and wages, March 1 - July 31, 2026) 5-01-01-010 201,040.00
Planning Officer Il - item No. 3, SG-15/1 (PERA) 5-01-02-010 10,000.00
Agricultural Technologist - item No. 10, SG-10/1 (Salaries and wages, April 1 - July 31, 2026) 5-01-01-010 102,344.00
Agricultural Technologist - item No. 10, SG-10/1 (PERA) 5-01-02-010 8,000.00
ISub-totaI (Provincial Fisheries and Aquatic Resources Office) 321,384.00
TOTAL AVAILABLE RESOURCES 65,540,281.35
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PART 2 - EXPENDITURES PROGRAM

PROVINCIAL GOVERNOR'S OFFICE
LAppropnatlon by Program Prolect Activity (PPA) and Performance Indlcator

i 1 f i — ,_ T —
. AP i i il I
| Ref. ’ Program/Poject/ Activity ? Maijor Final Output Performance Indicator : I ; -
| Code || , | |

i1 l !

Executive Governance |[Executive | Percentage of regular

Program: governance and personnel paid with

Provision for the 3rd  ||strategic correct, updated 3rd ; | ‘
Tranche Salary administrative iTranche salary i
Adjustment support services | adjustments withinthe | 100% || 307,463.00 | | 307.463.00
differentials and effectively prescribed period. ; i | i
mandatory benefits of |/delivered. \ ‘

PGO personnel.

Appropnatlon by Object of Expendltures
I ) ) ; Past Year Budget Year
Object of Expenditures Account Code 2025 |

ersonal Services

[5-01-05-010
1/5-01-03-030 |

INTERNAL AUDIT SERVICE OFFICE
Appropnataon by Program, Prolect Actwuty (PPA), and Performance Indicator

’ il { i Proposed Budget
| Ref. | Program/Poject/ Activity || Major Final Output Performance Indicator 1
| Code | i !
lintemal Audit Operations &|[internal control | Percentage of regular
Mngt. Program: audit operations & | personnel paid with
Provision for the 3rd personnel §correct, updated 3rd
Tranche Salary management gTranche salary
Adjustment administration ‘adjustments within the | 100% i 100,802.00 | 100,802.00 ‘*
differentials and effectively prescribed period. ‘
mandatory benefits of |[Taintained : i ’
Internal Audit I
P | i . I . R

..... T T Se——
| || PastYea

| ‘ * Budget Year
| Account Code|

(2026

i

B
i

15-01-01-010]

‘ 15-01-02-140]|

" Retirement & Life Insurance Premiums (GSIS Share) » | 5-01-03-010]

~_PhilHealth Contributions - 5-01-03-030]
Tot I I

—— - maeed &

o Proposed Budget o

Performance Indicator

L | R e " il
Nutrition Management  |[Nutrition program | Percentage of regular | ’ I
Support Program: operations and ‘3 personnel paid with ! ,
Provision for the 3rd  |[Personnel ’correct updated 3rd ;
Tranche Salary management | Tranche salary | ! )
Adjustment admunrstratnon lacljustments within the 100% 14772 oo* 114.772.00 |
differentials and effectively i prescnbed period. it i
intai | i t
mandatory benefits of |Maintained %, | I
Nutrition Office f ’
personnel. :;
ome— — e et et o St }, — — — —




Appropriation by Object of Expenditures

! | Budget Year
Object of Expenditures Pee— Codei Pazs";zYsear E Cur;e:)nzt6 Year (2026
: i Supplemental)
PPersonal Services: I 1 Il I
E Salaries and Wages - Regular | 50101010 i | 85491.00
{ Year-End Bonus | 5-01-02-140 I | 17,008.00
; Retirement & Life Insurance Premiums (GSIS Share) | 5-01-03-010 I | 10,259.00 |
:; PhilHealth Contributions 5-01-03-030 I Il 1,924.00
I Total }{ I I | 114,772.00 |
PROVINCIAL GOVERNOR'S OFFICE - POPCOM DIVISION
Appropnahon by Program, Project, Activity (PPA) and Performance Indicator
; I Proposed Budget |
Major Final Output Performance Indicator Target i i r - Nﬁ
| I I PS | MOOE | FE L co | Total ﬁ
! i il I i lL_,___' }
Population Integration & |{Population Percentage of regular i
Development Program: |[management personnel paid with correct, ‘
i rvices, family updated 3rd Tranche salary ,;
Frovisiai forine 3 development ‘adjustments within the 1l
Tranche Salary ategies, and office | prescribed period i ' |
Adjustment persomel’ : 100% | 79,327.00 ‘ f 79,327.00
differentiats and administration H | P ! i
mandatory benefits of |leffectively I
POPCOM personnel. |imaintained. '
z Ll
Appropriation by Object of Expenditures
i I I I 1" Budget Year
,‘ Object of Expenditures ;{Account Code§ Pazs;,:,;e“' e (2026
L i Supplemental)
'Personal Services: EE } t; ;
| Salaries and Wages - Regular }‘i 5-01-01-010| ;{ 59,088.00 |
| Year-End Bonus | 5-01-02-140 I 11,818.00
'f Re’urement & Llfe Insurance Premlums (GSIS Share) 1 5—01 03—010 EZ 7 091 00 !
f PhilHealth Contributions | 5-01-0}030;§ | 1,330.00 |
| Total N - 0 [ | 7932700
PROVINCIAL GOVERNOR'S OFFICE - WARDEN DIVISION
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
: : o .
AP 7;% Proposed Budget
Ref. | Program/Poject/ Activity | Major Final Output Performance Indicator Target ~ 5 R =
Code . Ps MOOE |FE| CO | Total
{inmate’s Wefare and  Public safety Percentage of regular | I I g
Development Program: |ladministration, personnel paid with ;
secure inmate correct, updated 3rd |
Provision for the 3rd custody Tr§nche salary . §
Tranche Salary IMSRGeISE. 4G [MESGRENORSWIERY e 100% | 237,269.00 | 237,269.00
Adjustment jail corrections prescribed period. i %
| differentials and personnel I ! .
| mandatory benefits of i:;r:g;;s;;tlon ol i }
inci i il i ‘
e Provmma! Jail/Warden | imaintained. - B - 1N i |
Appropnation by Ob;ect of Expendltures o
N ] | | Budget Year |
! , { i | i
Object of Expenditures | Account Codel Pazs(t};ear I Current Year 1 (2026 ;v
| | | | Supplemental) |
QPersonaI Services: ;; Ez i I
I Salaries and Wages - Regular ?f 5-01-01-010 | Il | 176,737.00 |
If i 1
Year-End Bonus | 5-01-02-140 I | 35347.00 |
Retirement & Life Insurance Premiums (GSIS Share) | 5-01-03-010/ I I 21,208.00
o N ¢‘--~ H \‘ ‘‘‘‘‘ ‘2:
| PhilHealth Contributions | 5-01-03-030 | | I 3,977.00 |
Il Total I § | 237,269.00 |




PROVINCIAL GOVERNOR'S OFFICE - PROVINCIAL ECONOMIC DEVELOPMENT & INVESTMENT PROMOTIONS UNIT

_Appropriation by Program, Project, Activity (PPA), and Performance Indicator
= - T o !
L AP | I I I | Proposed Budget |
Ref. Xf Program/Poject/ Activity || Major Final Output ||  Performance Indicator Target %‘ e
Code | ; PS MOOE FE§ co Total
i i o d I |
[Economic Investment | Local economic | Percentage of regular [ 1 [
/land Promotion Program: development personnel paid with i i ’ f |
' coordination, correct, updated 3rd ; .
i Provisiorn . - s | |
il Tranche Sala promotions adjustments within the !
§ j Adjustment i §strategies, and prescribed period. AR ! g ‘ 44,004.00
| differentials and §°fﬁ°? personnel 1
| mandatory benefits of @dministration | .
| PEDIPU personnel, | effectively i
i imaintained. i i il i
Appropriation by Object of Expenditures
1 1
! Budget Year |
Object of Expenditures Account Code, Pazs(';zYE’ear Cur;;nztsYear (2026
| _||_Supplemental) |
|[Personal Services: i i I il
[ ~ Salaries and Wages - Regular ~1[5-01-01-010]| Il | 32,777.00
[ Year-End Bonus |15-01-02-140|] I i 6,556.00 |
= = 5 2 i 3 * §
Retirement & Life Insurance Premiums (GSIS Share) | 5-01-03-010 | il B 3,933.00 |
| PhilHealth Contributions | 5-01-03-030 il 1l 738.00 |
. Total I | __|[___44,004.00]
B e R T R R R
PUBLIC EMPLOYMENT SERVICE OFFICE (PESO)
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
Proposed Budget
AIP )
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE FE Cco Total
Public Employment Public employment  ||Percentage of regular
Service Program: rvices facilitation, |jpersonnel paid with correct,
labor market updates |lupdated 3rd Tranche salary
fination, and . ithin the
Provision for the 3rd office personnel prescribed period.
rovision Tor the Jar dministrati
Tranche Salary AdmiresiTation 100% 54,183.00 54,183.00
’ . . effectively
Adjustment differentials || .4y
and mandatory benefits
of PESO personnel.
| 1 l
Appropriation by Object of Expenditures
- LY Budget Year
Object of Expenditures Account Code| 20,:;” ¢ zozer (2026
Supplemental)
Personal Services:
Salaries and Wages - Regular 5-01-01-010 40,888.00
| Year-End Bonus 5-01-02-140 8,178.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 4,907.00
PhilHealth Contributions 5-01-03-030 210.00
Total f 54,183.00




PROVINCIAL TOURISM OFFICE

Appropriation by Program, Pro

ect, Activity (PPA), and Performance Indicator

AlP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE || FE co Total
[Tourism Development |[Sustainable tourism |[Percentage of regular
Program: ervices facilitation, |jpersonnel paid with correct,
Provision for the 3rd eco-destination updated 3rd Tranche salary
Tranche Salary marketing adjustments within the
Adjustment differentials management, and rescribed period.
and mandatory benefits . persomel 100% 163,614.00 163,614.00
of Provincial Tourism a:fmpnstrauon
Office personnel. e gcﬁv_ely
maintained.
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures Account Code Pazsgz\;ear CurrZ%nzteYear (2026
) Supplemental)
onal Services:
Salaries and Wages - Regular 5-01-01-010 122,418.00
Year-End Bonus 5-01-02-140 24,484.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 I 14,690.00
PhilHealth Contributions || 5-01-03-030 | I 2,022.00
Total Il I I | 163614.00
T KR S NI ST A R
PROVINCIAL DISASTER RISK REDUCTION & MANAGEMENT OFFICE
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AlP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
So0e PS MOOE co Total
F‘Dis | R. I s | 0 I I | 9 T l. l
Reduction ervices facilitation, |ipreparedness training,
Management Program: eco-destination climate change adaptation
marketing trategies, emergency
management, and  |fresponse operations, and
Provision for the 3rd office personnel office administration 100% 186,109.00 186,109.00
Tranche Salary administration ffectively maintained.
and mandatory benefits {imaintained.
of PDRRMO personnel.
5% PDRRMF: Disaster |[24/7 Emergency 1. Number of emergency
Preparedness Operations Center  |[reponse personnel 5
continuously ccessfully deployed and
Operationalization of [%ed, and
24/7 PDRRMO logistically supported {{2. Number of continuous 24/7
Emergency Operations ||during calamities. EOC operations fully As needed
Center (EOC), including Fustained.
compensation and
emergency overtime pay
for engaged JO/COS 306,000.00 306,000.00
staff, alongside
operational
representation expenses
(meals/snacks) during
extended disaster
response operations.




gocn:wvv:?::o(igRR- Centralized disaster l‘l;ercentage of completion of 100% Physical
Building at Luha. Br relief logistic facility e DRR-CCA multi-purpose Com Ie:ion 35,000,000 35,000,000.00
Mabuag Tandag ,Citygy. established. warehouse facility. 4
Disaster
Rehab"'_tatmn_ Flood-mitigating road ||Percentage of completion of
Construction of Five (5) |orossing e 5-barrel RCBC structure |{100% Physical 9:500000]| ©.500.000.00
barrel reinforced infrastructure according to standard Completion e b ide
?;ch"g)e;zmen blished. engineering specifications.
Cortes, Surigao del Sur
TOTAL 44,992,109.00
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures AvcoiiitCode]l TSt Yeac || Gument Year (2026
2025 2026
Supplemental)
|Personal Services:
Salaries and Wages - Reguiar ' 5-01-01-010 139,166.00
Year-End Bonus 5-01-02-140 27,833.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 16,700.00
PhilHealth Contributions 5-01-03-030 2,410.00
‘ Maintenance & Other Operating Expenses:
Other Maintenance & Operating Expenses 5-02-99-990 306,000.00
Capital Outlay:
Road Networks 1-07-03-010 9,500,000.00
Building 1-07-04-010 35,000,000.00
Total 44,992 109.00
P e A ST
PROVINCIAL VICE GOVERNOR'S OFFICE
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AlP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target e
Code PS MOOE FE CcoO Total
ILegislative Program: |[Local legislative Percentage of regular ]
policy formulation legislative and administrative
pervision, ersonnel paid with correct,
Provisi Sangguniang updated 3rd Tranche salary
T h ;UIT e Panlalawigan session||adjustments within the
A::;::t;en? :irfyferentials management, public ||prescribed period.
consultations, and
a??, mar:;datory t:"ence)ﬁfﬁis office personnel 100% 396,324.00 396,324.00
of Vice lovemo s Office|_ iministration
personnel. frectively
maintained.
Appropriation by Object of Expenditures
A
Budget Year
Object of Expenditures Risoumcoaal Tk kear § ‘Curent Yeor (2026
2025 2026
Supplemental)
Personal Services:
Salaries and Wages - Regular 5-01-01-010 295,897.00
Year-End Bonus 5-01-02-140 59,180.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 35,506.00
PhilHealth Contributions 5-01-03-030 l 5,741.00
Total l 396,324.00




R R T R I S R SR D SRR g e
OFFICE OF THE MEMBERS OF THE SANGGUNIANG PANLALAWIGAN
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AIP Proposed Budget
Ref. |l Program/Poject/ Activity | Major Final Output Performance Indicator Target
Code PS MOOE FE Cco Total
|[Cegisiative Administration |[Local ordinances |[Percentage of
Program: enacted, Sangguniang
Provision for the 3rd |[provincial Panlalawigan Members
Tranche Salary resolutions and regular/coterminous
differentials and component LGU |icorrect, updated 3rd
mandatory benefits of ||budget/policy Tranche salary
elected Sangguniang jireviews adjustments within the 100% 871,053.00 871,053.00
Panlalawigan completed, and  ||prescribed period.
Members and their legislative
immediate operations
coterminous effectively
legislative staff. maintained.
Appropriation by Object of Expenditures .
Budget Year
Object of Expenditures Account Code|| 25t Year || Current Year (2026
2025 2026
Supplemental)
Personal Services:
Salaries and Wages - Regutar 5-01-01-010 651,657.00
Year-End Bonus 5-01-02-140 130,331.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 78,199.00
PhilHealth Contributions l 5-01-03-030 l 10,866.00
Total | I 871,053.00 |
R R R I S T S T SR =5 S A W B
OFFICE OF THE SECRETARY TO THE SANGGUNIANG PANLALAWIGAN
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AP Proposed Budget
Code PS MOOE FE CcO Total
Legislative Secretariat Provision of _F;ercentage of regular
Administration cretariat services ||legislative secretariat and
Program: o the plenary dministrative support
" ions/committee |ipersonnel paid with correct,
Provision for the 3rd , custody of d 3rd Tranche satary
Tranche Salary liegiglative archives, |ladjustments within the
Adjustment differentials |1, \pjication of rescribed period.
and mandatory benefits ||, jinances, and 100% 743,418.00 743,418.00
of the Secretariat and office personnel
administrative support || inistration
personnel. “effec‘tively
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures Account Code] P?t Year || Turord Your (2026
025 2026
Supplemental)
Personal Services:
Salaries and Wages - Regular 5-01-01-010 I 554,439.00
Year-End Bonus 5-01-02-140| | 110,888.00
| Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 | 66,533.00
PhilHealth Contributions 5-01-03-030 11,558.00
Total 743,418.00




PROVINCIAL ADMINISTRATOR'S OFFICE

Appropriation by Program, Pro

ject, Activity (PPA), and Performance Indicator

AP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE FE CcO Total
[Management and Internal LGU Percentage of regular
Administrative management administrative
Program: services oversight,  |imanagement and
Provision for the 3rd :;Z’r':h%‘:;"’“e"‘a' technical personnel paid
Trgnche Salary coordination, internal ‘.:nh tc:ho l, up e
Adjustment document/payroll it
differentials and review management, adjustf_nents w.lthln the
mandatory benefits of{fand general office prescribed period. 100% 246,650.00 246,650.00
Provincial ersonnel
Administrator's Office |[administration
personnel. effectively
maintained.
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures Account Cod Pazsngsear Curr2<:)r12t6Year (2026
Supplemental)
Personal Services:
Salaries and Wages - Regular | 5-01-01-010 184,253.00
Year-End Bonus 5-01-02-140 36,851.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 22,110.00 l
PhilHealth Contributions 5-01-03-030 3,436.00
Total 245,650.00 | ‘

T B B T P B 0T 55 S N

PROVINCIAL HUMAN RESOURCE MANAGEMENT OFFICE
Appropriation by Program, Pro

ect, Activity (PPA), and Performance Indicator

AP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE FE co Total
[ -
Human Resource Personnel records ||Percentage of regular
dministrative maintenance, civil ||provincial human
Management Program:  |iseryice regulatory |resource management
Provision for the 3rd {|compliance, personnel paid with
Tranche Salary employee benefits |icorrect, updated 3rd
Adjustment administration, Tranche salary
differentials and SPMS coaching |ladjustments within the
mandatory benefits of{Programs prescribed period
PHRMO personnel. supervised, & 100% 347,758.00 347,758.00
office personnel
administration
effectively
intained.
Provision of Job Efficient, sanitary, ||1. Number of clerical and
Order (JO) personnel organized gl ive assistants 6
to augment clerical  ||office operations [lengaged.
support, daily and facilities 2. Percentage of daily 100%
sanitation, building  |imaintained. office sanitation, general 460,986.00 460,986.00
maintenance, and janitorial support services
office safety
| operations.
|
TOTAL 808,744.00




Appropriation by Object of Expenditures

y Budget Year
Obiject of Expenditures Account Cod pazs;,z,)ea’ c"’;%’gg e (2026
Supplemental)
Personal Services:
Salaries and Wages - Regutar 5-01-01-010 260,007.00
Year-End Bonus 5-01-02-140 52,002.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 31,201.00
PhilHealth Contributions 5-01-03-030 4,548.00
Maintenance & Other Operating Expenses:
Other General Services 5-02-12-990 460,986.00
Total 808,744.00
R TR N T T s« SN 7 RO M)
PROVINCIAL BUDGET OFFICE
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AlP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE |FE| CO Total
[Budget Management  |[Provincial budget Percentage of regular
Program: preparation provincial budget
coordination, administration personnel
. allocation tracking,  linajd with correct, updated
Provision for the 3rd |lcomponent LGU 3rd Tranche salary
Tranche Salary budget ’1":“‘”5' adjustments within the
Adjustment i
differentials and consolidation, and _[|Prescribed period 100% || 453673.00 453,673.00
mandatory benefits of tmront °Tr'°e
Provincial Budget e
administration
Office personnel. effectively
maintained
|
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures Account Codel Pt Year || Guement Year (2026
2025 2026
Supplemental)
WPersonat Services:
Salaries and Wages - Regular 5-01-01-010 309,106.00 ]
Year-End Bonus 5-01-02-140 61,821.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 37,093.00
PhilHealth Contributions 5-01-03-030 5,653.00
Other Personal Benefits (Monetization) 5-01-04-990 40,000.00
Total || 453,673.00 |
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PROVINCIAL ACCOUNTANT'S OFFICE
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
Proposed Budget
AIP
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE FE CcO Total
Financial Accounting and |[Government "|[Percentage of regular
Reporting Program: bookkeeping provincial accounting and
Provision for the 3rd |[S€rvices, processing personnel paid
Tranche Salary comprehensive ith correct, updated 3rd
Adjustment ra'nche salarY )
differentials and : adjustments within the »
mandatory benefits of period. 100% 579,519.00 579,519.00 |

Provincial
Accountant's Office
personnel.




Appropriation by Object of Expenditures

Budget Year
Obiject of Expenditures Account Cod P"'zs;éea’ C“”Z%'gsvea’ (2026
Supplemental)
Personal Services:
Salaries and Wages - Regular 5-01-01-010 432,209.00
Year-End Bonus 5-01-02-140 86,442.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 51,865.00
PhilHealth Contributions 5-01-03-030 9,003.00
Total 579,519.00
S
PROVINCIAL TREASURER'S OFFICE
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
I ‘ Proposed Budget
AlIP
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE FE co Total
[Treasury Operation Provincial Percentage of regular
Program: revenue incial treasury and
collection cash management
i dministration, personnel paid with
Provision for the 3rd |@
o ensglrarye safe custody and ||correct, updated 3rd
Adiastment management of ranche salary
ST public funds, cash ||adjustments within the
differentials and . ; : 100% 730.518.00 730 518.00
Jatory | fits of disbursement prescribed period. s 10
Provincial Treasurer's ;r&c::fl‘;\%,c:nd
Office personnel. personnel
administration
effectively
maintained.
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures Account Cod Pazs;;;ea' C“’;%’ggear (2026
Supplemental)
Personal Services:
Sataries and Wages - Regular 5-01-01-010, 528,867.00 |
Year-End Bonus 5-01-02-140 105,773.00
Overtime and Night pay 5-01-02-130 21,236.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 j 63,464.00
PhilHealth Contributions 5-01-03-030 11,178.00
Total 730,518.00
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PROVINCIAL ASSESSOR'S OFFICE
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Cods PS MOOE |FE|| CO Total
Appraisal and | | |
Assessmentof Real z‘;a' ‘i’;°penyta_x i
3 , appraisa
Property Program: andp:ssgess?:ent Percentage of regular
administration, provincial appraisal,
Provision for the 3rd |jproperty record assessment, and tax
Tranche Salary archiving, valuation |imapping personnel paid
Adjustment update services, and |with correct, updated 3rd 100% 379,873.00 379,873.00
differentials and internal office Tranche salary
mandatory benefits of|[Personnel adjustments within the
Provincial Assessor's :gf:’;:v's:;m" prescribed period.
Office personnel. iatned.




Appropriation by Object of Expenditures

Budget Year
Object of Expenditures Account Codel -y e (2026
Supplemental)
liPersonal Services: |
Salaries and Wages - Regular 5-01-01-010 283,497.00
Year-End Bonus 5-01-02-140 56,699.00
| Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 34,020.00
l PhilHealth Contributions 5-01-03-030 5,657.00
Total 379,873.00
R R I e S S T SRS
PROVINCIAL PLANNING AND DEVELOPMENT OFFICE
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AIP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Cods PS MOOE ||FE|| CO Total
Planning, Monitoring  [|Formulation of Percentage of regular
Evaluati ; p incial planwing.
Program: development development coordination,
1. Provision for the 3rd|[P'ans; P anq re§earch pTRonie:
Tranche Salary Development and {[paid with correct, updated
Adjustment Physical 3rd Tranche salary
differentials and Framework Plan  (jadjustments within the
mandatory benefits of (PDPFP) updates, ||prescribed period. 100% 380,656.00 380,656.00
Provincial Planning A'P/C'DP‘
and Development [|coordination,
Office personnel. project monitoring,
and internal office
personnel
administration
‘effecﬁvely
2. Procurement of maintained, . Number of functional
Drone for data ICT aerial mapping unit 1 unit
gathering, real-time procured and deployed for
AIP/CDP project official monitoring. 300,000 300,000.00
monitoring, and
physical framework
evaluation.
TOTAL 680,656.00
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures Account Codel Pa;;g,fa' C"’;%’ngea' (2026
Supplemental)
Personal Services:
Salaries and Wages - Regular 5-01-01-010 284,079.00
Year-End Bonus 5-01-02-140 56,816.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 34,090.00
PhilHealth Contributions 5-01-03-030 5,671.00
Capital Outlay:
Information and Communication Technology Equipment 1-07-05-030 300,000.00
Total 680,656.00




PROVINCIAL GENERAL SERVICES OFFICE
Appropriation by Program, Pro

ject, Activity (PPA), and Performance Indicator

AP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code L PS MOOE FE Cco Total
General Services Local [Percentage of regular
Program: procurement provincial property,
administration, procurement, and
Provision for the 3rd property custody |igeneral services support
Tranche Salary and asset personnel paid with
Adjustment inventory tracking, |icorrect, updated 3rd
differentials and building and Tranche salary
mandatory benefits of acility adjustments within the
Provincial General _|maintenance, prescribed period. 100% 797,850.00 797,850.00
Services Office sec:;ty )
personnel. 'coo ination, and
internal office
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures Account Cod Pazs;ZYﬁear Cur;%nztsYear (2026
Supplemental)
Personal Services:
Salaries and Wages - Regular 5-01-01-010 594,830.00
Year-End Bonus 5-01-02-140 118,966.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 71,380.00
PhilHealth Contributions 5-01-03-030 12,674.00
Total 797,850.00 |
R
PROVINCIAL LEGAL OFFICE
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOQE FE Cco Total
Legal Services Provision of legal Percentage of regular
Program: advice to the provincial legal,
Provision for the 3rd [0 o™ / and investigative, and
Tranche Salary provincia administrative support
departments, X d
Adjustment . personnel paid with
: ; representation of the 3rd
differentials and GU in civil cases, , updated
mandatory benefits of|drafting/review of || ranche salary
Provincial Legal contracts and adJustp;ents W_lﬂ:n the
Office personnel. executive orders, prescribed period.
investigation of 100% 114,207.00 114,207.00
administrative
complaints, and
internal office
personnel
administration
effectively
maintained.
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures Account Cod Pazs(’;zYsear Currzznztg ear (2026
Supplemental)
Personal Services:
Satlaries and Wages - Regutar 5-01-01-010 85,616.00
Year-End Bonus 5-01-02-140 17,123.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 10,274.00 |
PhilHealth Contributions 5-01-03-030 1,194.00
Total 114,207.00




PROVINCIAL PROSECUTOR'S OFFICE

Appropriation by Program, Pro

ect, Activity (PPA),

and Performance Indicator

AP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE FE Cco Total
Investigation and Criminal case Percentage of regular,
Prosecution Program: d°°}""emaﬁ°n locally funded
assistance, prosecutorial secretariat
Provision for the 3¢ ([Preliminary and administrative
Tranche Salary mveshgatt;on it support personnel paid
Adjustment differentials a:s""" o SUPPOTL flvith correct, updated 3rd
and mandatory benefits ma::e::1 — Tranche salary
of locally funded archwign services |[adjustments within the 100% 117,086.00 117,086.00
Provincial Prosecutor's dl gl p prescribed period
Office support personnel. IS O o ’
ersonnel
administration
effectively
maintained
Provision of Job Efficient, sanitary, {|1. Number of clerical and
Order (JO) personnel organized ative assistants
to augment clerical ||office operations |lengaged.
support, daily and facilities 2. Percentage of daily
sanitation, building maintained. office sanitation, general 100% 79.580.00 79.580.00
maintenance, and lianitorial support ’ B
office safety services.
operations.
TOTAL 196,666.00
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures Account Cod q Pazsngf)ear CurrZ%nZtGY ear (2026
el Supplemental)
|Personal Services:
Salaries and Wages - Regular 5-01-01-010 87,215.00
Year-End Bonus 5-01-02-140 17,443.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 10,466.00
PhilHealth Contributions 5-01-03-030 1,962.00
Maintenance & Other Operating Expenses: l ]
Other General Services 5-02-12-990 | 79,580.00 |
Total I 196,666.00 |
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PROVINCIAL ENGINEER'S OFFICE
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AIP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE FE Cco Total
Engineering and rovincial road and ||Percentage of regular
Infrastructure bridge maintenance, ||provincial engineering,
Management Program: |[infrastructure project itechnical, and field
p::‘"“‘"g ?"::’ operations maintenance
Provision for the 3rd pervision heavy ersome" pmd Wl‘th
: ' correct, updated 3rd
Tranche Salary equipment !
Adjustment management, Tranche salary
differentials and building inspection |{@djustments within the 100% 2,196,419.56 2,196,419.56
mandatory benefits of/services, and internal |[Prescribed period.
Provincial Engineer's °Lf'°? :;rs:nnel
Offi sonnel ministration
’ effectively
maintained.




PROVINCIAL ENGINEER'S OFFICE - Admininistrative Division
Appropriation by Object of Expenditures

Budget Year
Object of Expenditures Account Codel Pt Yoar | TUME You! (2026
2025 2026 s
upplemental)
Personat Services:
Salaries and Wages - Regular 5-01-01-010 193,431.00
Year-End Bonus 5-01-02-140 38,686.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 23,212.00
PhilHealth Contributions 5-01-03-030 3,620.00
Total 258,949.00
PROVINCIAL ENGINEER'S OFFICE - Programming and Planning Division
Appropriation by Object of Expenditures
Budget Year
Obiject of Expenditures Account Code|| FastYear || Current Year (2026
2025 2026 s
upplemental)
Personal Services:
Salaries and Wages - Regular 5-01-01-010 160,589.00
Year-End Bonus 5-01-02-140 32,118.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 19,271.00
PhilHealth Contributions 5-01-03-030 4,014.00
Other Personal Benefits (Monetization) 5-01-04-990 201,842.56
Total 417,834.56
PROVINCIAL ENGINEER'S OFFICE - Construction and Maintenance Division
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures Account CodeJ Past Year || Cument Year (2026
2025 2026 s
upplemental)
Personal Services: J
Salaries and Wages - Regular 5-01-01-010 581,414.00
Year-End Bonus 5-01-02-140| 116,283.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 69,770.00
PhilHealth Contributions 5-01-03-030 14,535.00
Other Personal Benefits (Monetization) 5-01-04-990 584,880.00
Totat 1,366,882.00
PROVINCIAL ENGINEER'S OFFICE - Motorpool Division
_Appropriation by Object of Expenditures )
il | |
Budget Year
Object of Expenditures Account Code|| Pt Year || Current Year (2026
2025 2026
Supplemental)
VPersonaI Services:
Salaries and Wages - Regular 5-01-01-010 113,571.00
Year-End Bonus | 5-01-02-140 22,714.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 13,629.00
PhilHealth Contributions 5-01-03-030 2,840.00
Total 152,754.00




PROVINCIAL AGRICULTURIST OFFICE

Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AIP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE FE Cco Total
Agricultural Production |[Delivery of 1. Percentage of regular
Program: agricultural provincial agricultural
extension extension, technical, and field
1. Provision for the 3rd||services, cro operations support personnel
Tranche Salary production ° ol willycoiect; pdated
) . 3rd Tranche salary 100% 695,799.00 695,799.00
Adjustment technical = sdilibii
differentials and assistance, agri- prescribed period.
mandatory benefits of |linfrastructure
Provincial facilitation, and
Agriculturist's Office  [linternal office
2. Procurement of personnel 2. Number of functional
laptops for official field ||administration ICT laptop units procured
operations, agri ffectively deployed for field data )
data encoding, and  ||maintained. management. 3 units 195,000 195,000.00
extension service
reporting.
TOTA 890,799.00
Appropriation by Object of Expenditures
Budget Year
Obiject of Expenditures Account Code, Pazs;zyea’ ARSI Lo (2026
5 2026
Supplemental)
Personal Services: l
Salaries and Wages - Regular 5-01-01-010 - 518,815.00
Year-End Bonus 5-01-02-140 103,763.00 }
Retirement & Life Insurance Premiums (GSIS Share) 5—01-03—010[ 62,258.00 j
PhilHealth Contributions 5-01-03-030 | 10,963.00 |
i Qutlay: {
Agricultural Extension and Support Services Program | " IL
Information & Communication Technology Equipment 1-07-05-030 I | 195,000.00
Total 890,799.00
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PROVINCIAL VETERINARY OFFICE
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AP Proposed Budget
Ref. || Program/Poject/ Activity ;| Major Final Output Performance Indicator Target
Code PS MOOE |FE|| CO Total
Veterinary Regulation nimal disease Percentage of regular
Program: prevention and provincial veterinary,
control, veterinary |/livestock technical, and
ublic health regulatory personnel paid
Provision for the 3rd services, livestock |iwith correct, updated 3rd
Tranche Salary livelihood Trgnche salary _
Adjustment development adjustments w!thln the
differentials and support, prescribed period.
mandatory benefits of|[regulatory 100% 461,495.72 461,495.72
Provincial Veterinary enforcement, and
Office personnel. internal office
personnel
administration
effectively
maintained.




Appropriation by Object of Expenditures

Budget Year
Object of Expenditures Account Code| Pa;;;?"" C”’;%".‘:GY“' (2026
Supplemental)

Personal Services:

{ Salaries and Wages - Regular 5-01-01-010 211,274.00
Year-End Bonus 5-01-02-140 42 255.00
Hazard Pay 5-01-02-110 158,781.72
Subsistence Allowance 5-01-02-050 18,000.00
Laundry Allowance 5-01-02-060 1,800.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 25,353.00
PhilHealth Contributions 5-01-03-030 4,032.00
Total 461,495.72

PROVINCIAL FISHEREIS AND AQUATIC RESOURCES OFFICE

Appropriation by Program, Project, Activity (PPA), and Performance Indicator

AlIP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE ||FE co Total
Aquaculture Production|/Sustainable Percentage of regular
services, aquatic technology, and
aquaculture/fingerli jadministrative support
1. Provision for the {ing distribution personnel paid with
3rd Tranche Salary |[management, correct, updated 3rd
Adjustment coastal resource ranche salary
differentials and law enforcement  |ladjustments within the 100% 198,827.00 198,827.00
mandatory benefits of{/coordination prescribed period.
PFARO personnel. |(PCLECC), and
internal office
personnel
administration
effectively
2.Provision of Job Efficient, sanitary, {|1. Number of clerical and
Order (JO) personnel |land organized administrative assistants 4
to augment clerical  ||office operations |ilengaged.
support, daily and facilities 2. Percentage of daily 100%
sanitation, building  |imaintained. office sanitation, general 321,384.00 321.384.00
: and . |
office safety services.
operations.
TOTAL 520,211.00
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures Account Codel Pazséz\;ear Cun;)rngear (2026
i Supplemental)
Personal Services: [
Salaries and Wages - Regular 5-01-01-010 148,631 .00]
Year-End Bonus 5-01-02-140 29,726.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 17,836.00
PhilHealth Contributions 5-01-03-030 2,634.00

Maintenance & Other Operating Expenses:

Other General Services 5-02-12-990 321,384.00 ]
Total 520,211.00 |




PROVINCIAL ENVIRONMENT AND NATURAL RESOURCES OFFICE- LGU

Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AlP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE FE Cco Total
|[Environmental [Forest and Percentage of regular
Management and atershed provincial environmental
Development Program: {|protection management, regulatory,
coordination, solid {land administrative
Provision for the 3rd |[waste managementiipersonnel paid with
Tranche Salary echnical support, |correct, updated 3rd
Adjustment coastal/marine ranche salary
differentials and mnnurmg . mthm e 100% 274,437.00 274,437.00
mandatory benefits of quarry/mining prescribed period.
PENRO-LGU regulatory
personnel. _ nforcement, and
internal office
personnel
administration
‘ effectively
Appropriation by Object of Expenditures
Budget Year
[ Object of Expenditures Account Code P?g;a’ C“';;"zteyea' (026 |
‘ Supplemental)
Personal Services:
Salaries and Wages - Regular 5-01-01-010 204,960.00
Year-End Bonus 5-01-02-140|| 40,992.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 24.595.00
PhilHealth Contributions 5-01-03-030 3,890.00
Total | [ 274,437.00
TR e PR
PROVINCIAL SOCIAL WELFARE AND DEVELOPMENT OFFICE
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE |FE|| coO Total
Social Welfare and Implementation of TDercentage of regular
Development Program:|icomprehensive provincial social work,
social protection, ||program coordination, and
. child and youth administrative support
Provision for the 3rd |\ e|fare programs, ||personnel paid with
Tranche Salary senior citizen/PWD |icorrect, updated 3rd
differentials and assistance, crisis |[Tranche salary
iterentials an intervention adjustments within the
mandatory benefits of|iservices, disaster ||prescribed period 100% 2200490 a0
PSWDO personnel. |irelief operations
operations, and
internal office
ersonnel
administration
effectively
Appropriation by Object of Expenditures
I Budget Year
Object of Expenditures Account Cod: Pazséz‘;eav CunzeOI:GYear (2026
Supplemental)
Personal Services:
Salaries and Wages - Regular 5-01-01-010} 123,011.00
Year-End Bonus 5-01-02-140 24,602.00
Hazard Pay 5-01-02-110 58,503.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010( 14,761.00
PhilHealth Contributions 5-01-03-030 2,047.00 ||
Total 222,924.00 |
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PROVINCIAL HEALTH OFFICE
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AP Proposed Budget
Ref. ! Program/Poject/ Activity !! Major Final OQutput Performance Indicator Target
Code PS MOOE FE CcO Total
Health Service Local health policy {|Percentage of regular
Program: implementation, provincial health
Provision for the 3rd oversight and management, oversight,
Tranche Salary coordination of the {land administrative support
Adjustment 8 dnstndl ersonnel paid with
differentials and comrpumty ‘ orrect, updated 3rd
mandatory benefits of :osagals;tpubhc T(r’a_mscthe satzla‘:'y“h. th 100% 1,072,732.00 1,072,732.00
Provincial Health PARI Bytean) e ieduiing
Office personnel. P ed period.
Engagement of 1. Number of clerical and
Contract of Service |imedical care and |ladministrative assistants 3
(COS) Chemist, hospital manpower |lengaged.
Medical T upport effectively /2. Percentage of daily 100%
and Job Order (JO) |/delivered. office sanitation, general 5
Personnel. janitorial support services 1,275,735.00 1,275,735.00
' Efficient, sanitary, [13. Number of COS
and organized healthcare professionals
office operations |icontracted and deployed
and facilities
| maintained.
TOTAL 2,348,467.00
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures Account Codeu Pazs;;,)ea’ C“’;%“;GY”' (2026
Supplemental)
Personal Services:
Salaries and Wages - Regular 5-01-01-010 582,298.00
Year-End Bonus 5-01-02-140 116,460.00
Hazard Pay 5-01-02-110 292,335.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 69,876.00
PhilHealth Contributions 5-01-03-030 11,763.00
Maintenance & Other Operating Expesnses:
Other General Services B . 5-02-12-990 1,275,735.00
Total | 2,348,467.00 |
&
BISLIG DISTRICT HOSPITAL
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AIP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE FE Cco Total
Hospital Management and||Frontline inpatient ||Percentage of regular
ices Program: {and outpatient ospital clinical, medical,
Provision for the 3rd [imedical care, and institutional support
Tranche Salary clinical laboratory |personnel paid with
Adjustment operations, correct, updated 3rd
differentials and emergency Tranche salary
mandatory benefits ofjiresponse adjustments within the
Bislig District Hosp&a&l’nww and period. 100% 780,978.00 780,978.00
personnel. localized hospital

personnel
administration
effectively
maintained.




Appropriation by Object of Expenditures

Budget Year
Object of Expenditures Account Code Pazsngsear CurrZ%nztsY ear (2026
Supplemental)
Personal Services:
Salaries and Wages - Regular 5-01-01-010 421,475.00
Year-End Bonus 5-01-02-140 84,295.00
Hazard Pay 5-01-02-110 215,148.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 50,577.00
PhilHealth Contributions 5-01-03-030 9,483.00 !
Total || 780,978.00
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HINATUAN DISTRICT HOSPITAL
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AlIP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE |(FE|| cCO Total
[ Hospital Services Frontline inpatient ||Percentage of regular
“ : toatient itad clivical. fical,
- medical care, and institutional support
Provision for the 3rd s e
clinical laboratory ||personnel paid with
Tranche Salary .
. operations, correct, updated 3rd
Adjustment
; : emergency Tranche salary
differentials and : s
response adjustments within the
mandatory benefits of: . .
Hinat District management, and prescribed period. 100% 673,059.00 673,059.00
. localized hospital
Hospital personnel.
personnel
administration
effectively
maintained.
I
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures Account Code* st(t)zYsear CurrzeonztsYear (2026
Supplemental)
Personal Services:
Salaries and Wages - Regular 5-01-01-010 | 361,484.00
Year-End Bonus 5-01-02-140 | 72,297.00
Hazard Pay 5-01-02-110 186,863.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 43,378.00
PhilHealth Contributions 5-01-03-030 9,037.00
Total | | it 673,059.00 |
s e AT
LIANGA DISTRICT HOSPITAL
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE FE CcO Total
Hospital Services ] Frontline inpatient ||Percentage of regular
‘Program: d outpatient ospital clinicai, medical,
Provision for the 3rd |[medical care, and institutional support
Tranche Salary clinical laboratory ||personnel paid with
Adjustment operations, correct, updated 3rd
differentials and emergency Tranche saiary
mandatory benefits of response adjustments within the 100% 776,434.00 776,434.00
Li District management, and |iprescribed period.
Hoi spgitia| personnel localized hospital
" |lpersonnel
administration
effectively
maintained




Appropriation by Object of Expenditures

Budget Year
Object of Expenditures Account Co del Past Year || Current Year (2026
2025 2026
Supplemental)
[Personal Services:
Salaries and Wages - Regular 5-01-01-010 412,387.00
Year-End Bonus 5-01-02-140 82,477.00
Hazard Pay 5-01-02-110 221,774.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 49,486.00
PhilHealth Contributions 5-01-03-030 10,310.00
Total 776,434.00
MADRID DISTRICT HOSPITAL
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
| AP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
| Code PS MOOE FE (of0] Total
Hospital Services [Frontiine inpatient |[Percentage of regular
Program: and outpatient hospital clinical, medical,
o medical care, and institutional support
Provision for the 3rd lclinical laboratory ||personnel paid with
Tranche Salary correct, updated 3rd
Adjustment ranche salary
differentials and adjustments within the 100% 737,833.00 737,833.00
mandatory benefits of ibed period.
Madrid District
Hospital personnel.
Appropriation by Object of Expenditures
Budget Year
Object of Expenditures Account Codel Pl NEar | (GUrTent Your (2026
2025 2026
Supplemental)
Personal Services:
Salaries and Wages - Reguiar 5-01-01-010 400,411.00
Year-End Bonus 5-01-02-140 80,082.00
Hazard Pay 5-01-02-110 199,281.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 48,049.00
PhilHealth Contributions 5-01-03-030 10,010.00
Total 737,833.00
MARIHATAG DISTRICT HOSPITAL
Appropriation by Program, Project, Activity (PPA), and Performance Indicator . ~
AIP Proposed Budget
Ref. ||Program/Poject/ Activity|{ Major Final Output || Performance Indicator Target
Code PS MOOE ||FE cO Total
Hospital Services Frontline inpatient Percentage of regular
Program: and outpatient hospital clinical, medical,
medical care, clinical instituti
Provisise for e Ard and lnstltutlopal sypport
Tranchs Sals "°, Ty personnel paid with
X Y ReEaROnS, correct, updated 3rd
Adjustment emergency response
differentials and management, and || anche salary
: b2 adjustments within the 100% 772,337.00 772,337.00
mandatory benefits of|localized hospital rescribed period
Marihatag District P P ’
Hospital personnel.




Appropriation by Object of Expenditures

Budget Year
Object of Expenditures Account Codef| a5t vear || Curent Year (2026
2025 2026
Supplemental)
Personal Services:
Salaries and Wages - Regular 5-01-01-010 412,397.00
Year-End Bonus 5-01-02-140 82,479.00
Hazard Pay 5-01-02-110 217,663.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 49,488.00
PhilHealth Contributions 5-01-03-030 10,310.00
Total 772,337.00
LINGIG COMMUNITY HOSPITAL
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
AP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE |FE|| co Total
i
Hospital Services rontline primary Percentage of regular
Program: inpatient/ outpatient ||community hospital
medical care, ini P
Provision for the 3rd {liscalized emergency 'clml.cal., medical, and
Tran ; institutional support
che Salary medical response A
. p -~ |lpersonnel paid with
Adjustment ancillary services, bcwract. modated 3
differentiats and i Sl w | i 100% 419,409.00 419,409.00
mandatory benefits of|hospital personnel rancHe. seely
Lingig Community administration adjustments within the
: i ibed period
Hospital personnel. |{effectively presci :
maintained.
i [ Provision of Job Order icient, sanitary, |[1. Number of clerical and
(JO) personnel to and organized administrative assistants 3
augment clerical support, office operations |lengaged.
daily sanitation, ZUdfdﬁmg and facilities 2. Percentage of daily
maintenance, and office. A intained. office sanitation, general EiAuELS 214,911.88
safety operations. g :
Ijamtonal support services 100%
TOTAL 634,320.88
Appropriation by Object of Expenditures
1l Budget Year
Object of Expenditures Account Codel P"zsgs“’ C""Z%';: - (2026
Supplemental)
Personal Services:
Salaries and Wages - Regular 5-01-01-010 223,711.00
Year-End Bonus 5-01-02-140 l 44,742.00
Hazard Pay 5-01-02-110| 118,518.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 26,845.00
PhilHealth Contributions 5-01-03-030 5,593.00
IMaintenance & Other Operating Expenses:
—— Ofher Genaral Serices -02-12- 21T 58]
Total 634,320.88 |




SAN MIGUEL COMMUNITY HOSPITAL

Appropriation by Program, Project, Activity (PPA), and Performance Indicator

AIP Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code ) PS MOOE FE co Total
Hospital Services Frontline primary [Percentage of regular
Program: inpatient/ outpatient |lcommunity hospital
it medical care, clinical, medical, and
Provision for the 3rd |} ajized emergency [l tional support
Tranche Salary medical response, | vaid with
Adjustment s neioes, personnel paid wi
differentials and and community correct, updated 3rd 100% 436,758.00 436,758.00
mandatory benefits of hospital personnel || 17@nche salary
San Miguel administration acﬁustr_’nents w?(hm the
Community Hospital |[effectively prescribed period.
personnel. maintained.
Appropriation by Object of Expenditures
Budget Year
. . Past Year || Current Year
Object of Expenditures Account Code| 2025 2026 (2026
Supplemental)
Personal Services:
Salaries and Wages - Reguiar i 5-01-01-010 221,986.00
Year-End Bonus 5-01-02-140 44,397.00 |
Hazard Pay 5-01-02-110 138,187.00
Retirement & Life Insurance Premiums (GSIS Share) 5-01-03-010 26,638.00
PhilHealth Contributions 5-01-03-030 5,550.00
Total 436,758.00
CORTES COMMUNITY HOSPITAL
Appropriation by Program, Project, Activity (PPA), and Performance Indicator
. Proposed Budget
Ref. || Program/Poject/ Activity || Major Final Output Performance Indicator Target
Code PS MOOE FE co Total
Hospital Services rontline primary ercentage of regular
Program: inpatient/ outpatient ||community hospital
medical care, ini i
Provision for the 3rd : chinicsl, madical, and
localized emergency |iinstitytional support
e STy medical response, | ersonnel aidpwith
Adjustment ancillary services, P t Z ] Sl
differentials and and community fm"::h;”s”a‘:; 100% 526,696.00 526,696.00
mandatory benefits of personnel i s
Cortes Community |[administration adjustments w!thm the
Hospital personnel. | /effectively prescribed period.
maintained.
Provision of Job Order  ||Efficient, sanitary, |{1. Number of clerical and
(JO) persormet to and organized administrative assistants 2
augment de““';“:’:m- office operations |lengaged.
daily sanitation, building |4 facilities 2. Percentage of daily
- . 194,418.19 194,418.19
'"af'"te"ance', and office || Jintained. office sanitation, general
safety operations. banitorial support services, 100%
TOTAL 721,114.19
Appropriation by Object of Expenditures
Budget Year
Obiject of Expenditures Account Code? Pazs;ga’ C“"Z%";eYea' (2026
Supplemental)
L_'|5ersona| Services:
Salaries and Wages - Regular 5-01-01-010 268,452.00
Year-End Bonus 5-01-02-140 53,690.00
Hazard Pay 5-01-02-110 165,629.00
. . . A -03-010 i 32,214.00
Retirement & Life insurance Premiums (GSIS Share) 5-01-03-010 / ;




PhilHealth Contributions 5-01-03-030 l 6,711.00
Maintenance & Other Operating Expenses: [ |

Other General Services 5-02-12-990 l 194,418.19

Total | 721,114.19

|Appropriation by Object of Expenditures

Account Code | Object of Expenditures f Budget Year 2026 Supplemental
5-01-01-010 [Salaries and wages - Regular 11,074,022.00
5-01-02-050 |\Subsistence Allowance 18,000.00 |
5-01-02-060 ILaundry Allowance Il 1,800.00 |
5-01-02-140 Year-End Bonus 2,214,805.00 |
5-01-02-110 Hazard Pay 1,972,682.72 |
5-01-02-130 Overtime and Night Pay | 21,236.00 |
5-01-03-010 Retirement & Life Insurance Premiums (GSIS Share) | 1,328,884.00
5-01-03-030 {IPhilHealth Contributions | 234,114.00
5-01-04-990 Other Personnel Benefits (Monetization) [ 826,722.56
5-02-12-990 Other General Services [ 2,547,015.07 l

] 5-02-99-990 Other Maintenance & Operating Expenses l 306,000.00 l {

] 1-07-03-010 Road Networks I 9,500,000.00 |

[ 1-07-04-010 [Building | 35,000,000.00 |
1-07-05-030 Information & Communication Technology Equipment 495,000.00

TOTAL Appropriation by Object of Expenditures

65,540,281.35

PART 3. GENERAL PROVISIONS:

SECTION 1 The reversion of savings of Continuing and current Appropriations for Personat Services (PS),
Maintenance and Other Operating Expenses (MOOE) and Capital Outlay of various offices in the Provincial Government
of Surigao del Sur as indicated in Section 2 of this Ordinance as certified by the Provincial Treasurer and Provincial
Accountant are free from any obligations or encumbrances permitted to support the implementation of various
programs, projects and activities to promote the development of the Province.

SECTION 2 That the total supplemental appropriations being free from any and all obligations, this August Body
authorizes the utilization of the declared savings of Continuing and Current Appropriations for the purpose for which this
Ordinance was enacted and all sums set aside in this Ordinance shall be spent solely for the specific purpose for which

it was appropriated.

SECTION 3 IMPLEMENTATION OF THE THIRD TRANCHE OF THE UPDATED SALARY SCHEDULE.

Pursuant to Local Budget Circular (LBC) No. 172 dated July 16, 2026, issued by the Department of Budget and
Management (DBM) implementing Executive Order (EO) No. 64, s. 2024, the Provincial Government of Surigao del
Sur hereby adopts and authorizes the implementation of the Third Tranche Monthly Salary Schedule for its qualified
civilian personnel effective August 2, 2026.

Funding and Sustainability. The amounts necessary to implement the corresponding salary adjustments, including the
mandatory government counterparts, are hereby appriated under this Ordinance, subject to the Personnel Services
(PS) limitation prescribed under Republic Act No. 7160.

SECTION 4 To request for obligation of allotment, the Offices concerned shall submit their Quarterly Work and Financial
Plan and Request for Allotment to the Provincial Budget Office in accordance with this Appropriation Ordinance as basis
for the release of the Advice of Allotment.



SECTION 4 To request for obligation of allotment, the Offices concerned shall submit their Quarterly Work and Financial
Plan and Request for Allotment to the Provincial Budget Office in accordance with this Appropriation Ordinance as basis
for the release of the Advice of Allotment.

SECTION 5 The expenditures, as authorized in this Ordinance, shall not be disbursed without the covering Advice of
Allotment prepared by the Provincial Budget Officer and approved by the Provincial Governor.

SECTION 6 Execution of the budget shall be the responsibility of the Governor and shall comply with the requirements
and guidelines prescribed by the Local Government Code of 1991 and related issuances.

SECTION 7 The Local Chief Executive or the Presiding Officer of the Sanggunian concerned is authorized in this
Ordinance to augment any item in the approved supplemental budget for their respective offices from savings in other
items within the same expense class of their respective appropriations pursuant to Section 336 of RA 7160 (Local
Government Code of 1991).

SECTION 8 For purposes of this Ordinance:

* Savings refers to balances of any programmed appropriation free of any obligation or encumbrances still
available after the satisfactory completion or unavoidable discontinuance of the work, activity or purpose.

* Augmentation implies the existence of an approved item, project, activity or purpose with an appropriation
which, upon implementation or evaluation, is determined to be deficient.

Prepared by: Approved by: (’

JOSE GREGm BANDOY MAN% . ALAMEDA, SR.
Acti

Provincial Budget Officer ovihcial Governor



